
DRAFT 

communicationlink.com.au 

 

 

ACT Women’s Summit 2019 

Summary report of discussion  

Version 1 

21 October 2019 

 

 



DRAFT 

DRAFT 

Page 2 

Table of Contents 

 

1. Summit overview 3 

2. Summary of outcomes 4 

Focus Area 1 4 

Focus Area 2 4 

Focus Area 3 5 

Focus Area 4 5 

Focus Area 5 6 

3. Detailed feedback 7 

Focus Area 1 SMART actions 8 

Focus Area 2 SMART actions 9 

Focus Area 3 SMART actions 12 

Focus Area 4 SMART actions 13 

Focus Area 5 SMART actions 15 

Appendix A – Full list of actions identified by participants 17 

Appendix B – Additional comments 37 

Appendix C – Workshop session 2 worksheet 38 

 



DRAFT 

DRAFT 

Page 3 

1. Summit overview  

The ACT Women’s Summit 2019 was held on Monday 14 October 2019. 

Approximately 150 participants gathered at the Rex Hotel, Northbourne Avenue as part of development of 

the Second Action Plan 2020-2022 under the ACT Women’s Plan 2016-26. 

The format of the Summit included a combination of presentations and panel discussion, small group 

discussion and individual contemplation and reflection. 

Helen Leayr, Managing Director of Communication Link facilitated the event.   

The format for the Summit was as follows:  

• Introduction and welcome to Country 

• Address by Yvette Berry, MLA Minister for Women 

• Keynote Address by Dr Pia Rowe, 50/50 by 2030 Foundation 

• Workshop Session 1 – Identifying the actions  

• Panel discussion – Equity Together – Equity for All  

• Workshop Session 2 – Developing SMART actions 

• Summit reflections and exhibition of SMART actions 

• Official close by Rebecca Cross, Director General, Community Services Directorate 

The Summit workshop sessions were co-facilitated by members of the Ministerial Advisory Council on 

Women.  The workshop content was framed by the ACT Women’s Summit 2019 Discussion Paper which 

had been distributed to participants prior to the event.  The Discussion Paper identified five Focus Areas: 

1. Improving the mental health and wellbeing of women and girls in the ACT.   

2. Fostering gender equity in Canberra workplaces, including through improved gender equality in 

leadership and workplace participation. 

3. Building a community where women and girls are safe and supported to participate. 

4. Improving housing support and sustainability and reducing homelessness for women.  

5. Developing appropriate and accessible services, programs and policies for women and girls, ensuring 

consideration of those from diverse backgrounds.  

Each of the workshop exercises focused on the importance of proposed actions being SMART actions; 

Actions that are Specific, Measurable, Achievable, Relevant and Time Bound. 

This report provides a summary of the discussion outcomes of the Summit as well as a full record of all 

content generated by participants on the day.  
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2. Summary of outcomes 

During the ACT Women’s Summit, the following smart actions were developed.  They are listed below in 

their Focus Areas and in order of priority as identified by participants using a simple prioritisation exercise.  

Focus Area 1 

• To research and map the mental health needs of girls and young women including from diverse 

backgrounds to inform workforce design and capability to ensure it meets these needs. Note – workforce = 

employees + volunteers. 

• ACT Government provide integrated approach to pre-birth/first 1000 days services supporting mental 

health across gov and community sector. 

– Coordinated referrals from antenatal – pre-school 

– Health promotion and awareness of needs of parents/infants 

– Through this coordination gathering more info on unmet need 

• Develop and pilot a broad universal screening tool for children that identifies indicators for trauma 

(adverse childhood events) and psychological, emotional, cognitive, learning and behavioural difficulties, 

in addition to physical health issues.  

• Deliver low cost early intervention services around mental health and well-being services specific to 

women and girls from trained mental health providers. 

• Employees with mental illness stay in the workplace. 

• Community Services Directorate in collaboration with others will co-design, deliver and evaluate a multi-

media, accessible resource to provide information about how to access mental health support when and 

where you need it. 

Focus Area 2 

• Legislative quota of women on Boards by 2022 

• Conduct a 12-month research project to better understand the gendered nature of leave taking with a view 

to deliver industrial and cultural action plan to impact change  

• Include curriculum info and myth busting sessions from primary schools onwards, on workplace rights, 

entitlements, gendered power dynamics at work, union membership, job opportunities in male dominated 

sectors.  Like current program in schools but more extensive content and not opt-in (for all students)  

• Review and implement a Whole of Government employment framework. Equitable access through 

advertised/new employment and leadership processes and opportunities.  

• Education and awareness program in workplace schools and any ACT Government services on gender 

bias. 

• Data collection and review of then create action program to eliminate pay gap/conditions between those in 

precarious employment (casual/contract) versus permanent employees of ACT Govt, which 

disproportionately impacts women.  Especially re parental leave and superannuation and carers and sick 

leave and DV leave. Special recognition of migrant women’s skills (quota/experience)  

• To provide female specific practical trade taster training at the high school/college levels – 1 day a 

fortnight or week for 8 weeks, with 80+% satisfaction ratings and at least 50% participating in related work 

experience placement following program.  

• Establishing a collaborative hub for women to support women involved in startups, economic 

entrepreneurship or small business where they can: 

– Meet prospective customers/partners 

– Network and mentor 

– Access facilities such as computer/meeting room 

– Have their children cared for during meetings/intervals of business hours 
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• Recognise, support and mentor gender diverse leadership with structured, accessible programs 

Focus Area 3 

• To develop in a co-design process gender-sensitive design principles to underpin the design and 

development of public-urban spaces and infrastructure.  These to be a mandatory consideration for all 

government infrastructure and urban services 

• More opportunities for males and females to play sport together. 

• Roll out in ACT schools non-polarising age-appropriate (e.g. play/arts/theatre based) early childhood and 

primary school programs challenging social biases, exploring consent and encouraging healthy 

relationships. Designed and delivered in the next 3 years in collaboration with relevant experts (e.g. early 

intervention, theatre practitioners, early childhood sexual health and other relevant experts and community 

members). This should include a “teach the teacher” component for longevity and sustainability. 

• Over the next three years, ACT Govt and Community Sector will, based on respectful relationship 

principles: 

– Launch an escalating message campaign (inc gaming and social media platforms). 

– Refresh all school bathrooms with key messaging (link to anti-bullying, positive self). 

– Audit current marketing materials for poor messaging and replace with positive message. 

• Include category in ACT women’s awards relating to the promotion of respectful relationships. 

• This will lead to a change in data and perceptions reported in reports by organisations such as 50/50 by 

2030. 

• Make consultation and agreement by the Women’s Advisory Council prior to approval of all major policy 

changes and projects mandatory by the 20/21 Financial Year to ensue consideration and inclusion of 

women’s perspective in ACT Govt decision making process and provide data on the frequency of 

consultation. 

• By 2021, the justice system treats all women experiencing DFV with dignity and respect through quick 

access to courts, lawyers and interpreters. 

• A specific database is developed to service the DFV/Support Services. This will be designed to facilitate 

evaluation and accuracy of database.  Access to a database will give specific agencies their efficient and 

effective information to facilitate client outcomes. 

Focus Area 4 

• Simplified criteria and change to reflect women circumstances to access affordable housing, applied 

across sectors 

• Eliminate “No Cause” evictions by 2020. Replace with “Just Cause Evictions”  

• New coordinated approach implemented across all relevant agencies (with known linkages to 

homelessness) to prevent repeat service users experiencing crisis, build independence and capacity by 

next budget round 

• Increase funds for Public Housing by additional $100m  

• New contracts (from 2021) for specialist homelessness services specifically target women at risk of 

becoming homeless 

• Make all housing and all social and community buildings accessible to all people 

• Removing discrimination and accessing all rental housing by standard application forms criteria 

• A grants program targeted at building capacity for social and community housing tenants to maintain 

tenancy and work towards independent and sustainable lining 

• Tailored and coordinated service deliverables for different sectors: 

– Transition from prison to outside 

– Young people leaving home 

– Women escaping domestic violence 
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Focus Area 5 

• By the end of 2020, we will have defined best practice data collection and standard for policy, programs, 

research, services and grants and agree mechanisms for embedding into government and community and 

private sectors that is open access 

• Hired experience mentoring for young people, with diverse mentors to meet kids’ individual wants/needs 

(aboriginal mentors, mentors with disability, etc.) offered throughout schooling years  

• Research which information services, grants, programs are not available to which women (including look 

at intersections) Develop strategy to address this: 

– Review eligibility criteria 

– More front-line worker training 

– Improve information resources 

by 2022. 

• By 2021, the ACT will understand and recognize the diverse caring roles undertaken by women and girls. 

Data will provide insights to remove barriers to their participation and contributions. 

• Re-design data collection – standardization (existing National Data Sets surveys, etc) – invisible groups 

made visible to increase usability/accessibility and reduce burden. 

• Having locations/directions standardised to include metres or kms on street signs (which are lit)/bathroom 

signs/ disabled parking signs by 2021. 

• By 2023 all (or start) ACT Govt consumer facing information will be translated into the main language 

groups in the ACT and options of easy English. 

• Mentoring for women in AMC, by women who have been in prison, or have had similar life experiences or 

other experiences that may resonate (homelessness, drug and alcohol). Available in prison and post-

release, offering support and recreation. 
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3. Detailed feedback 

During Workshop Session 1 participants were asked to individually consider the five Focus Areas and 

identify actions that could achieve positive outcomes for ACT Women and Girls with respect to each Focus 

Area.  Participants were asked to keep in mind the importance of smart actions.  

Individual action ideas were then grouped into themes or like areas.  The following action themes were 

identified for each Focus Area.  A full list of the actions identified by participants is included at Appendix 1.  

 

Focus Area 1 Focus Area 2 Focus Area 3  Focus Area 4  Focus Area 5  

Mental health 

research 

Workplace retention 

Integrated 

approach/services 

pre-birth – first 1000 

days 

Screening test for 

children – re trauma 

increase mental 

health 

Mental health 

supportive resource 

Early intervention 

services re: mental 

health 

Staffing capability 

Intersectional need 

and considerations 

Improved service 

delivery/ accessibility 

Impact on children 

Leadership 

Bias & stereotyping 

Flexible workplaces  

Employment and 

recruitment 

upskilling 

Pay 

Trades for women  

Workplaces – 

education 

Education and 

training 

Primary and 

Secondary 

Education 

Unpaid Care 

Accessibility in 

education and 

training 

Welfare policy 

Procurement 

Data 

Workplace policies 

Economic 

development 

Indigenous Women 

in leadership 

Domestic Family 

Violence (DFV) 

Respectful 

relationships 

Sports 

Database 

development 

Consultation 

Early 

childhood/primary 

school programs 

Advertising and 

media 

Access to justice 

Transport and urban 

planning 

Accessibility 

Data 

Community Attitudes 

Transport and urban 

planning 

Affordable 

Attitudes 

Capability building  

Housing supply 

Housing support 

Safe tenancy 

Service liaison 

Supported housing  

Women at risk 

Accessibility 

Appropriate and 

accessible services 

CALD women and 

women with an 

intellectual disability 

Data / reporting 

Mentoring women in 

prison 

Engagement and 

Review 

Aboriginal and 

Torres Strait Islander 

women and girls 

Sports 

Education 

Awareness 

Rehabilitation 

Health 

Families 

Arts 

Care / carers 

 

Workshop Session 2 asked participants to work within each of the five focus areas and in small groups 

develop SMART actions in response to the proposed actions identified in Workshop Session 1.  A second 

part of the exercise asked them to prioritise them by ‘voting’ with a single sticky dot each.  

The SMART actions are listed below.  
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Focus Area 1 SMART actions 

Table 1. Focus Area 1 

Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where provided) 

To research and map the mental health needs of 

girls and young women including from diverse 

backgrounds to inform workforce design and 

capability to ensure it meets these needs. 

Note – workforce = employees + volunteers  

(6 votes) * 

Office of Women and 

relevant agencies such as 

Office for MH and 

Wellbeing and Education. 

Taskforce? 

Co-design with girls and 

young women from 

diverse populations 

Piece of research building 
an Office of MH and 
Wellbeing review of Youth 
Services 

Relatively small new 
investment and 
opportunity for longer 
term savings 

This addresses an 
identified area of need 

12-month project. 

Mental Health Workforce 
strategy for all women 
and girls  

Mental Health Research 

 

ACT Government provide integrated approach to 

pre-birth/first 1000 days services supporting mental 

health across gov and community sector. 

• Coordinated referrals from antenatal – pre-school 

• Health promotion and awareness of needs of 

parents/infants 

• Through this coordination gathering more info on 

unmet need 

(5 votes) 

Health Directorate – 

coordinate and work 

towards service 

integration between gov 

and community sector 

A mechanism is 

established/described 

All new parents have 

access to information and 

suite of services – 

measure numbers 

Measure “gaps” – what is 

not available or not 

enough spaces 

Health already doing 

some of this – focus on 

mental health and make 

use of existing services 

Yes Yes – at least establish a 
baseline 

Integrated 

approach/services pre-birth 

– first 1000 days 

 

Develop and pilot a broad universal screening tool 

for children that identifies indicators for trauma 

(adverse childhood events) and psychological, 

emotional, cognitive, learning and behavioural 

difficulties, in addition to physical health issues.  

(5 votes) 

Act health in partnership 

with Education 

Directorate, in 

collaboration with the 

health and education 

sectors, community and 

research sectors. 

A universal screening tool 
is developed 

A pilot project has 
commenced. 

Benchmark data on the 
relevant recognitions of 
those difficulties in girls 
and boys from available 
data sets is analysed. 

It would require a 
commitment from 
governments and 
dedicated project 
resources 

Girls are under 
recognised in those areas 
of vulnerability relevant to 
early intervention and 
prevention of emerging 
mental health issues 
because of their different 
presentation 

Yr 1 – benchmark data 

Yr 2 - Screening tool 
developed 

Yr 3 – Pilot program 
commenced 

Screening test for children 

– re trauma increase 

mental health 

 

Deliver low cost early intervention services around 

mental health and well-being services specific to 

women and girls from trained mental health 

providers 

(5 votes) 

ACT health – responsible 

Community sector 

workers in MH space 

People with lived 

experience of mental ill 

health 

Office of MH and Well 

being 

Women and girls lead co-

design 

Community Services 

Directorate 

Reduced demand or 
reduced waiting list for 
more specialised services 
(tertiary health and acute 
community mental health) 

If prioritised and funds 
diverted to community 
priorities 

Focus Area 1 – yes 

Evidence of concern – 
community expression 

Absence of services: 

• Gaps 

• Waiting lists 

• Evaluation to higher 

cost resources 

Of course we can 

Prioritise it 
Early intervention services 

re: Mental health 

 

Employees with mental illness stay in the workplace 

(1 vote) 

As a pilot the ACT 

Government will provide a 

service to managers and 

Data collection from 
participants 

Qualitative – self reported 
employee feedback i.e. 

Could be delivered in 
partnership with a 
community organisation 
or 

Provides resource and 
information to support 
women in the workplace 

Year One – gather 
evidence about manager 
and HR knowledge of 
mental illness and how to 

Workplace Retention 
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Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where provided) 

employees that will 

improve participation and 

retention of employees in 

the workplace 

feeling of inclusion in 
workplace i.e. managers 
ability to support an 
employee 

Quantative – number of 
days taken off for illness 
and/or retention in 
workplace 

Could be incorporated 
into existing EAP 

Co-design and peer 
support pilot would 
provide mental health 
needs with workplace and 
enhance workplace 
participation and retention 

support employees and 
identify knowledge gaps.  
Gather evidence about 
workplace participation 
and retention of 
employees experiencing 
and mental health illness. 

Year Two – develop a co-
design pilot program that 
aims to keep employees 
with mental illness in the 
workplace – could be 
subset of EAP 

Year three – gathering 
evidence and feedback on 
pilot success, identifying 
opportunities for 
improvement and rolling 
out across other 
Directorates 

Community Services Directorate in collaboration with 

others will co-design, deliver and evaluate a multi-

media, accessible resource to provide information 

about how to access mental health support when 

and where you need it. 

Community Services 

Directorate responsible 

Non-government 

organisations 

Health services providers 

Specific mental health 

services 

Women in community with 

diversity, first nation 

peoples, LGBQTI, People 

with disability 

Visible resources in 
multiple formats: 

• Digital 

• Multiple languages 

• Non-print 

• Easy English 

Could be feasible within 
existing programmes and 
resources to redirect 
current responses.  Cross 
directorate? 

Identified as an area of 
concern by people of 
many ages and specific to 
Focus Area 1 

Year 1 – Co-design 

Year 2 – Deliver 

Year 3 - Evaluate 

Mental Health Supportive 
resource 

* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  

Focus Area 2 SMART actions 

Table 2. Focus Area 2 

Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where 
provided) 

Legislative quota of women on Boards by 2022 

(5 votes) 

Attorney General 

legislation. 

Secure local jobs code 

Any organisation 
receiving ACT 
government funding must 
demonstrate 
representative cultural 
and gender diversity 
within three years 

Think Big 

Totally, no cost to anyone 
on boards 

Some resourcing 
reporting 

Yes Yes – legislations within 1 
year 

Implementation within 2 
years, giving time for 
succession planning on 
boards 

Leadership 

 

Conduct a 12-month research project to better 

understand the gendered nature of leave taking with 

Testing assumption that 

women take more leave. 

Using HR and Admin 
Data from a broad 

Yes – research grant or 
through graduate program 
project 

Yes – CT prototype 
investigation shows much 
more use of leave (all 

Year 1 Flexible Workplaces 
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Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where 
provided) 

a view to deliver industrial and cultural action plan to 

impact change (4.5 votes) 

System barriers to 

accessing leave 

Patterns of usage of leave 

across sectors 

Understanding ACT 

profile 

Research proportional 

usage of all leave by 

gender, cultural 

background, employment 

status (e.g. casual vs not) 

Who →ACT Govt + 

ANU/UC + 

50/50→CMTEDD 

representation of 
industries 

Focus groups 

CFMEU 

types) by woman than 
men 

12 months to gather data 
and analyse and make 
recommendations 

Year 2 and 3 

Implement 
recommendations 

Include curriculum info and myth busting sessions 

from primary schools onwards, on workplace rights, 

entitlements, gendered power dynamics at work, 

union membership, job opportunities in male 

dominated sectors.  Like current program in schools 

but more extensive content and not opt-in (for all 

students) (4 votes)  

ACT Education 

Directorate 

Stakeholders to monitor 

progress (e.g. unions, 

gender activist groups) 

All ACT primary schools, 

secondary and colleges 

Youth centres and 

organisations 

Include in curriculum (for 
all ACT schools) 

Annual surveys to 
measure awareness and 
improve the program 

Add more content into the 
existing curriculum 

Incorporate into ACT’s 
VET in Schools program 

Improved awareness and 
gender sensibility at an 
early stage of education 
will lead to equality in 
leadership and workplace 
participation (for life-long 
term impact) 

Yes 

Can improve each year 
include feedback as well 

Will have lifelong 
consequences beyond the 
three years too 

Workplaces - education 

Review and implement a Whole of Government 

employment framework. 

Equitable access through advertised/new 

employment and leadership processes and 

opportunities.  

(3 votes) 

All ACT Government 

Directorates 

Local level commitment to 

targets (both leadership 

and overall 

employment/recruitment) 

Establish a WhoG 

framework for equitable 

access to opportunities 

Reviewing capabilities 

and requirements of roles 

(e.g. 9-5, holidays) in PDs 

Identify positions 

100% of identified 
positions filled 

Position Descriptions 

Old ones updated 

New ones reflect 
framework 

Non gender driven 

Reasonable and 
achievable qualifications 

Remove barriers that 
aren’t necessary 
(including in leadership 
processes) e.g. 
experience/quals, 
inflexible work hours 

 

Yep - good practice Yes – sure does Yes, easily 

By 2022 – rolling process 
e.g. JACS new PD 
template 

Employment and 

recruitment Upskilling 

 

Education and awareness program in workplace 

schools and any ACT Government services on 

gender bias. 

(3 votes) 

Workplace Health and 

Safety 

Office of Women 

Education Directorate 

Mandatory health and 
workplace safety bias 
awareness program 
implemented in number of 
workplaces every 12 – 18 
months.  

Survey changing attitudes 

Too important to be 
constrained.   

Can we afford not to do 
this? 

Yes, long term plan to 
alter unconscious bias will 
affect all Canberrans 

Yes – 12 months 
development of effective 
program. (Could be a pilot). 
2 years implementation 
measure beginning and 
end.  

Bias and Stereotyping 
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Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where 
provided) 

Data collection and review of then create action 

program to eliminate pay gap/conditions between 

those in precarious employment (casual/contract) 

versus permanent employees of ACT Govt, which 

disproportionately impacts women.  Especially re 

parental leave and superannuation and carers and 

sick leave and DV leave. Special recognition of 

migrant women’s skills (quota/experience)  

(1.5 votes) 

ACT Government health, 

workforce development 

branch, office for women  

Community organisation 

e.g. unions 

Office for diversity 

Create and accurate set 
of data comparing the 
conditions of employees 
of ACT Gov 

Eliminate precarious 
employment -100% by 6 
years 

Should have record of 
how they’re paying people 
so collating all that info 

Women taking parental 
and parental leave and 
eliminating pay difference 
to encourage participation 
and equality 

Yes – get data first year 
and develop plan and trail 
run for the next two years 

Pay 

To provide female specific practical trade taster 

training at the high school/college levels – 1 day a 

fortnight or week for 8 weeks, with 80+% satisfaction 

ratings and at least 50% participating in related work 

experience placement following program. (1 vote) 

RTO (Registered Training 

Organisation) provides 

exposure to trades to 

female only group 

High school/college age 

groups 

In-school and/or RTO 

One class per semester 

One day per trade (7-8 
trades) 

Satisfaction rates 80+% 
as to improved 
understanding of what is 
involved in trades covered 

Some funding to support 
equipment costs, some 
uniform and/or tools and 
potentially wages of 
trainers (existing women 
in trades grants should 
make this program eligible 
for existing funding) 

Yes – safe to learn and 
fail 

Training in male 
dominated fields 

Yes – much of what is 
needed exists, needs to be 
female focused and tap into 
market of interested 
participants 

Trades for Women 

Establishing a collaborative hub for women to 

support women involved in startups, economic 

entrepreneurship or small business where they can: 

• Meet prospective customers/partners 

• Network and mentor 

• Access facilities such as computer/meeting room 

Have their children cared for during 

meetings/intervals of business hours  (1 vote) 

Sponsorship/partnership 

between initiatives for 

women in need and 

Millhouse and small 

business (such as Rowdy 

Digital_ or NGO 

(Multicultural hub) 

Output: 

• Number of participants 

• Range of support 

services provided 

• Number of people 

referred to other 

programs 

Outcomes 

Greater support for 
women to balance their 
paid and unpaid work 

ACT Gov to provide 
building/sites that are 
currently unused 

ACT Microcredit Program 
($$) 

Return to work grant ($) 

RTW CIT Training 

Millhouse (mentoring) 

ACT Gov Skills Capital 

OFW Leadership program 
(or similar) 

Women are 
predominantly carrying 
unpaid domestic work, 
which is often a barrier to 
their time and resources 
for transition to paid work 
or greater participation in 
public sphere. 

Unless there is a 
recognition and 
intervention (financial) to 
lift their unpaid 
work/caring roles, 
otherwise it seems 
unachievable. This would 
be an interim solution until 
men take more 
responsibility in caring for 
families. 

2020 – establish 
partnership or network of 
participation/sponsoring 
agencies 

2021 – ACT Govt provide 
with facilities currently used 
for public use 

2022 – women start 
accessing the Collaborative 
Hub 

 

Recognise, support and mentor gender diverse 

leadership with structured, accessible programs 

Diversity directorate? Participation rates in 
structure program for all 
leadership participants 

Can be modelled off 
existing industry programs 
and diverting award 
program resources 

Mentoring process should 
support with organisation 
and mentee to value add 
beyond the award 
recognition and therefore  

Yes – utilise existing 
resources and reallocate 

 

       

* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  
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Focus Area 3 SMART actions 

Table 3. Focus Area 3 

Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where 
provided) 

To develop in a co-design process gender-

sensitive design principles to underpin the 

design and development of public-urban spaces 

and infrastructure.  These to be a mandatory 

consideration for all government infrastructure 

and urban services 

(7 votes) 

EPSDD/TCCS – develop 

the document head co-

design process. Undertake 

consultation/engagement 

Community Sector – 

actively participate in 

engagement. Diversify 

opinion and contribution 

included in engagement/co-

design 

All Directorates to 

implement thereafter 

Delivery of endorsed 
document by end of 2020 

Publication within 
Directorate Annual 
Reports of 
application/assessment of 
principles – gathered 
through planning approval 
processes 

Yes, dependent upon 
political priority for initial 
development.  Consideration 
added to standard process 
thereafter at no extra cost 

 

Yes – will guide design 
thinking for every capital 
works project to ensure that 
gender issues are actively 
addressed. 

Will be included in 
government standards to 
assure consideration in 
planning 

By the end of 2020, 
included in process 
thereafter.  

Transport and Urban 

Planning 

 

More opportunities for males and females to 

play sport together 

(3 votes) 

Youth girl’s participation 

research 

Ages 14 and onward 

What sports do they want 

to plat and what stops them 

from playing? 

UC and ACT Government 

Completion of 
participation research 

What sporting types are 
offering mixed sporting 
competitions 

Data on how many are 
already participating in 
mixed sporting 
competitions 

Yes, study existing research 
partnerships 

Yes! Yr 1 – collect qualitative 
and quantitative data 

Yr 2 – write up and develop 
potential pilots 

Yr 2 – launch some mixed 
support competitions based 
on demand 

Safety 

Sport 

 

Roll out in ACT schools non-polarising age-

appropriate (e.g. play/arts/theatre based) early 

childhood and primary school programs 

challenging social biases, exploring consent and 

encouraging healthy relationships. Designed 

and delivered in the next 3 years in 

collaboration with relevant experts (e.g. early 

intervention, theatre practitioners, early 

childhood sexual health and other relevant 

experts and community members).  This should 

include a “teach the teacher” component for 

longevity and sustainability. 

(3 votes) 

ACT Government to fund 

the program 

ACT Schools to deliver the 

program 

Relevant experts (e.g. early 

intervention, theatre 

practitioners with 

experience working with 

vulnerable groups, early 

childhood sexual health 

experts and other relevant 

experts) 

Male and female facilitators 

Establish and evaluation 
framework for the 
program that measures 
shifts in gender attitudes 
and attitudes towards 
relationships 

Experts are available in the 
ACT 

If new funding is not 
available, it should be done 
with the ACT Education 
Curriculum 

Yes, changes attitudes to 
gender and promotes 
healthy and safe 
relationships 

Designed and delivered in 
the next three years 

Safety 

Early childhood/primary 

school programs 

 

Over the next three years, ACT Govt and 

Community Sector will, based on respectful 

relationship principles: 

• Launch an escalating message campaign (inc 

gaming and social media platforms) 

• Refresh all school bathrooms with key 

messaging (link to anti-bullying, positive self) 

ACT Gov – lead; 

Community organisations – 

support 

3 years 

50/50 by 2030 research. 
Change in the current 

These are all achievable with 
a small investment around: 

• Messaging campaign 

• ACT Education upgrade 

Yes Yes – 3 years Safety 

Respectful 

Relationships 

(2 votes) 
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Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where 
provided) 

• Audit current marketing materials for poor 

messaging and replace with positive message 

• Include category in ACT women’s awards 

relating to the promotion of respectful 

relationships 

This will lead to a change in data and 

perceptions reported in reports by organisations 

such as 50/50 by 2030 

(2 votes) 

Make consultation and agreement by the 

Women’s Advisory Council prior to approval of 

all major policy changes and projects mandatory 

by the 20/21 Financial Year to ensue 

consideration and inclusion of women’s 

perspective in ACT Govt decision making 

process and provide data on the frequency of 

consultation  

(2 votes) 

ACT Gov implement 

mandatory consultation in 

policies/procedures, etc 

ACT Gov needs to 
provide data on frequency 
of consultations and need 
to be implemented by 
FY20/21 

Yes, use existing mechanism 
and develop easy data 
recording mechanism 

Yes, will ensure women’s 
perspective is automatically 
included in the process and 
will increase sense of 
safety and support for 
women 

Yes, by FY20/21 Safety 

Consultation 

 

By 2021, the justice system treats all women 

experiencing DFV with dignity and respect 

through quick access to courts, lawyers and 

interpreters 

(1 vote) 

JACS 

Courts 

Legal Aid 

ACT Police 

Courts provide data in the 
use of interpreters 

Feedback from women 
who access justice 
system 

Legal aid data 

Yes, this can be achieved by 
improvements in practice and 
culture 

Yes Yes Safety 

DFV 

 

A specific database is developed to service the 

DFV/Support Services.  This will be designed to 

facilitate evaluation and accuracy of database.  

Access to a database will give specific agencies 

their efficient and effective information to 

facilitate client outcomes 

Support services use a 

common database 

architecture and interface 

(precedent is AIHW’s SHIP 

database) 

CSD is responsible for co-

design with community 

sector and academic 

A common database tool 
is agreed on and 
implemented by 2022 

Every Community Sector 
organisation has to 
maintain/query/update data 
sets as it stands – a common 
database would save $$ 

Evaluation of programs is 
made more accessible and 
affordable. 

Service responses to 
individual/families is 
richer/more targeted. 

The precedent – SHIP was 
rolled out nationally within 
two years 

Safety 

Database development 

* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  

Focus Area 4 SMART actions 

Table 4. Focus Area 4 

Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where 
provided) 

Simplified criteria and change to reflect women 

circumstances to access affordable housing, 

applied across sectors 

(5 votes) 

Led by CSD to bring groups 

together to write or rewrite 

criteria 

Framework criteria is 
developed and 
implemented 

Yes – resources already 
available can be realigned 

Yes, it relates to reduction 
of issues i.e. mental health.   

Housing a basic need. 

 Increased security and 
safety to all. 

Yr 1 – Development 

Yr 2 – Fully implemented 

Yr 3 – Review and tweak 

Affordable 
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Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where 
provided) 

Eliminate “No Cause” evictions by 2020. 
Replace with “Just Cause Evictions”  

(5 votes) 

Government works with 
stakeholders to identify/ 
codify reasons/timing for 
just cause evictions 

When legislative change 
takes place – and 
implemented (information 
campaigns) 

(ACAT data/role) – notices 
to vacate – reporting – 
social housing – public 
housing 

Yes Yes – women and girls 
often vulnerable in private 
rental market – escaping 
DV 

Yes by end 2020 Safe tenancy 

 

New coordinated approach implemented 

across all relevant agencies (with know 

linkages to homelessness) to prevent repeat 

service users experiencing crisis, build 

independence and capacity by next budget 

round 

(5 votes) 

Govt and Non-govt 

providers of services with 

known linkages to 

homelessness e.g.: 

• Drug and alcohol 

• DV 

• Mental health 

• Justice 

• NDIS 

• SHS 

An integrated customer 

relationship management 

system for women at risk of 

homelessness 

Decrease in role of repeat 

service users, experiencing 

crisis 

Increase in the rate of 

longer, successful 

tenancies 

More integrated and less 

silo mentality – supporting 

holistic approaches 

Integrating/utilising existing 

CRM systems int eh ACT 

government to use towards 

holistic case management? 

Yes – improved integration 

and coordination of services 

women are engaged in 

Yes – we just need to 

coordinate work together 

more collaboratively – 

incorporate into KPI’s at the 

next round of KPI 

refreshers (around January 

ahead of budget) 

Service Liaison 

 

Increase funds for Public Housing by additional 
$100m  

(1 vote) 

ACT Govt – allocate funds 
additional funds in budget 
process. 

ACT Govt to seek waiver of 
Commonwealth Housing 
Debt – allocate to public 
housing 

Budget papers – ACT Data 
is available on needs 
(priority waiting list, waiting 
list, homeless, inadequately 
housed) 

Whilst this requires 
additional fund, this is the 
only way to meet the 
housing needs of women 
and girls, indigenous 
people, women with 
disability 

 

Yes – data exists on needs 
of low income/disabled 
women/ indigenous women/ 
DV survivors – and need to 
access affordable housing 

2021 Housing supply 

 

New contracts (from 2021) for specialist 

homelessness services specifically target 

women at risk of becoming homeless 

(1 vote) 

Organisations empowered 

by Government (specialist 

homelessness services) 

Increase in % of people 

accessing service BEFORE 

homelessness 

Increase in proportion of 

people sustaining tenancies 

Yes – through re-allocation 

of existing funding – be 

proactive instead of re-

active (EARLY intervention) 

Yes – girls and young 

women have access to 

early support programs. 

Focus on early intervention 

In place before current 

contract round finished 

(June 2021) 

Women at risk 

Make all housing and all social and community 

buildings accessible to all people 

(1 vote) 

 

Legislate for the “universal 

design standards” to be 

mandatory for all buildings 

in the ACT 

Building inspectors to 

ensure compliance with 

“universal design” 

principles. 

To be reported on in the 

Assembly annually 

The costs will be passed on 

to building developers and 

provision for it included in 

the Development 

Application 

The legislation of the 

universal design standards 

meet the objective of 

Housing Support/ 

Sustainability for women 

living with physical and 

psychosocial disability  

Legislation can be passed 

to implement within 3 years 

Housing Support 

 

Removing discrimination and accessing all 

rental housing by standard application forms 

criteria 

ACT Govt work with 

stakeholders 

Yes Yes Yes – a step that deals with 
some overt discrimination in 
accessing accommodation 

2020 Attitudes 
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Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where 
provided) 

A grants program targeted at building capacity 

for social and community housing tenants to 

maintain tenancy and work towards 

independent and sustainable lining 

ACT Govt to set up grants 

program 

Community services, 

private organisation to 

tender 

Grantees will deliver 

programs that supports 

workers in housing space 

and the clients they support 

Evaluate outcomes of 
funded projects 

Look at current programs 
available and how 
additional funding will 
support program outcomes 

Funded out of land tax and 
rates revenue and 
corporate social 
responsibility. Also profits 
from urban renewal 
property sales 

Teaching women about 
practical skills and 
negotiating financial 
systems 

Yes.  Can establish pilot 
grant program in 12 months 

Capability building  

Tailored and coordinated service deliverables 

for different sectors: 

• Transition from prison to outside 

• Young people leaving home 

• Women escaping DV 

Led by CSD to bring groups 

from private, govt and 

others i.e. quarterly forums 

Periodic review 

Reduce duplication 

Integrity of data is improved 

Redistribution of resources 

Pool resources with 

variation of hosts i.e. CSD, 

environment, community 

sector 

Can bring in early 

intervention 

Removes duplication 

Respects that people’s 

circumstance change 

Yr 1 – devise and run 

workshop/forum $1 

Yr 2- run further forums 

Yr 3 – review and feedback 

Supported Housing  

* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  

Focus Area 5 SMART actions 

Table 5. Focus Area 5 

Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where provided) 

By 2023 all (or start) ACT Govt consumer facing 

information will be translated into the main 

language group sin the ACT and options of easy 

English (5 votes) 

Govt/CALD group 

partnerships 

Audit amount of translated 
info 

Prioritise which info most 
important 

? Yes – access to information 
education for women, 
migrants, refugees 

Yes CALD women and 

women with an 

intellectual disability 

 

By the end of 2020, we will have defined best 

practice data collection and standard for policy, 

programmes, research, services and grants and 

agree mechanisms for embedding into 

government and community and private sectors 

that is open access 

(4 votes) 

CMTEDD to co-design 

All Directorates responsible 

for applying 

Better data collection 
relating to all intersections 

Measure of impact 

Success seen when 
embedded in Budget 
process and wellbeing 
framework 

Hell yeah! 

More efficient in the long 
run 

Yes – aligns to all 5 focus 
areas 

By 2020  

Hired experience mentoring for young people, 

with diverse mentors to meet kids’ individual 

wants/needs (aboriginal mentors, mentors with 

disability, etc.) offered throughout schooling 

years  

(2 votes) 

Community members with 

lived experience (mentors) 

– under Education 

Directorate 

Parents and/or teachers 

Carers 

Can be group or individual 

mentoring 

Asking the mentees – 
feedback points during the 
program and after 
completion.  

Not about pre-decided 
success but success 
according to mentees 

Yes – volunteer led. 

Travel costs etc 

Absolutely! 

Education can determine a 
lot of life outcomes. Young 
people spend so much time 
at school. 

Mentors in schools will 
provide guidance, safety 
and support. 

Kids may trust mentor 
advice more than teachers. 

Hired experience is 
impactful 

Yes – a school year 

Could occur weekly per 
term, or yearly.  

Could be intensive or less 
frequent 

 

Appropriate and 

accessible services 
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Smart ACTION Specific Measurable Achievable Relevant Time bound Topic (where provided) 

Research which information services, grants, 

programs are not available to which women 

(including look at intersections) 

Develop strategy to address this: 

• Review eligibility criteria 

• More front-line worker training 

• Improve information resources 

By 2022 

(2 votes) 

Research co-design with 

Govt dollars 

Strategy co-design and co-

deliver 

Gaps will be known 

Strategy will align to the 
gaps and will track 
outcomes including 
intersectionality  

Research cost unknown 

Strategy can tap into 
existing resources e.g. 
easy English, WCAE2.1 
different media options, 
community groups and 
service providers 

Yes – particularly those 
who are disadvantages 

Recognises those who 
can’t easily access info and 
services 

Meets focus area 5 

Yes 

Research 12-18 mths 

Strategy develop 12-18 
mths  

 

By 2021, the ACT will understand and recognize 

the diverse caring roles undertaken by women 

and girls.  

Data will provide insights to remove barriers to 

their participation and contributions 

(1 vote) 

Government and 

Community Sector 

Your Say panel of 
experience of carers 
(formal/informal)  

Gender and age 
disaggregation of existing 
data 

Could be done in 
consultation with Carers 
Action Plan 

Carer Action plan to have 
gender collected for all 
datasets 

Yes – carer roles are not 
well evidenced to 
supported, especially 
informal care – e.g. CALD 
support of family, Elder 
Care, Sibling Care, Young 
Carers 

The three years would be 
to maximise what we 
already have 

Initiative such as more paid 
care could be based on this 
information 

 

Re-design data collection – standardization 

(existing National Data Sets surveys, etc) – 

invisible groups made visible to increase 

usability/accessibility and reduce burden 

(1 vote) 

Review existing National 

Data Sets, national surveys 

and other collection 

methods – identify gaps 

Prioritise and address gaps 

by updating 

guidelines/standards and 

consult with sectors and 

service delivery 

Procurement contracts 
which outline data 
collection requirements 

Data sets – in ACT Govt 
Catalogue – which conform 
to standards 

Increase in publicly 
available data 

Increase in co-produced 
evaluations 

Any increase in data 
collection burden is a public 
service benefit 

OCDO are implementing 
Data Catalogue 

CSD creating CSD 
Common Dataset 

Can reverse standards 
from AIHW, ABS and other 
agencies 

Investment is Gov and 
NGO systems and 
databases 

Yes – intersectionalities 

You can’t be what you can’t 
see 

Incremental 

Prioritised for different 
groups 

 

Data 

 

Having locations/directions standardised to 

include metres or kms on street signs (which 

are lit)/bathroom signs/ disabled parking signs 

by 2021 

The gov and ACT Public 

Transport 

Audit of new directional 
signs 

Yes, simply additional to 
already existing signs 

Occurs in some places 
though, not standardised 

Yes, enables safer 
transport/walkways and 
informed decisions for 
women especially with 
disability (safety) 

Yes   

Mentoring for women in AMC, by women who 

have been in prison, or have had similar life 

experiences or other experiences that may 

resonate (homelessness, drug and alcohol). 

Available in prison and post-release, offering 

support and recreation 

Justice and Community 

Safety Directorate 

CSD 

ACT Corrective Services 

Women in Prison 

Women who have been in 

prison before 

Bridges prison exit 

Women who have had 

similar experience 

Working with organisations 
who have good 
relationships with the 
women, who can talk about 
their wellbeing 

Hard for long-term 
measurement 

Data on overrepresentation 

Yes – would not take a lot 
of funding 

Not currently a lot of 
resources available for 
support for women in AMC 
but will behind this may 
assist 

Yes 

Small population often 
overlooked in policy 

Yes 

Could be delivered weekly. 

Opt-in can come and go 

Is accessible once women 
leave prison  

Mentoring women in 

prison 

 

* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  
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Appendix A – Full list of actions identified by participants 

Table 6. Focus Area 1 

Theme name  Post-it notes 

Mental health research 

 

• By 2021, understand how “climate change anxiety” affects young women’s wellbeing and how they are part of designed solutions 

• Understand the gender dap within mental and wellbeing programs for girls and young women. Work with the community to change 
this and close the gap 

• Research/find out diagnostic attitudes patterns of GP’s/psychiatric re women and mental illness 

• Need to undertake a gender analysis of national mental health policy 

Workplace retention 

 

• Utilising existing services to create mental health and wellbeing resources specific to women in the workplace 

• Career support programs that support people with mental illness – stay in employment (a pilot) 

• Specific training mentoring for uni students with mental illnesses so they are work ready 

• Employment is one of the ways to improve mental health. There should be supports for people with mental illness to stay in 
employment. Perhaps the focus is on the peer support group 

Integrated 

approach/services pre-

birth – first 1000 days 

(5 votes) 

• Organising workshops on mental health issues like endometriosis, perinatal health 

• Invest in demand for post and ante natal depression services 

• Early intervention – better access to Baby Makes 3 Program 

• Across the board integrated into Maternal and Child Health Services 

• By 2021 all women have access to culturally appropriate parenting support/mentoring 

• Improved coordination of midwifery and MATCH Nurse programs, so as to identify young families in need – primary health care 
network 

• By 2021 all women who are (or will become) new parents have free, unlimited mental health support/treatment 

• Take an early intervention approach – increase information available to parents about good mental health strategies for raising 
healthy children 

• Targeted health support for mothers with babies facing mental health issues 

• Improved peer support programs to support young families rather than reliance on individual/medicalised response to psychosocial 
assessment postnatal 

• Playgroups and mothers’ groups for at risk groups, including multicultural/CALD groups 
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Theme name  Post-it notes 

Early intervention 

services re: mental 

health 

 

• Early intervention and diagnosis of learning disorders such as ASD and dyslexia and ADD to assist the development of our children 
and reduce the development of mental health issues 

• Easy, affordable access and screening for mental health issues from an early age, Medicare rebate 

• Early diagnosis for young girls so that funded early intervention can take place 

• Introduce and fund DNA testing to assist with illness/learning disorders/disability, i.e. similar to UK 

• Increased funding for counselling/psych for mild to moderate symptoms 

• Access to mental health care early for women and girls with depression and/or eating disorders/body dysmorphia 

• Mental health in school snow, like Victoria 

Staffing capability • Youth workers/social workers employed from community providers working in ACT schools 

• Trauma counsellors in all specialist women’s services by 2022 

• Have a PACER team for mental health staffed by women 

• Training for women who volunteer in mental health programs provided free of charge 

• Person centred that meeds individual need 

• Attracting and retaining experienced staff in youth MHS 

• By 2022 ACT Health Services ensuring staff have disability awareness training as well as DVCFS and ASSLS to make 
appointments especially for mental health, more inclusive and less trauma 

• Ensure peer support programs are evidence based and delivered by people committed to services provision but not medicalised 
provision 

• Support for girls in public schools with mental health challenges – specialist, available, make it easy 

Intersectional need and 

considerations 

• Provision of mental health support for women and gender diverse persons with chronic health conditions 

• More awareness given to multiple issues i.e. carers have more likely to be physically and mentally impacted by their role and life 

• Meeting needs by additional resources to women with chronic illness to health priority 

• Mentoring program for women in AMC and Continue 6 months or more after leaving prison 

• Aboriginal and Torres Strait Islander women can participate in cultural camps and activities focused on wellbeing and mental health 

• To include a focus on issues of older women specifically age and gender intersection 

• More services which give carers a break (including young carers) 

• Engagement with business to provide sponsorship to fund and enable travel vouchers to women/ disabled/ disadvantaged to get to 
medical/important appointments 

• Mental health for deaf people – psychologist for Auslan using deaf people; counsellors trained in deafness, crisis services skilled 
with deaf 
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Theme name  Post-it notes 

• Funding to support medical research on women’s health to ensure diagnostic tools capture women. 

Improved service 

delivery/accessibility 

• Increase focus of primary health services on mental health issues for women and girls 

• To have enough spaces in places that provide health care for women and girls to be able to access exactly what is needed at the 
time of their need – e.g. pregnancy, birthing etc 

• Cohesive, restorative, equitably accessible services 

• One stop phone line for women and girls for mental health access information 

• Affordable mental health services, perhaps put them as medicare rebate system 

• ACT Gov undertake consultation with the Aboriginal and Torres Strait Islander (culturally appropriate) MH service 

• By 2021 all ACT Govt and community based mental health services be accessible on one app services tailored by Q&A 

• Embed (hide) info on key Gov Apps re: - what is Family Via, where can I get help, CYPS will not take kids 

• Action – specific and targeted mental health services for women and girls experiencing any level of mental health issues. How – 
from support and learning in school to improved residential facilities 

• Normalising easy access to mental health services and affordable and plentiful 

• Strengthen mental health pathways and clinical care for young women i.e. don’t wait for crises 

Impact on children • Provide better access and more intensive support for women who have mental health and alcohol and other drugs issues and 
children to prevent trauma of children being removed 

• Need for ACT specific data on the needs of families with small children 

 

Table 7. Focus Area 2 

Theme name  Post-it notes 

Bias and stereotyping 

  

• Re-define leadership to change from patriarchal construct. 

• Involve men in events for women 

• Research the ‘backlash’ factor.  If men are threatened by gender equity how do we move forward together? 

• Let me organise events for women – IWD, Orange Day 

• HP/Public advertising campaign to increase understanding of how we reinforce gender stereotypes from birth. Eg our watch 
because why 

• Amend discrimination Act to have infringement notices issued by Commissioner for workplaces with big gender pay gaps. Eg 
private sector. 
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Theme name  Post-it notes 

• To address employment barriers for older women. 

• Undo the language. “what does behave like a man” mean anymore?  

Leadership 

 

• We need a better way to attract female/non-binary culturally diverse people on boards (Government and Non-Government) 

• Providing women’s and girls’ sports coaches with training on leadership (esp for teens) and how coaching girls is different from 
boys 

• Share statistics on gender management with management 

• Gender specialist in each ACT Government directorate 

• Expansion of the Audrey Fagan programs to include a mature woman’s program 

• In roles that they can aspire or be valued in 

• Clarity of expectations/skills – desired capabilities 

Employment and 

recruitment upskilling 

 

• Offer more opportunities for young women to enter the executive workforce 

• Employment targets/opportunities for women with intellectual disabilities in both government and local businesses 

• Women representation is high in level of management but decreases considerably in middle and top-level management. We need 
to give equal rights for women participation at top level 

• Support for men/partners to enable women to re-enter the workforce earlier after having a child (share caring responsibility) 

• Improve career pathways for identified positions 

• Specific number targets for representation of women of CALD, b/g, woman with disability, ATSI women, etc in workplaces. Also 
targets for men from these groups 

• Sponsored employment opportunities for women 5- years + because Newstart and volunteering cannot provide income to live 

• Quota for women on boards 

• Return/entry to the workforce costs e.g. WWVP ($135), Police Check ($45), Working with Children ($80), First Aid ($135) and other 
security checks 

• Gender quotas for Boards, public sector executives, political parties 

• Increase designated identified positions at SES Levels 

• Implement gender quotas in government/ government related organisations which besides merit, takes the gender build up on the 
organisation into consideration 

• Representation of diverse women and girls in leadership. Intersectional representation 

• Blind recruitment for shortlisting jobs e.g. ACT public service 

• Targeted board recruitment for women from diverse backgrounds 

Flexible workplaces • Enforce laws on discrimination of gender in traditional male workplaces 
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Theme name  Post-it notes 

 • Target young and older women to work in traditional male industries 

• Support young women to experience different work environments especially around 17-19 years old before forcing/pushing into 
tertiary education 

• Messages – “we are valuable to all industries” 

• Actions – employers nurture, sustain CALD employees, listen, learn, support CALD and Aboriginal and Torres Strait Islanders  

• Take a proactive approach to training and employing men in the Human Services industries 

• Increase female participation in middle management where the implementation of the policies happens 

• Awareness and support for workers’ rights in hospitality, retail and care work, especially young women and CALD women. 

• Accountability for flexible work practices 

• Workplace equality – provide more workplace opportunities to men to play a caring role and “normalise”, to provide more 
opportunities for gender equality in the workplace and home 

• Sharing of workplace best practice to family friendly including and flexible working arrangements 

• Greater recognition of caring responsibilities for men and women  

• Better, more affordable childcare 

• Women more likely to be obliged to be unpaid carers limiting opportunity to work or progress in leadership roles. More actual carer 
supports 

• Accountability for flexible work practices for employers 

• Promote flexible work to men so that more men take on active caring role 

• Challenge the idea that casual work (contract) is flexible and therefore suited to mothers.  Greater conversion of contract work to 
permanent work 

• Research the impacts of casualisation/contract work – is this gendered? Does it lead to homelessness? 

• Open minded about change, opportunities creating/engagement on leadership (active collaborating imitations to collectively 
participation  

• Review data of flexible leave to build evidence base 

• Norway type of leave to parents with public service and procurement 

• Reduce need for women to step out of aspire for less in workforce by increasing paternity leave (and therefore increased 
expectations of fathers) 

Pay 

 

• Address work value issues of traditional female jobs in ACT Govt 

• Increase pay for childcare/aged care 

• Review flexibility options for women in the workforce.  Create space for women with families to success – e.g. flexible hours, 
support for women balancing school, small kids without having to reduce hours etc 
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Theme name  Post-it notes 

• Increase the wage of staff (women) in early education and care 

• Women can access work without losing commonwealth benefits (e.g. single parent payment) until work is secure, and not in 
poverty 

• Promote output based rather than time-based pay for part-time work to encourage flexible practice for both men and women  

Education and training • Facilitating leadership roles for young women within education, work experience and community spaces. In order to provide young 
women with confidence and skills for leadership 

• Providing women and girls with access to alternative higher education or workforce entry programs other than university 

• Educate men on what women face so they stop complaining about being left out considering how long women have been left out of 
all areas of public life and the dangers they face 

• Issue – lack of professional development for casual employees. Action – each person has a prof.dev “bank account”. All 
employees must pay not it (like super). Suggest 1 hour’s pay for every 50 or 100 hours worked 

• Female only trades taster program – cover a range of trades to expose to what each is about 

• All Act Gov staff are required to undertake training as a core capability around gender equity in the workplace, as is required for 
DV, MH, Cultural Awareness, Disability. This would include why we have inequity, history and the worth of diversity 

• Support for young women in leadership – in particular in reaching men (could include support for me) 

• Provide young men with information that allows them to understand the challenges faced by women 

• Similar to Audrey Fagan but structured and paid – Paid leadership opportunities for young, diverse women, gender diverse 
persons, particularly from diverse backgrounds.  Will help close leadership gap, particularly for young people. Has to be paid 

• Women – mentoring to support professional development/leadership (within Emergency Services) 

• Spark Program – increased funding for return to work programs for all women. Successful in employment is outcome and also 
mental health 

• Allow all women to participate in work/training opportunities through lobbying university tutorial times 

Primary and Secondary 

Education 

• Provide opportunities for girls in STEM in Kindergarten to Year 3. Too late to do in College 

• Scholarships for young women to study in traditional male dominated areas 

• More support to assist young girls to break into gaming industry 

• CIT scholarships for women to do STEM courses including all ages and socio-economic backgrounds 

• Introduce mandatory respectful relationships education n at schools to address gender equity at workplaces and violence against 
women 

• Fund a systematic implementation of social emotional learning in public socials 

• Develop role modelling opportunities for girls in primary school, college. Earlier the better. Early leadership opportunities, 
awareness 
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Theme name  Post-it notes 

• Mentor program for girls in STEM subjects aged 12 to 18 years 

• Provide site tours and women’s trades to speak in schools to educate students, parents and career advisors about trade careers 

• Careers pathway for school to career with leadership and respectful relationships. Implement program (12 months). Collect data (2-
3 years). Assess data and implement solutions to close the gaps 

• Develop a school program for high school students (equal boys and girls) 

• Improved work experience and pathways education systems where school aged girls are encouraged to try male dominated fields 

• Create a register for schools of work experience workplaces that are “male dominant” and safe for young women and “female 
dominant” and safe for young men.  e.g. safe building company, safe hairdresser 

Unpaid care • By 2021 all ACT parents feel childcare services are affordable and justify returning to workplace 

• Introduction of carers leave separated from sick leave entitlements 

• Volunteering as a pathway to employment supported – new program needed 

• Data capture – questions on unpaid work and volunteering to be included in regular volunteering surveys.  ABS doesn’t capture all 
unpaid work 

• Fully fund award ages in HGO delivered services – in ACT Govt funded services contracts 

• Community work properly funded, recognising gender breakdown in sectors 

• Fund ERO and Community services 

• Need to recognise and respond to unpaid care across policy framework – integration  

• Provide primary care givers same pay for school hours (i.e. not P/T) 

Accessibility in 

education and training 

• Allow/expand women incarcerated to access appropriate training and work experience opportunities 

• Providing women grads with good mentoring support for career growth.  The number of women graduates in mentoring programs 
promoted in two years  

Welfare policy • Review Centrelink policy for impact/gap on carers (including carers of elderly and parents) Data/results by all Governments  

Procurement • Use government purchasing power to put “gender on the tender” for women in trades 

• Procurement targets on gender equality goals for private companies receiving ACT Gov funding 

Data • Data on carers leave disaggregated by gender to understand any biases 

• Database to capture pay gap to inform policy.  Needs to be updated yearly. Capture both non-trade and trade jobs. Will help 
develop policies to ensure equality in male-dominated sections. 
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Workplace policies • By 2021 ACT Govt adopt parent and disability friendly charter of work practices – to ensure workplace flexibility and inclusion. E.g. 
work from home, school hours 

• Evert ACT Gov directorate must have a quota to employ women who have a criminal conviction i.e. 10 women 

• Encourage men to enter more traditionally female sectors 

• Advocate for the paid-parental leave scheme to be “de-gendered” to encourage men to take it 

• Peer support could be focused career support to keep people in roles 

• Mentally healthy workplace resources and training for workers and managers 

• APS and NGO manager/leader training on egalitarian and equitable workplace/employment practices (not just discrimination 
liabilities)  

• Early intervention and support for women to learn and exercise their rights and entitlement at work – including sexual harassment, 
under payment 

• Development of standard/guidelines for trans/gender diverse inclusion in the workplace 

• Make it compulsory for men to take two weeks per year school holiday carers leave by 2021 

• Reaching girls and women early on workplace discrimination and rights. School and Uni and CIT programs for young women on 
employment rights 

• Campaigns and programs to end sexual harassment at work for young women 

• Quotas 

• Ensuring workplaces and travel safe for women who are sex workers. Remove zoning forcing sex workers to suburbs without 
transport and decriminalisation 

Economic development • Where is economic inclusion? Economic development? Self-determination? 

• ACT Gov funds a women’s business centre with particular focus on CALD and women with disabilities 

• Network or co-investment fund for female venture founders 

• Suburban co-working spaces and mentoring for women to work remotely in software development. Not currently in the workforce 

• Network women through business and government better to ensure discussions for change are actioned by 2021 

• Market the benefits not focus on perceived negative correctness.  

• Value parenting 

Indigenous women in 

leadership 

• Aboriginal and Torres Strait Islander women are recognised for ongoing work to community – both in communities and broader 
communities  

• Aboriginal representation on Women’s Ministerial Council 
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Table 8. Focus Area 3 

Theme name  Post-it notes 

Domestic and family 

violence (DFV) 

 

• Support women from all financial backgrounds to access appropriate crisis services 

• Creating and enforcing accessible and tailored programmes for young adults/children to escape D/F violence and stop inter-
generational trauma 

• Safety app for women – if they are feeling unsafe, they can notify in App. Connected to ACT Police with google map location of the 
person 

• Greater integration of services to encompass health wellbeing and support networks.  Sport is a great driver for these areas. How 
do we leverage? 

• How can the DV/FV sector actually collaborate? None at current 

• Truly implement the FV Act and communicate with victims. Why nobody does this? Not Police, not courts, not legal aid – no safer 
families! 

• Long term support with easy access for women and children experiencing/escaping domestic violence – accommodation of their 
own, work, counselling, financial 

• Develop a pilot and test a culturally appropriate response for ATSI families experiencing DV – that work with the whole family 

• Institute standard for DV prevention (men’s behaviour change) and find more feminist approach to men’s behaviour change 
programs i.e. room4change 

Respectful 

Relationships 

 

• Millennial males need to be educated – possibly through their role as fathers to girls 

• Roll out respectful relationships as recommended by our watch – not tick a box 

• Funding for education for women with intellectual disability in safe and healthy relationships and sexual assault risk 

• Fund frontline legal services to advocate for women’s safety 

• Legislate minimum standard for respectful relationships in schools 

• Meaningful (i.e. adequate) financial assistance to allow women to re-establish post separation 

• Diverse rolling programs for perpetrator to engage with to capture timely engagement 

• Reflective and inclusive service provision regarding family and domestic violence for LGBTQIA+ people. Funding and specific 
resource provision 

• Encourage open and honest discussion between men on women’s inequity to allow peer-challenge of damaging beliefs and 
behaviour 

• Recognition of link between children and bullying and domestic violence (adulthood) 

• Provide more avenues for men to deal with the causes of their own DV or sexual assault behaviours 

• Boys who bully in schools more often bully/violent towards spouse/wife/girlfriend later 

• Change girl’s expectations – remove ‘gender’ roles – they are a social construct 



DRAFT 

DRAFT 

Page 26 

Theme name  Post-it notes 

• Integrated arts programs in schools to promote collaboration and equal attitudes in young people 

• Expose boys, through male role-models, to the challenges of gender inequality 

• Further work to investigate what cultural norms the Women’s Action Plan trying to address (choice is respect?) 

• Train everyone to respect women and call bad behaviour 

• Develop and implement program/course that discusses and promotes healthy relationships for 14-18-year-old girls in the ACT 
education system 

Sport 

 

• Women and girls in sport should be given opportunities to mentor younger women. If they do this, they pay lower fees 

• Women’s regional sports engagement officers and childcare at games and facilities 

• For sporting teams and programs all around the ACT to offer more opportunities for people to play in well managed mixed sporting 
competitions with no judgement towards the opposite sexes, full support of teams as a whole 

• Develop a guide for sporting clubs on how to be inclusive 

• Community use indoor sports facilities in every town centre 

• Utilise sport as a vehicle for social inclusion, support and empowerment of women and girls – access to facilities – focus on 
participation rather than competition – diverse need of women 

• Build a roller derby training facility 

Consultation 

 

• Engage with existing youth reference groups to understand how they can help drive the necessary changes for our community 

• Empower girls and young women to drive change 

• Early intervention and safety educational material about gendered stereotypes (such as pink – girls/blue – boys) to new parents 
through their contact with the hospital, parenting programs, and the Community Health Intake 

• Make consultation of Women’s Advisory Council prior to approval of major projects mandatory 

• DFV workforce capability plan for ACT 

• Agreed key distinctions across gov/community sector business – power with vs power over 

• Connect up all support, charity and advocacy groups to link their work 

Advertising and media • Standard around advertising and sexism improved – Geocon out 

• Public awareness campaign to end street/sexual harassment 

• Create advertising guidelines to reduce stereotypes – ACT could lead this 

• Creating greater regulatory capacity to deal with advertising content – no longer industry-based ethics enforcement 

• Key safety messages – street safe, look out for each other, I care about you, Let’s care for each other 

Access to justice • Immediately return funding hijacked from women’s services in 2013, particularly DV/FV services 
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• Language and interpreter support strengthened to meet the needs of all women accessing ACT Courts for protection reasons 

• Ensure all police and court staff have good FV training – comprehensive, risk focused, achieve cultural change 

• Future women on temporary visas experiencing DFV are eligible for ALL ACT Gov funded services 

• Enhancing legal aid services to improve choice 

• Show flexibility in assisting women (and children) who have no income and are surviving violence (DV) by funding women’s 
services (confidentially)  

Transport and urban 

planning 

• Given the importance of non-sport physical activity, improved urban development guidelines that focus on improved and safer 
infrastructure (e.g. parks, lighting) 

• Mandatory considerations of women’s safety in all transport system changes 

• Ability to get off bus anywhere, not just at a bus stop 

• Women with disabilities need MORE disable carparks to participate 

• Safe transport – quick, supportive responses to problems of female experience (harassment, feeling unsafe) 

• Increase women taking “active travel” options to travel to work – improve mental health, leaf healthy life 

• Gender-sensitive placemaking an co-design approached with girls and women for new developments, greenfield and urban 
renewal 

• Consider aggressive pricing reduction of public transport fares to encourage shifting modes away from private cars leading to 
safety in numbers 

• Providing streetlights to parts of Canberra suburbs where vulnerable women reside – improve public space safety 

• By 2021, women, girls, non-binary and feminine aligned persons with disability have equal access to transport in the ACT that is 
accessible and safe 

• Choices in safe transport are related to affordability – free subsidised safe options 

• All Act residents have a bus stop within short, well-lit walk 

• ‘fencing and office facilities in parks. playgrounds 

• Develop gender-sensitive design principle for public urban areas and mandate it to be applied to all capital works projects 

• Make consultation of Women’s Advisory Council prior to approval on major plans mandatory 

• Re-connection and re-building of communities.  Know your neighbours. Encourage strong and safe communities 

• Tailoring right transport services to visit women requirements (access to retirement, health services, shops) 

• Have a women’s only carriage on light-rail – have you seen how packed the light-rail is in the morning? You can literally hear 
someone breathing next to you! It is just a recipe for sexual harassment at public transport 

• The government can increase security levels in the public transport and suburban streets in the evening and night, so that women 
can navigate safely 
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• Make use of the Neighbourhood Watch concept to educate women and girls on safety 

• Gendered safety audits in planning instruments and suburban development 

• Develop gender specific urban planning principles which design spaces and transport which keeps women safe 

• By 2021 ensure a public transport network planned with safety of most vulnerable in mind 

• Conduct s survey of all bus stops to ensure women feel safe and secure using and waiting for public transport 

• Providing accessible bus stops and buses so that vulnerable women can access transport infrastructure – 90% of all bus stops are 
DDA compliant by 2021 

• CCTV lighting and security in all buses and transport hubs 

• Safe and supported community spaces – ensure community spaces in each suburb/community. Planning requirements in 
development as well as suburbs 

Accessibility • Provide more affordable childcare 

• By 2021 women with disabilities be included from the planning stages to ensure true access and inclusion 

• ACT Gov conduct an assessment across Canberra in consultant with women from diverse groups to assess the safety of public 
spaces.  Govt respond to the assessment by implementing these spaces in 3 years 

• Providing children with more of a voice in Government policy 

• Access to services is affordable, physically and mentally accessible for young women, women with complex needs and women 
from diverse backgrounds 

Data • Link MyWay card data in journey data to understand travel patterns/ Disaggregate by gender and age to understand use, non-use 
and need 

• Advocacy to Federal government regarding inclusive data collection specially ABS data regarding LGBTIQA+ people 

• Creating a collated list and network of all the organisations here today and what they’re doing so can all work together more 

• Publicise the stats on the millennials 

• Building an evidence base for how we can plan better for women and girls e.g. share data, understand issues, summarise, options 
and recommendations.  Understand direction/trends for future  

• Stronger focus on women (and others0 from pop. Groups that are not physically active rather than “women” as a whole 

• Gov support to standardise client databases (community sector) to facilitate program research and evaluation women’s safety) 

• Have Whole of Government policy to collect gender specific data on all programme/services 

• Creation of a wholistic data lake that maps data to better understand issues related to safety for women re transport and use of 
public space 

Community attitudes • Redefine ‘need’ in the context of women’s financial situation 
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• Primary prevention universal access to Baby Makes 3 Program evaluated for positive response promote equity within families 

• A school free lunch program at all ACT Gov schools 

• Focus on safeguards, not keep safe 

• There should be anti-bullying approaches – non-school environment 

• Teach Auslan and Ngunnawal in school 

• No function or advert without text, Auslan and Ngunnawal 

• Invest resources in new evidence-based interventions for boys and men who use family violence 

• Equal access for all women – no SWERFS no TERFS 

• Teach active listening to boys and men 

• Fund a men’s organisation to deliver a proportion of DV alert and DV awareness training. Please! 

• Programs that change men and boys, not girls 

• Community participation in supporting, helping, coaching, mentoring, then women and younger generation (girls) meeting safe, 
successful environment to participants 

• Men understand the need for equality and that it doesn’t exist and come on the journey – educate the 30+, APS especially 

• Stop the ACT Sports Association from being sexist.  Give girls the same opportunities as boys i.e. Australians U18 Australian 
School Sports team 

 

Table 9. Focus Area 4 

Theme name  Post-it notes 

Affordable 

 

• Provide new criteria for meeting the needs for women who are below the minimum $ of the eligibility to qualify 

• Review the formula for rent based on income/affordability and provide financial information/education 

• Micro-credit low.no interest to women in need 

• Reduce rents in ACT housing for women to reflect the inequality of wages by 2020 

• Number of women (single or single parent) accessing rental bond loan and taking up private tenancy 

• STOP charging “market rent” to ACT housing tenants - it’s impossible to save a deposit or bond for a house in the private sector – 
now by 2020 

• Matching service of elderly people living alone with women needing affordable housing 

Attitudes • Policy that reduces the number of qualifiers for social services amongst minorities – discretion and flexibility 
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• Make negative assumptions unacceptable around gender, disability, parenting, work, finance 

• Regulate application processes for all rental housing 

Capability building  • Funding program to aid rent to purchase scheme to achieve home ownership and hence safe community belonging 

• Create long term exit points for women and single mothers existing supported accommodation (build more) 

• Partner with NGO’s to find innovative solutions to homelessness for women and single mothers (co-investment) 

• Women’s superannuation fund targeted to low income with casual workers (double super for low income) 

• Use peer workers – other tenants who can provide mentoring and support 

• Specific support programs for women to enter private rental market to escape homelessness 

• Public housing managers to be responsible for less tenants with some to deal specific for women and their needs 

• School based program on financial literacy – Barefoot Investor basics 

• Have targets for housing for me and women which are proportionate to numbers and intensity of needs 

• Financial literacy and potential training support programs have long-term focus to support women as they age, or circumstances 
change 

• Creation of financial literacy role for HACT to support applications through the process of applying for housing 

• Create a housing arrangement with support that will cater to women and children immediately for 72 hours only max or until other 
support is available 

• Fund the regular collection of gender disaggregated housing data – 1000 household sample size 

• Align housing funding with funding from said data collection 

Housing supply 

 

• Regulate housing development to increase number and diversity of properties for low income households 

• Increase supply of public housing so Q1 households aren’t trapped by private rental 

• Invest in meeting demand for priority one apps for housing 

• Access to more affordable/public housing for homeless in safe areas 

• Increase the public housing stock for people with a disability urgently 

• Identify more opportunities for housing plans like the new Dickson Community Housing Project 

• Increase housing – whether government, community or social – for single women as their first safe haven to grow by 2020 

• Increase public housing funding by an additional $100M – target older women, young women and women escaping DV 

• More low-cost housing options prioritised for single parents and carers 

• By 2021, 50% of all social housing be renewed to be environmentally liveable in changing climate 

• Affordability and choices – more affordable housing options and varied options 

• Housing in vital for both men and women 



DRAFT 

DRAFT 

Page 31 

Theme name  Post-it notes 

Safe tenancy 

 

• Access to legal support re housing to improve housing expenses 

• Increase funding to tenant’s Advice Service 

• As a woman myself, considering opportunity (ies) for sustainability in social, economical, environmental areas of self and other 
women. 

• Active safe and inclusive policies, programs and housing options (inc crisis services) for gender diverse, transgender women and 
non-binary people 

• Safe and sustainable housing options will be increased for women escaping D+FV. Options other than refuges to support families 
having to move as little as possible i.e. the ability to either stay in the transfer straight into a property outside of the priority waitlist 

• Women do not lose tenancies due to actions of partners or adult children 

• By 2021, all ACT govt and community housing and crisis providers follow a comprehensive DV response plan – including 
immediate response 

• Streamline emergency housing accessibility for women escaping DV 

• Increase safe environments and homes for all women. Our neighbourhoods aren’t safe – by 2021 

• Safer temporary housing for women 

Service liaison 

 

• Providing early intervention for women potentially facing financial/homelessness as they age/retire – education, support, mentoring 

• Focus on older women and homelessness. 

• Early identification and intervention with vulnerable women to provide sustainable long-term housing opportunities 

• Better cross govt collaboration to address underlying issues causing homelessness 

Supported housing  • Increase in affordable and safe housing options for women with intellectual disability to live independently 

• Increase emergency help for women and children leaving violence via various sources (not one only and insufficient) 

• Specialist women’s services providing women’s services 

• Increased supported housing and safe housing options for women and girls with mental health and/or drug and alcohol issues 

• Support for children in care up to 25 

• Specific youth homelessness response for children under 16 – somewhere to go that isn’t home or Bimberi 

• Supported accommodation for AMC to journey to starting process in prison 

• Expand supported housing for women with new babies 

• Place support services including security close or in Govt Housing blocks 

• Better transition from prison to outside 

• Housing options (crisis and medium term) for women under 16 

• Review incarcerated women’s priority on the housing list 
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• Home – refuge specifically Aboriginal and Torres Strait Islander women 

• Homelessness – establish a specialist Aboriginal and Torres Strait Islander women’s crisis accommodation services 

• Crisis accommodation for Aboriginal and Torres Strait Islander women in ACT 

• For parolee women in safe areas where they can easily access services to assist them – NOW 

• Specialist supported housing program for Aboriginal and Torres Strait Islander women adopting Beryl Women’s model of care 

• Increase availability for Group Housing for older women 

• By 2021, all sole parents living in social housing feel supported with domestic duties, childcare and mental health 

Women at risk 

 

• By 2021, all public/social/community housing providers are trained to provide a trauma informed DV response to tenants with DV 
crises 

• A liaison with HACT/Bimberi to assist young women/people exiting custody to become housing ready 

• Strong partnerships with the sector to ensure that key service linkages can be made to provide a holistic service 

• Amend criteria for priority housing around homelessness, to include people at risk of homelessness (will help people facing DV 
who feel unable to leave and people in overcrowded dwellings) 

• Offering more support to those at the beginning stages of homelessness or facing a potential risk 

• More targeted staff for Housing ACT gateway skilled specifically in assisting applicants escaping DV 

• Accessibility • Review of prioritisation of housing access. Ensuring current community needs we are leaving identified and addressed in the 
allocation of housing 

• Establish practitioner referral service for complex cases 

• Ensure all housing accessible 

• Develop a fully accessible crisis accommodation shelter 

• Accessible crisis accommodation and public housing (wheelchair accessible, low density, ground floor) 

• By 2021, all housing shelters ensure physical accessibility so that all women can access safe shelters equally 

• Provide case managers for complex cases 

Table 10. Focus Area 5 

Theme name  Post-it notes 

Data/reporting • Data-focused gender competence at a minimum standard with reporting requirements across all directorates 

• Collect and publish gender and state disaggregated data 

• Open data – ability to mine the data collected by ACT Govt and funded agencies 
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• Survey ACT Govt Directorates to see what data is already collected by 

• Account for the lack of sex and gender diverse data when designing policies and programs (ABS data not representative) 

• Cross sector partnerships (govt and community sector) to analyse gendered data 

• Limit collection of data requirements to the most succinct and relevant. Data collection is an impediment to effective service 
provision. It takes up time and limits the service which can be provided (and is often useless/irrelevant)  

• A funded, community-led research centre that collects data (quant, qual) on the experiences of diverse groups in Canberra 

• Establish in 20/21 a Chief Data Officer for women to work on data collection in Govt/funded programs and services 

• Establish a Citizen’s Jury in Australia 

• Better open data and statistics – govt sharing with community providers 

• ACT Govt Departments prioritise collecting relevant and current data to inform policy 

• Agree a tool/checklist that can be used by ACT Govt, NGOs and business to assess the gender transformative impact of a 
program, policy or procedure. 

• ACT Govt to create a “women services of ACT” smart phone app.  This single platform app will have all services available in ACT, 
and guess what? The woman can refer herself to a service that they need through this app at their own time 

Care / carers • Understand parenting needs for women in AMC 

• To establish a complex care access point for people with a specific problem requiring several ‘silo’ agencies 

• Consider providing caring for dependents for people who want to be part of consultations 

• Public transport to design to recognise unpaid work that women predominantly undertake -so for example the bus system is 
focused on getting everyone to Civic but schools are in the suburbs 

• Provide creche/care for women in caring roles to be able to afford attending in more unpaid work! (i.e. volunteer collab to consult 
about policies) 

• Inclusion of working class women, and regard their lived experience as valuable policy. A rich woman can afford childcare – 
participate but a working class may not. So all not about gender but the class struggle 

• Carers – recognition – affordable housing, mental health, wellbeing at the end of a caring role. Hardships endured going to 
Newstart from Carer Payment 

• Support young CALD carers (mostly girls) to attend education and training 

Appropriate and 

accessible services 

 

• By 2021 all women experiencing disability can access independent – disability advocacy, tenancy support 

• Aboriginal women have access to Aboriginal organisation or service to work through DV family issues 

• Lobby Federal Government to widen the eligibility counselling services for Mental Health Plan to Counsellors for more available 
low-cost counselling 
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• Provided subsidised private counselling for low level DV (where no violence has occurred) so that family members can identify the 
dynamic early and change course before it becomes violence. 

• Increase focus on accessibility in all new developments 

• Discrimination protections in ACT Gov contract especially mainstream social services 

• By 2021, finding stats on inclusion of women with disability. Collecting stats where minorities are included 

• Greater recognition of the specific support needs of women with intellectual disability in accessing services, esp NDIS 

CALD women and 

women with an 

intellectual disability 

(5 votes) 

• Widespread use of translators/interpreters and provision of information in languages 

• CALD health and Wellbeing groups – integrating, developing, progressing (steps/phases and levels, stages) 

• Language programs on workplace R’s for migrant women especially exploited 

• Immigrants don’t always find a job as good as the one they were working for in their hoe country, as their qualifications are not 
recognised 

• The government should recognise and accept the education qualifications of the immigrants properly, so that hey can get a job 
which suits their qualifications 

Mentoring women in 

prison 

 

• Funding for trauma – informed training and programs for women in prison 

• Introduction for culturally safe programs into AMC and other justice spaces as well as the education fields 

• More programs for women in AMC 

• Undertake consultation with women in the AMC to ensure their voices are considered int eh development of policed and services 
which impact them 

• Develop relevant programs and service specific to the needs of female detainees at the AMC that increase engagement 

• Design and implement gender responsive options for the women in AMC – develop into a measurable plan 

• Pathways from AMC to CIT – commence in AMC 

• More women at AMC are aware of and can speak to (face to face) access services early prior to release 

• Increase diversion options for women and girls charged with drug offences and increase family support for women with children 

• Specific support for women at the AMC, during incarceration and post release. Wrap around services and 6 months follow up 
following release 

• Improve transition for women leaving AMC into health services through provision of information and referral 

• Develop transition to community programs for women detained in the AMC 

• Increase primary health care for women at AMC 

Engagement and review • A cohesive restorative delivery of universal equitable access 



DRAFT 

DRAFT 

Page 35 

Theme name  Post-it notes 

• Conduct a review of service and program eligibility criteria to identify groups of women unable to access services/programs and 
gaps i.e. migrants/asylum seekers etc 

• Employ a gender equity policy officer in every directorate in ACT Gov 

• Implement policy changes across government to include gender diverse people in all gendered policy 

• Adapt current consultation processes to include specific conversations with women from diverse backgrounds 

• Apply a gender equity 9iunc positive discrimination where appropriate) to all govt policy assessment 

• How can a progressive gov promote women’s understanding of the power hey have? How to unite women to advocate 

• Consider how to engage women/girls on major policy development on current/upcoming projects e.g. ACT Planning review from 
2019-21 

Aboriginal and Torres 

Strait Islander women 

and girls 

• Link plan to the ACT Aboriginal and Torres Strait Islander WhoG Agreement 

Sports • Increase female sporting sponsorship 

• Mandatory input on health and caring services from Aboriginal woman disproportionately affected 

Education • By 2021, implementing supported decision-making frameworks for women with disabilities in family and legal settings, etc 

• Develop an IT support hub for women with low levels of digital literacy and access 

• Improve/increase financial capability through programs targeted to women at different life stages 

• Ngunnawal language centre 

• Funding for Education for women with intellectual disability in safe and healthy relationships and sexual assault risk 

• Women’s information and support service to be in the community based in Libraries and accessible to all 

• Sexual education – discuss all issues relevant to women as well as men, LGBTIQ+ inclusive, healthcare 

• By 2021, all language of gender equity to change from women and girls to women, girls, non-binary and feminine aligned persons 

• Increase programs in school for respectful relationships at all levels, not just partners 

• Educational programs within schools to overcome the disconnect between how millennials think and reaching a 50/50 equality 

• Ngunnawal Language Centre to improve access to language resources to assist with health and wellbeing outcomes 

Awareness • Call gender inequality. Do not allow or excuse gender discrimination on grounds of background diversity 

• By 2022, the ACT Government will have developed gender-sensitive disability awareness training for all frontline staff (especially 
Health) 
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• Create a gateway similar to that of the carer’s gateway for women where we can access information about relevant services and 
information by 2030. 

• By 2021, all ACT Government grants will specify that websites and materials will be WCAG 2.1 guidelines 

• By 2022, all consumer facing ACT Government policies will be available or (scheduled to be available) in Easy English 

• Consistent framing of diversity questions to maximise data collected and reporting 

• Not only develop services but also consider ways to ensure women from diverse backgrounds are aware of services available 
through close contact with churches, cultural org, etc. 

• Information services and community directory to feature and advertise programs for women and girls 

• Ensure all women know and understand all services available to them through WhoG communication and utilising all forms of 
media 

• Access to services that are sustainable 

• Encourage and support Aboriginal women to identify and embrace their potential not only parent and carer roles and grow their 
opportunities 

Rehabilitation • Increase number of places available in residential programs for women with children recovering from drug and alcohol addiction. 

Health • Access to health services that provide a wholistic approach to a range of health and wellbeing matters 

Families • Allow men and women more paid time off before and after the birth of their child(ren) 

• Need for improved services in support of young families in response to psychosocial assessment postnatal 

Arts • Additional support for the Girls Rock! Canberra Program which seems to be working well.  More sessions, more often, more 
subsidised places 

• Looking at how outcomes can be achieved through arts programs. Women have the highest attendance and participation. 
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Appendix B – Additional comments 

Participants were invited to provide any additional feedback throughout the event on blank coloured sheets 

of paper. This was referred to as the ‘consultations of last resort’.  Feedback received through this 

mechanism is listed below:  

• Businesses to complete gender awareness accreditations to show employees and management have an 

understanding of specific issues for women (and men) in opposite gender dominant workplaces as well as 

non-binary and transgender understanding. Action of the next three years could be to generate 

accreditation standards. 

• What is the available budget to support these policy and action statements?  Concern – unrealistic for us 

to know what is already funded e.g. “achievable” with current funds 

• Concern – if expect change and action plans – need to come with funding. Perpetuate the unpaid work 

sector. 

• Economic development – create a training scheme that is obligatory for people who are not 

active/employed in the workplace and are able/want to work  

• When public housing matters require more consultation. Remember the TCG at Housing would welcome 

being asking 

• NGOs and public and private and community housing providers 

• Meet together and identify and set priorities 

• Just cause to be reviewed to consider Domestic and Family Violence and actions outside of a tenant’s 

control – e.g. by a partner or adult child – as an exception to a breach 

• Village model – ensure new suburbs have community facilities for playgroups, community groups, 

gatherings 

• 25% of housing stock in the ACT should be publicly or community owned by 2050 

• Universal living wage – ACT can model a living wage by topping up Commonwealth benefits. Should be 

unconditional BUT longitudinal outcomes tracked 

• Human Rights Compliant – Service Charter for all public housing authorities, in ACR setting out minimum 

service standards for: 

– Trauma informed service 

– DV response 

– Culturally appropriate service 

– Disability 
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Appendix C – Workshop session 2 worksheet 
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	1. Summit overview  
	The ACT Women’s Summit 2019 was held on Monday 14 October 2019. 
	Approximately 150 participants gathered at the Rex Hotel, Northbourne Avenue as part of development of the Second Action Plan 2020-2022 under the ACT Women’s Plan 2016-26. 
	The format of the Summit included a combination of presentations and panel discussion, small group discussion and individual contemplation and reflection. 
	Helen Leayr, Managing Director of Communication Link facilitated the event.   
	The format for the Summit was as follows:  
	• Introduction and welcome to Country 
	• Introduction and welcome to Country 
	• Introduction and welcome to Country 

	• Address by Yvette Berry, MLA Minister for Women 
	• Address by Yvette Berry, MLA Minister for Women 

	• Keynote Address by Dr Pia Rowe, 50/50 by 2030 Foundation 
	• Keynote Address by Dr Pia Rowe, 50/50 by 2030 Foundation 

	• Workshop Session 1 – Identifying the actions  
	• Workshop Session 1 – Identifying the actions  

	• Panel discussion – Equity Together – Equity for All  
	• Panel discussion – Equity Together – Equity for All  

	• Workshop Session 2 – Developing SMART actions 
	• Workshop Session 2 – Developing SMART actions 

	• Summit reflections and exhibition of SMART actions 
	• Summit reflections and exhibition of SMART actions 

	• Official close by Rebecca Cross, Director General, Community Services Directorate 
	• Official close by Rebecca Cross, Director General, Community Services Directorate 


	The Summit workshop sessions were co-facilitated by members of the Ministerial Advisory Council on Women.  The workshop content was framed by the ACT Women’s Summit 2019 Discussion Paper which had been distributed to participants prior to the event.  The Discussion Paper identified five Focus Areas: 
	1. Improving the mental health and wellbeing of women and girls in the ACT.   
	1. Improving the mental health and wellbeing of women and girls in the ACT.   
	1. Improving the mental health and wellbeing of women and girls in the ACT.   

	2. Fostering gender equity in Canberra workplaces, including through improved gender equality in leadership and workplace participation. 
	2. Fostering gender equity in Canberra workplaces, including through improved gender equality in leadership and workplace participation. 

	3. Building a community where women and girls are safe and supported to participate. 
	3. Building a community where women and girls are safe and supported to participate. 

	4. Improving housing support and sustainability and reducing homelessness for women.  
	4. Improving housing support and sustainability and reducing homelessness for women.  

	5. Developing appropriate and accessible services, programs and policies for women and girls, ensuring consideration of those from diverse backgrounds.  
	5. Developing appropriate and accessible services, programs and policies for women and girls, ensuring consideration of those from diverse backgrounds.  


	Each of the workshop exercises focused on the importance of proposed actions being SMART actions; Actions that are Specific, Measurable, Achievable, Relevant and Time Bound. 
	This report provides a summary of the discussion outcomes of the Summit as well as a full record of all content generated by participants on the day.  
	 
	2. Summary of outcomes 
	During the ACT Women’s Summit, the following smart actions were developed.  They are listed below in their Focus Areas and in order of priority as identified by participants using a simple prioritisation exercise.  
	Focus Area 1 
	• To research and map the mental health needs of girls and young women including from diverse backgrounds to inform workforce design and capability to ensure it meets these needs. Note – workforce = employees + volunteers. 
	• To research and map the mental health needs of girls and young women including from diverse backgrounds to inform workforce design and capability to ensure it meets these needs. Note – workforce = employees + volunteers. 
	• To research and map the mental health needs of girls and young women including from diverse backgrounds to inform workforce design and capability to ensure it meets these needs. Note – workforce = employees + volunteers. 

	• ACT Government provide integrated approach to pre-birth/first 1000 days services supporting mental health across gov and community sector. 
	• ACT Government provide integrated approach to pre-birth/first 1000 days services supporting mental health across gov and community sector. 
	• ACT Government provide integrated approach to pre-birth/first 1000 days services supporting mental health across gov and community sector. 
	– Coordinated referrals from antenatal – pre-school 
	– Coordinated referrals from antenatal – pre-school 
	– Coordinated referrals from antenatal – pre-school 

	– Health promotion and awareness of needs of parents/infants 
	– Health promotion and awareness of needs of parents/infants 

	– Through this coordination gathering more info on unmet need 
	– Through this coordination gathering more info on unmet need 




	• Develop and pilot a broad universal screening tool for children that identifies indicators for trauma (adverse childhood events) and psychological, emotional, cognitive, learning and behavioural difficulties, in addition to physical health issues.  
	• Develop and pilot a broad universal screening tool for children that identifies indicators for trauma (adverse childhood events) and psychological, emotional, cognitive, learning and behavioural difficulties, in addition to physical health issues.  

	• Deliver low cost early intervention services around mental health and well-being services specific to women and girls from trained mental health providers. 
	• Deliver low cost early intervention services around mental health and well-being services specific to women and girls from trained mental health providers. 

	• Employees with mental illness stay in the workplace. 
	• Employees with mental illness stay in the workplace. 

	• Community Services Directorate in collaboration with others will co-design, deliver and evaluate a multi-media, accessible resource to provide information about how to access mental health support when and where you need it. 
	• Community Services Directorate in collaboration with others will co-design, deliver and evaluate a multi-media, accessible resource to provide information about how to access mental health support when and where you need it. 


	Focus Area 2 
	• Legislative quota of women on Boards by 2022 
	• Legislative quota of women on Boards by 2022 
	• Legislative quota of women on Boards by 2022 

	• Conduct a 12-month research project to better understand the gendered nature of leave taking with a view to deliver industrial and cultural action plan to impact change  
	• Conduct a 12-month research project to better understand the gendered nature of leave taking with a view to deliver industrial and cultural action plan to impact change  

	• Include curriculum info and myth busting sessions from primary schools onwards, on workplace rights, entitlements, gendered power dynamics at work, union membership, job opportunities in male dominated sectors.  Like current program in schools but more extensive content and not opt-in (for all students)  
	• Include curriculum info and myth busting sessions from primary schools onwards, on workplace rights, entitlements, gendered power dynamics at work, union membership, job opportunities in male dominated sectors.  Like current program in schools but more extensive content and not opt-in (for all students)  

	• Review and implement a Whole of Government employment framework. Equitable access through advertised/new employment and leadership processes and opportunities.  
	• Review and implement a Whole of Government employment framework. Equitable access through advertised/new employment and leadership processes and opportunities.  

	• Education and awareness program in workplace schools and any ACT Government services on gender bias. 
	• Education and awareness program in workplace schools and any ACT Government services on gender bias. 

	• Data collection and review of then create action program to eliminate pay gap/conditions between those in precarious employment (casual/contract) versus permanent employees of ACT Govt, which disproportionately impacts women.  Especially re parental leave and superannuation and carers and sick leave and DV leave. Special recognition of migrant women’s skills (quota/experience)  
	• Data collection and review of then create action program to eliminate pay gap/conditions between those in precarious employment (casual/contract) versus permanent employees of ACT Govt, which disproportionately impacts women.  Especially re parental leave and superannuation and carers and sick leave and DV leave. Special recognition of migrant women’s skills (quota/experience)  

	• To provide female specific practical trade taster training at the high school/college levels – 1 day a fortnight or week for 8 weeks, with 80+% satisfaction ratings and at least 50% participating in related work experience placement following program.  
	• To provide female specific practical trade taster training at the high school/college levels – 1 day a fortnight or week for 8 weeks, with 80+% satisfaction ratings and at least 50% participating in related work experience placement following program.  

	• Establishing a collaborative hub for women to support women involved in startups, economic entrepreneurship or small business where they can: 
	• Establishing a collaborative hub for women to support women involved in startups, economic entrepreneurship or small business where they can: 
	• Establishing a collaborative hub for women to support women involved in startups, economic entrepreneurship or small business where they can: 
	– Meet prospective customers/partners 
	– Meet prospective customers/partners 
	– Meet prospective customers/partners 

	– Network and mentor 
	– Network and mentor 

	– Access facilities such as computer/meeting room 
	– Access facilities such as computer/meeting room 

	– Have their children cared for during meetings/intervals of business hours 
	– Have their children cared for during meetings/intervals of business hours 





	• Recognise, support and mentor gender diverse leadership with structured, accessible programs 
	• Recognise, support and mentor gender diverse leadership with structured, accessible programs 
	• Recognise, support and mentor gender diverse leadership with structured, accessible programs 


	Focus Area 3 
	• To develop in a co-design process gender-sensitive design principles to underpin the design and development of public-urban spaces and infrastructure.  These to be a mandatory consideration for all government infrastructure and urban services 
	• To develop in a co-design process gender-sensitive design principles to underpin the design and development of public-urban spaces and infrastructure.  These to be a mandatory consideration for all government infrastructure and urban services 
	• To develop in a co-design process gender-sensitive design principles to underpin the design and development of public-urban spaces and infrastructure.  These to be a mandatory consideration for all government infrastructure and urban services 

	• More opportunities for males and females to play sport together. 
	• More opportunities for males and females to play sport together. 

	• Roll out in ACT schools non-polarising age-appropriate (e.g. play/arts/theatre based) early childhood and primary school programs challenging social biases, exploring consent and encouraging healthy relationships. Designed and delivered in the next 3 years in collaboration with relevant experts (e.g. early intervention, theatre practitioners, early childhood sexual health and other relevant experts and community members). This should include a “teach the teacher” component for longevity and sustainability
	• Roll out in ACT schools non-polarising age-appropriate (e.g. play/arts/theatre based) early childhood and primary school programs challenging social biases, exploring consent and encouraging healthy relationships. Designed and delivered in the next 3 years in collaboration with relevant experts (e.g. early intervention, theatre practitioners, early childhood sexual health and other relevant experts and community members). This should include a “teach the teacher” component for longevity and sustainability

	• Over the next three years, ACT Govt and Community Sector will, based on respectful relationship principles: 
	• Over the next three years, ACT Govt and Community Sector will, based on respectful relationship principles: 
	• Over the next three years, ACT Govt and Community Sector will, based on respectful relationship principles: 
	– Launch an escalating message campaign (inc gaming and social media platforms). 
	– Launch an escalating message campaign (inc gaming and social media platforms). 
	– Launch an escalating message campaign (inc gaming and social media platforms). 

	– Refresh all school bathrooms with key messaging (link to anti-bullying, positive self). 
	– Refresh all school bathrooms with key messaging (link to anti-bullying, positive self). 

	– Audit current marketing materials for poor messaging and replace with positive message. 
	– Audit current marketing materials for poor messaging and replace with positive message. 




	• Include category in ACT women’s awards relating to the promotion of respectful relationships. 
	• Include category in ACT women’s awards relating to the promotion of respectful relationships. 

	• This will lead to a change in data and perceptions reported in reports by organisations such as 50/50 by 2030. 
	• This will lead to a change in data and perceptions reported in reports by organisations such as 50/50 by 2030. 

	• Make consultation and agreement by the Women’s Advisory Council prior to approval of all major policy changes and projects mandatory by the 20/21 Financial Year to ensue consideration and inclusion of women’s perspective in ACT Govt decision making process and provide data on the frequency of consultation. 
	• Make consultation and agreement by the Women’s Advisory Council prior to approval of all major policy changes and projects mandatory by the 20/21 Financial Year to ensue consideration and inclusion of women’s perspective in ACT Govt decision making process and provide data on the frequency of consultation. 

	• By 2021, the justice system treats all women experiencing DFV with dignity and respect through quick access to courts, lawyers and interpreters. 
	• By 2021, the justice system treats all women experiencing DFV with dignity and respect through quick access to courts, lawyers and interpreters. 

	• A specific database is developed to service the DFV/Support Services. This will be designed to facilitate evaluation and accuracy of database.  Access to a database will give specific agencies their efficient and effective information to facilitate client outcomes. 
	• A specific database is developed to service the DFV/Support Services. This will be designed to facilitate evaluation and accuracy of database.  Access to a database will give specific agencies their efficient and effective information to facilitate client outcomes. 


	Focus Area 4 
	• Simplified criteria and change to reflect women circumstances to access affordable housing, applied across sectors 
	• Simplified criteria and change to reflect women circumstances to access affordable housing, applied across sectors 
	• Simplified criteria and change to reflect women circumstances to access affordable housing, applied across sectors 

	• Eliminate “No Cause” evictions by 2020. Replace with “Just Cause Evictions”  
	• Eliminate “No Cause” evictions by 2020. Replace with “Just Cause Evictions”  

	• New coordinated approach implemented across all relevant agencies (with known linkages to homelessness) to prevent repeat service users experiencing crisis, build independence and capacity by next budget round 
	• New coordinated approach implemented across all relevant agencies (with known linkages to homelessness) to prevent repeat service users experiencing crisis, build independence and capacity by next budget round 

	• Increase funds for Public Housing by additional $100m  
	• Increase funds for Public Housing by additional $100m  

	• New contracts (from 2021) for specialist homelessness services specifically target women at risk of becoming homeless 
	• New contracts (from 2021) for specialist homelessness services specifically target women at risk of becoming homeless 

	• Make all housing and all social and community buildings accessible to all people 
	• Make all housing and all social and community buildings accessible to all people 

	• Removing discrimination and accessing all rental housing by standard application forms criteria 
	• Removing discrimination and accessing all rental housing by standard application forms criteria 

	• A grants program targeted at building capacity for social and community housing tenants to maintain tenancy and work towards independent and sustainable lining 
	• A grants program targeted at building capacity for social and community housing tenants to maintain tenancy and work towards independent and sustainable lining 

	• Tailored and coordinated service deliverables for different sectors: 
	• Tailored and coordinated service deliverables for different sectors: 
	• Tailored and coordinated service deliverables for different sectors: 
	– Transition from prison to outside 
	– Transition from prison to outside 
	– Transition from prison to outside 

	– Young people leaving home 
	– Young people leaving home 

	– Women escaping domestic violence 
	– Women escaping domestic violence 





	Focus Area 5 
	• By the end of 2020, we will have defined best practice data collection and standard for policy, programs, research, services and grants and agree mechanisms for embedding into government and community and private sectors that is open access 
	• By the end of 2020, we will have defined best practice data collection and standard for policy, programs, research, services and grants and agree mechanisms for embedding into government and community and private sectors that is open access 
	• By the end of 2020, we will have defined best practice data collection and standard for policy, programs, research, services and grants and agree mechanisms for embedding into government and community and private sectors that is open access 

	• Hired experience mentoring for young people, with diverse mentors to meet kids’ individual wants/needs (aboriginal mentors, mentors with disability, etc.) offered throughout schooling years  
	• Hired experience mentoring for young people, with diverse mentors to meet kids’ individual wants/needs (aboriginal mentors, mentors with disability, etc.) offered throughout schooling years  

	• Research which information services, grants, programs are not available to which women (including look at intersections) Develop strategy to address this: 
	• Research which information services, grants, programs are not available to which women (including look at intersections) Develop strategy to address this: 
	• Research which information services, grants, programs are not available to which women (including look at intersections) Develop strategy to address this: 
	– Review eligibility criteria 
	– Review eligibility criteria 
	– Review eligibility criteria 

	– More front-line worker training 
	– More front-line worker training 

	– Improve information resources 
	– Improve information resources 





	by 2022. 
	• By 2021, the ACT will understand and recognize the diverse caring roles undertaken by women and girls. Data will provide insights to remove barriers to their participation and contributions. 
	• By 2021, the ACT will understand and recognize the diverse caring roles undertaken by women and girls. Data will provide insights to remove barriers to their participation and contributions. 
	• By 2021, the ACT will understand and recognize the diverse caring roles undertaken by women and girls. Data will provide insights to remove barriers to their participation and contributions. 

	• Re-design data collection – standardization (existing National Data Sets surveys, etc) – invisible groups made visible to increase usability/accessibility and reduce burden. 
	• Re-design data collection – standardization (existing National Data Sets surveys, etc) – invisible groups made visible to increase usability/accessibility and reduce burden. 

	• Having locations/directions standardised to include metres or kms on street signs (which are lit)/bathroom signs/ disabled parking signs by 2021. 
	• Having locations/directions standardised to include metres or kms on street signs (which are lit)/bathroom signs/ disabled parking signs by 2021. 

	• By 2023 all (or start) ACT Govt consumer facing information will be translated into the main language groups in the ACT and options of easy English. 
	• By 2023 all (or start) ACT Govt consumer facing information will be translated into the main language groups in the ACT and options of easy English. 

	• Mentoring for women in AMC, by women who have been in prison, or have had similar life experiences or other experiences that may resonate (homelessness, drug and alcohol). Available in prison and post-release, offering support and recreation. 
	• Mentoring for women in AMC, by women who have been in prison, or have had similar life experiences or other experiences that may resonate (homelessness, drug and alcohol). Available in prison and post-release, offering support and recreation. 


	 
	      
	3. Detailed feedback 
	During Workshop Session 1 participants were asked to individually consider the five Focus Areas and identify actions that could achieve positive outcomes for ACT Women and Girls with respect to each Focus Area.  Participants were asked to keep in mind the importance of smart actions.  
	Individual action ideas were then grouped into themes or like areas.  The following action themes were identified for each Focus Area.  A full list of the actions identified by participants is included at Appendix 1.  
	 
	Focus Area 1 
	Focus Area 1 
	Focus Area 1 
	Focus Area 1 
	Focus Area 1 

	Focus Area 2 
	Focus Area 2 

	Focus Area 3  
	Focus Area 3  

	Focus Area 4  
	Focus Area 4  

	Focus Area 5  
	Focus Area 5  



	Mental health research 
	Mental health research 
	Mental health research 
	Mental health research 
	Workplace retention 
	Integrated approach/services pre-birth – first 1000 days 
	Screening test for children – re trauma increase mental health 
	Mental health supportive resource 
	Early intervention services re: mental health 
	Staffing capability 
	Intersectional need and considerations 
	Improved service delivery/ accessibility 
	Impact on children 

	Leadership 
	Leadership 
	Bias & stereotyping 
	Flexible workplaces  
	Employment and recruitment upskilling 
	Pay 
	Trades for women  
	Workplaces – education 
	Education and training 
	Primary and Secondary Education 
	Unpaid Care 
	Accessibility in education and training 
	Welfare policy 
	Procurement 
	Data 
	Workplace policies 
	Economic development 
	Indigenous Women in leadership 

	Domestic Family Violence (DFV) 
	Domestic Family Violence (DFV) 
	Respectful relationships 
	Sports 
	Database development 
	Consultation 
	Early childhood/primary school programs 
	Advertising and media 
	Access to justice 
	Transport and urban planning 
	Accessibility 
	Data 
	Community Attitudes 

	Transport and urban planning 
	Transport and urban planning 
	Affordable 
	Attitudes 
	Capability building  
	Housing supply 
	Housing support 
	Safe tenancy 
	Service liaison 
	Supported housing  
	Women at risk 
	Accessibility 

	Appropriate and accessible services 
	Appropriate and accessible services 
	CALD women and women with an intellectual disability 
	Data / reporting 
	Mentoring women in prison 
	Engagement and Review 
	Aboriginal and Torres Strait Islander women and girls 
	Sports 
	Education 
	Awareness 
	Rehabilitation 
	Health 
	Families 
	Arts 
	Care / carers 




	 
	Workshop Session 2 asked participants to work within each of the five focus areas and in small groups develop SMART actions in response to the proposed actions identified in Workshop Session 1.  A second part of the exercise asked them to prioritise them by ‘voting’ with a single sticky dot each.  
	The SMART actions are listed below.  
	Focus Area 1 SMART actions 
	Table 1. Focus Area 1 
	Table 1. Focus Area 1 
	Table 1. Focus Area 1 


	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	To research and map the mental health needs of girls and young women including from diverse backgrounds to inform workforce design and capability to ensure it meets these needs. 
	To research and map the mental health needs of girls and young women including from diverse backgrounds to inform workforce design and capability to ensure it meets these needs. 
	To research and map the mental health needs of girls and young women including from diverse backgrounds to inform workforce design and capability to ensure it meets these needs. 
	To research and map the mental health needs of girls and young women including from diverse backgrounds to inform workforce design and capability to ensure it meets these needs. 
	Note – workforce = employees + volunteers  
	(6 votes) * 

	Office of Women and relevant agencies such as Office for MH and Wellbeing and Education. 
	Office of Women and relevant agencies such as Office for MH and Wellbeing and Education. 
	Taskforce? 
	Co-design with girls and young women from diverse populations 

	Piece of research building an Office of MH and Wellbeing review of Youth Services 
	Piece of research building an Office of MH and Wellbeing review of Youth Services 

	Relatively small new investment and opportunity for longer term savings 
	Relatively small new investment and opportunity for longer term savings 

	This addresses an identified area of need 
	This addresses an identified area of need 

	12-month project. 
	12-month project. 
	Mental Health Workforce strategy for all women and girls  

	Mental Health Research 
	Mental Health Research 
	 


	ACT Government provide integrated approach to pre-birth/first 1000 days services supporting mental health across gov and community sector. 
	ACT Government provide integrated approach to pre-birth/first 1000 days services supporting mental health across gov and community sector. 
	ACT Government provide integrated approach to pre-birth/first 1000 days services supporting mental health across gov and community sector. 
	• Coordinated referrals from antenatal – pre-school 
	• Coordinated referrals from antenatal – pre-school 
	• Coordinated referrals from antenatal – pre-school 

	• Health promotion and awareness of needs of parents/infants 
	• Health promotion and awareness of needs of parents/infants 

	• Through this coordination gathering more info on unmet need 
	• Through this coordination gathering more info on unmet need 


	(5 votes) 

	Health Directorate – coordinate and work towards service integration between gov and community sector 
	Health Directorate – coordinate and work towards service integration between gov and community sector 

	A mechanism is established/described 
	A mechanism is established/described 
	All new parents have access to information and suite of services – measure numbers 
	Measure “gaps” – what is not available or not enough spaces 

	Health already doing some of this – focus on mental health and make use of existing services 
	Health already doing some of this – focus on mental health and make use of existing services 

	Yes 
	Yes 

	Yes – at least establish a baseline 
	Yes – at least establish a baseline 

	Integrated approach/services pre-birth – first 1000 days 
	Integrated approach/services pre-birth – first 1000 days 
	 


	Develop and pilot a broad universal screening tool for children that identifies indicators for trauma (adverse childhood events) and psychological, emotional, cognitive, learning and behavioural difficulties, in addition to physical health issues.  
	Develop and pilot a broad universal screening tool for children that identifies indicators for trauma (adverse childhood events) and psychological, emotional, cognitive, learning and behavioural difficulties, in addition to physical health issues.  
	Develop and pilot a broad universal screening tool for children that identifies indicators for trauma (adverse childhood events) and psychological, emotional, cognitive, learning and behavioural difficulties, in addition to physical health issues.  
	(5 votes) 

	Act health in partnership with Education Directorate, in collaboration with the health and education sectors, community and research sectors. 
	Act health in partnership with Education Directorate, in collaboration with the health and education sectors, community and research sectors. 

	A universal screening tool is developed 
	A universal screening tool is developed 
	A pilot project has commenced. 
	Benchmark data on the relevant recognitions of those difficulties in girls and boys from available data sets is analysed. 

	It would require a commitment from governments and dedicated project resources 
	It would require a commitment from governments and dedicated project resources 

	Girls are under recognised in those areas of vulnerability relevant to early intervention and prevention of emerging mental health issues because of their different presentation 
	Girls are under recognised in those areas of vulnerability relevant to early intervention and prevention of emerging mental health issues because of their different presentation 

	Yr 1 – benchmark data 
	Yr 1 – benchmark data 
	Yr 2 - Screening tool developed 
	Yr 3 – Pilot program commenced 

	Screening test for children – re trauma increase mental health 
	Screening test for children – re trauma increase mental health 
	 


	Deliver low cost early intervention services around mental health and well-being services specific to women and girls from trained mental health providers 
	Deliver low cost early intervention services around mental health and well-being services specific to women and girls from trained mental health providers 
	Deliver low cost early intervention services around mental health and well-being services specific to women and girls from trained mental health providers 
	(5 votes) 

	ACT health – responsible 
	ACT health – responsible 
	Community sector workers in MH space 
	People with lived experience of mental ill health 
	Office of MH and Well being 
	Women and girls lead co-design 
	Community Services Directorate 

	Reduced demand or reduced waiting list for more specialised services (tertiary health and acute community mental health) 
	Reduced demand or reduced waiting list for more specialised services (tertiary health and acute community mental health) 

	If prioritised and funds diverted to community priorities 
	If prioritised and funds diverted to community priorities 

	Focus Area 1 – yes 
	Focus Area 1 – yes 
	Evidence of concern – community expression 
	Absence of services: 
	• Gaps 
	• Gaps 
	• Gaps 

	• Waiting lists 
	• Waiting lists 

	• Evaluation to higher cost resources 
	• Evaluation to higher cost resources 



	Of course we can 
	Of course we can 
	Prioritise it 

	Early intervention services re: Mental health 
	Early intervention services re: Mental health 
	 


	Employees with mental illness stay in the workplace 
	Employees with mental illness stay in the workplace 
	Employees with mental illness stay in the workplace 
	(1 vote) 

	As a pilot the ACT Government will provide a service to managers and 
	As a pilot the ACT Government will provide a service to managers and 

	Data collection from participants 
	Data collection from participants 
	Qualitative – self reported employee feedback i.e. 

	Could be delivered in partnership with a community organisation or 
	Could be delivered in partnership with a community organisation or 

	Provides resource and information to support women in the workplace 
	Provides resource and information to support women in the workplace 

	Year One – gather evidence about manager and HR knowledge of mental illness and how to 
	Year One – gather evidence about manager and HR knowledge of mental illness and how to 

	Workplace Retention 
	Workplace Retention 
	 




	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	TBody
	TR
	employees that will improve participation and retention of employees in the workplace 
	employees that will improve participation and retention of employees in the workplace 

	feeling of inclusion in workplace i.e. managers ability to support an employee 
	feeling of inclusion in workplace i.e. managers ability to support an employee 
	Quantative – number of days taken off for illness and/or retention in workplace 

	Could be incorporated into existing EAP 
	Could be incorporated into existing EAP 

	Co-design and peer support pilot would provide mental health needs with workplace and enhance workplace participation and retention 
	Co-design and peer support pilot would provide mental health needs with workplace and enhance workplace participation and retention 

	support employees and identify knowledge gaps.  Gather evidence about workplace participation and retention of employees experiencing and mental health illness. 
	support employees and identify knowledge gaps.  Gather evidence about workplace participation and retention of employees experiencing and mental health illness. 
	Year Two – develop a co-design pilot program that aims to keep employees with mental illness in the workplace – could be subset of EAP 
	Year three – gathering evidence and feedback on pilot success, identifying opportunities for improvement and rolling out across other Directorates 


	Community Services Directorate in collaboration with others will co-design, deliver and evaluate a multi-media, accessible resource to provide information about how to access mental health support when and where you need it. 
	Community Services Directorate in collaboration with others will co-design, deliver and evaluate a multi-media, accessible resource to provide information about how to access mental health support when and where you need it. 
	Community Services Directorate in collaboration with others will co-design, deliver and evaluate a multi-media, accessible resource to provide information about how to access mental health support when and where you need it. 

	Community Services Directorate responsible 
	Community Services Directorate responsible 
	Non-government organisations 
	Health services providers 
	Specific mental health services 
	Women in community with diversity, first nation peoples, LGBQTI, People with disability 

	Visible resources in multiple formats: 
	Visible resources in multiple formats: 
	• Digital 
	• Digital 
	• Digital 

	• Multiple languages 
	• Multiple languages 

	• Non-print 
	• Non-print 

	• Easy English 
	• Easy English 



	Could be feasible within existing programmes and resources to redirect current responses.  Cross directorate? 
	Could be feasible within existing programmes and resources to redirect current responses.  Cross directorate? 

	Identified as an area of concern by people of many ages and specific to Focus Area 1 
	Identified as an area of concern by people of many ages and specific to Focus Area 1 

	Year 1 – Co-design 
	Year 1 – Co-design 
	Year 2 – Deliver 
	Year 3 - Evaluate 

	Mental Health Supportive resource 
	Mental Health Supportive resource 




	* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  
	Focus Area 2 SMART actions 
	Table 2. Focus Area 2 
	Table 2. Focus Area 2 
	Table 2. Focus Area 2 


	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	Legislative quota of women on Boards by 2022 
	Legislative quota of women on Boards by 2022 
	Legislative quota of women on Boards by 2022 
	Legislative quota of women on Boards by 2022 
	(5 votes) 

	Attorney General legislation. 
	Attorney General legislation. 
	Secure local jobs code 

	Any organisation receiving ACT government funding must demonstrate representative cultural and gender diversity within three years 
	Any organisation receiving ACT government funding must demonstrate representative cultural and gender diversity within three years 

	Think Big 
	Think Big 
	Totally, no cost to anyone on boards 
	Some resourcing reporting 

	Yes 
	Yes 

	Yes – legislations within 1 year 
	Yes – legislations within 1 year 
	Implementation within 2 years, giving time for succession planning on boards 

	Leadership 
	Leadership 
	 


	Conduct a 12-month research project to better understand the gendered nature of leave taking with 
	Conduct a 12-month research project to better understand the gendered nature of leave taking with 
	Conduct a 12-month research project to better understand the gendered nature of leave taking with 

	Testing assumption that women take more leave. 
	Testing assumption that women take more leave. 

	Using HR and Admin Data from a broad 
	Using HR and Admin Data from a broad 

	Yes – research grant or through graduate program project 
	Yes – research grant or through graduate program project 

	Yes – CT prototype investigation shows much more use of leave (all 
	Yes – CT prototype investigation shows much more use of leave (all 

	Year 1 
	Year 1 

	Flexible Workplaces 
	Flexible Workplaces 




	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	TBody
	TR
	a view to deliver industrial and cultural action plan to impact change (4.5 votes) 
	a view to deliver industrial and cultural action plan to impact change (4.5 votes) 

	System barriers to accessing leave 
	System barriers to accessing leave 
	Patterns of usage of leave across sectors 
	Understanding ACT profile 
	Research proportional usage of all leave by gender, cultural background, employment status (e.g. casual vs not) 
	Who →ACT Govt + ANU/UC + 50/50→CMTEDD 

	representation of industries 
	representation of industries 
	Focus groups 
	CFMEU 

	types) by woman than men 
	types) by woman than men 

	12 months to gather data and analyse and make recommendations 
	12 months to gather data and analyse and make recommendations 
	Year 2 and 3 
	Implement recommendations 


	Include curriculum info and myth busting sessions from primary schools onwards, on workplace rights, entitlements, gendered power dynamics at work, union membership, job opportunities in male dominated sectors.  Like current program in schools but more extensive content and not opt-in (for all students) (4 votes)  
	Include curriculum info and myth busting sessions from primary schools onwards, on workplace rights, entitlements, gendered power dynamics at work, union membership, job opportunities in male dominated sectors.  Like current program in schools but more extensive content and not opt-in (for all students) (4 votes)  
	Include curriculum info and myth busting sessions from primary schools onwards, on workplace rights, entitlements, gendered power dynamics at work, union membership, job opportunities in male dominated sectors.  Like current program in schools but more extensive content and not opt-in (for all students) (4 votes)  

	ACT Education Directorate 
	ACT Education Directorate 
	Stakeholders to monitor progress (e.g. unions, gender activist groups) 
	All ACT primary schools, secondary and colleges 
	Youth centres and organisations 

	Include in curriculum (for all ACT schools) 
	Include in curriculum (for all ACT schools) 
	Annual surveys to measure awareness and improve the program 

	Add more content into the existing curriculum 
	Add more content into the existing curriculum 
	Incorporate into ACT’s VET in Schools program 

	Improved awareness and gender sensibility at an early stage of education will lead to equality in leadership and workplace participation (for life-long term impact) 
	Improved awareness and gender sensibility at an early stage of education will lead to equality in leadership and workplace participation (for life-long term impact) 

	Yes 
	Yes 
	Can improve each year include feedback as well 
	Will have lifelong consequences beyond the three years too 

	Workplaces - education 
	Workplaces - education 


	Review and implement a Whole of Government employment framework. 
	Review and implement a Whole of Government employment framework. 
	Review and implement a Whole of Government employment framework. 
	Equitable access through advertised/new employment and leadership processes and opportunities.  
	(3 votes) 

	All ACT Government Directorates 
	All ACT Government Directorates 
	Local level commitment to targets (both leadership and overall employment/recruitment) 
	Establish a WhoG framework for equitable access to opportunities 
	Reviewing capabilities and requirements of roles (e.g. 9-5, holidays) in PDs 
	Identify positions 

	100% of identified positions filled 
	100% of identified positions filled 
	Position Descriptions 
	Old ones updated 
	New ones reflect framework 
	Non gender driven 
	Reasonable and achievable qualifications 
	Remove barriers that aren’t necessary (including in leadership processes) e.g. experience/quals, inflexible work hours 
	 

	Yep - good practice 
	Yep - good practice 

	Yes – sure does 
	Yes – sure does 

	Yes, easily 
	Yes, easily 
	By 2022 – rolling process e.g. JACS new PD template 

	Employment and recruitment Upskilling 
	Employment and recruitment Upskilling 
	 


	Education and awareness program in workplace schools and any ACT Government services on gender bias. 
	Education and awareness program in workplace schools and any ACT Government services on gender bias. 
	Education and awareness program in workplace schools and any ACT Government services on gender bias. 
	(3 votes) 

	Workplace Health and Safety 
	Workplace Health and Safety 
	Office of Women 
	Education Directorate 

	Mandatory health and workplace safety bias awareness program implemented in number of workplaces every 12 – 18 months.  
	Mandatory health and workplace safety bias awareness program implemented in number of workplaces every 12 – 18 months.  
	Survey changing attitudes 

	Too important to be constrained.   
	Too important to be constrained.   
	Can we afford not to do this? 

	Yes, long term plan to alter unconscious bias will affect all Canberrans 
	Yes, long term plan to alter unconscious bias will affect all Canberrans 

	Yes – 12 months development of effective program. (Could be a pilot). 2 years implementation measure beginning and end.  
	Yes – 12 months development of effective program. (Could be a pilot). 2 years implementation measure beginning and end.  

	Bias and Stereotyping 
	Bias and Stereotyping 
	 
	 




	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	Data collection and review of then create action program to eliminate pay gap/conditions between those in precarious employment (casual/contract) versus permanent employees of ACT Govt, which disproportionately impacts women.  Especially re parental leave and superannuation and carers and sick leave and DV leave. Special recognition of migrant women’s skills (quota/experience)  
	Data collection and review of then create action program to eliminate pay gap/conditions between those in precarious employment (casual/contract) versus permanent employees of ACT Govt, which disproportionately impacts women.  Especially re parental leave and superannuation and carers and sick leave and DV leave. Special recognition of migrant women’s skills (quota/experience)  
	Data collection and review of then create action program to eliminate pay gap/conditions between those in precarious employment (casual/contract) versus permanent employees of ACT Govt, which disproportionately impacts women.  Especially re parental leave and superannuation and carers and sick leave and DV leave. Special recognition of migrant women’s skills (quota/experience)  
	Data collection and review of then create action program to eliminate pay gap/conditions between those in precarious employment (casual/contract) versus permanent employees of ACT Govt, which disproportionately impacts women.  Especially re parental leave and superannuation and carers and sick leave and DV leave. Special recognition of migrant women’s skills (quota/experience)  
	(1.5 votes) 

	ACT Government health, workforce development branch, office for women  
	ACT Government health, workforce development branch, office for women  
	Community organisation e.g. unions 
	Office for diversity 

	Create and accurate set of data comparing the conditions of employees of ACT Gov 
	Create and accurate set of data comparing the conditions of employees of ACT Gov 
	Eliminate precarious employment -100% by 6 years 

	Should have record of how they’re paying people so collating all that info 
	Should have record of how they’re paying people so collating all that info 

	Women taking parental and parental leave and eliminating pay difference to encourage participation and equality 
	Women taking parental and parental leave and eliminating pay difference to encourage participation and equality 

	Yes – get data first year and develop plan and trail run for the next two years 
	Yes – get data first year and develop plan and trail run for the next two years 

	Pay 
	Pay 


	To provide female specific practical trade taster training at the high school/college levels – 1 day a fortnight or week for 8 weeks, with 80+% satisfaction ratings and at least 50% participating in related work experience placement following program. (1 vote) 
	To provide female specific practical trade taster training at the high school/college levels – 1 day a fortnight or week for 8 weeks, with 80+% satisfaction ratings and at least 50% participating in related work experience placement following program. (1 vote) 
	To provide female specific practical trade taster training at the high school/college levels – 1 day a fortnight or week for 8 weeks, with 80+% satisfaction ratings and at least 50% participating in related work experience placement following program. (1 vote) 

	RTO (Registered Training Organisation) provides exposure to trades to female only group 
	RTO (Registered Training Organisation) provides exposure to trades to female only group 
	High school/college age groups 
	In-school and/or RTO 

	One class per semester 
	One class per semester 
	One day per trade (7-8 trades) 
	Satisfaction rates 80+% as to improved understanding of what is involved in trades covered 

	Some funding to support equipment costs, some uniform and/or tools and potentially wages of trainers (existing women in trades grants should make this program eligible for existing funding) 
	Some funding to support equipment costs, some uniform and/or tools and potentially wages of trainers (existing women in trades grants should make this program eligible for existing funding) 

	Yes – safe to learn and fail 
	Yes – safe to learn and fail 
	Training in male dominated fields 

	Yes – much of what is needed exists, needs to be female focused and tap into market of interested participants 
	Yes – much of what is needed exists, needs to be female focused and tap into market of interested participants 

	Trades for Women 
	Trades for Women 


	Establishing a collaborative hub for women to support women involved in startups, economic entrepreneurship or small business where they can: 
	Establishing a collaborative hub for women to support women involved in startups, economic entrepreneurship or small business where they can: 
	Establishing a collaborative hub for women to support women involved in startups, economic entrepreneurship or small business where they can: 
	• Meet prospective customers/partners 
	• Meet prospective customers/partners 
	• Meet prospective customers/partners 

	• Network and mentor 
	• Network and mentor 

	• Access facilities such as computer/meeting room 
	• Access facilities such as computer/meeting room 


	Have their children cared for during meetings/intervals of business hours  (1 vote) 

	Sponsorship/partnership between initiatives for women in need and Millhouse and small business (such as Rowdy Digital_ or NGO (Multicultural hub) 
	Sponsorship/partnership between initiatives for women in need and Millhouse and small business (such as Rowdy Digital_ or NGO (Multicultural hub) 

	Output: 
	Output: 
	• Number of participants 
	• Number of participants 
	• Number of participants 

	• Range of support services provided 
	• Range of support services provided 

	• Number of people referred to other programs 
	• Number of people referred to other programs 


	Outcomes 
	Greater support for women to balance their paid and unpaid work 

	ACT Gov to provide building/sites that are currently unused 
	ACT Gov to provide building/sites that are currently unused 
	ACT Microcredit Program ($$) 
	Return to work grant ($) 
	RTW CIT Training 
	Millhouse (mentoring) 
	ACT Gov Skills Capital 
	OFW Leadership program (or similar) 

	Women are predominantly carrying unpaid domestic work, which is often a barrier to their time and resources for transition to paid work or greater participation in public sphere. 
	Women are predominantly carrying unpaid domestic work, which is often a barrier to their time and resources for transition to paid work or greater participation in public sphere. 
	Unless there is a recognition and intervention (financial) to lift their unpaid work/caring roles, otherwise it seems unachievable. This would be an interim solution until men take more responsibility in caring for families. 

	2020 – establish partnership or network of participation/sponsoring agencies 
	2020 – establish partnership or network of participation/sponsoring agencies 
	2021 – ACT Govt provide with facilities currently used for public use 
	2022 – women start accessing the Collaborative Hub 

	 
	 


	Recognise, support and mentor gender diverse leadership with structured, accessible programs 
	Recognise, support and mentor gender diverse leadership with structured, accessible programs 
	Recognise, support and mentor gender diverse leadership with structured, accessible programs 

	Diversity directorate? 
	Diversity directorate? 

	Participation rates in structure program for all leadership participants 
	Participation rates in structure program for all leadership participants 

	Can be modelled off existing industry programs and diverting award program resources 
	Can be modelled off existing industry programs and diverting award program resources 

	Mentoring process should support with organisation and mentee to value add beyond the award recognition and therefore  
	Mentoring process should support with organisation and mentee to value add beyond the award recognition and therefore  

	Yes – utilise existing resources and reallocate 
	Yes – utilise existing resources and reallocate 

	 
	 


	 
	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 

	 
	 




	* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  
	Focus Area 3 SMART actions 
	Table 3. Focus Area 3 
	Table 3. Focus Area 3 
	Table 3. Focus Area 3 


	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	To develop in a co-design process gender-sensitive design principles to underpin the design and development of public-urban spaces and infrastructure.  These to be a mandatory consideration for all government infrastructure and urban services 
	To develop in a co-design process gender-sensitive design principles to underpin the design and development of public-urban spaces and infrastructure.  These to be a mandatory consideration for all government infrastructure and urban services 
	To develop in a co-design process gender-sensitive design principles to underpin the design and development of public-urban spaces and infrastructure.  These to be a mandatory consideration for all government infrastructure and urban services 
	To develop in a co-design process gender-sensitive design principles to underpin the design and development of public-urban spaces and infrastructure.  These to be a mandatory consideration for all government infrastructure and urban services 
	(7 votes) 

	EPSDD/TCCS – develop the document head co-design process. Undertake consultation/engagement 
	EPSDD/TCCS – develop the document head co-design process. Undertake consultation/engagement 
	Community Sector – actively participate in engagement. Diversify opinion and contribution included in engagement/co-design 
	All Directorates to implement thereafter 

	Delivery of endorsed document by end of 2020 
	Delivery of endorsed document by end of 2020 
	Publication within Directorate Annual Reports of application/assessment of principles – gathered through planning approval processes 

	Yes, dependent upon political priority for initial development.  Consideration added to standard process thereafter at no extra cost 
	Yes, dependent upon political priority for initial development.  Consideration added to standard process thereafter at no extra cost 
	 

	Yes – will guide design thinking for every capital works project to ensure that gender issues are actively addressed. 
	Yes – will guide design thinking for every capital works project to ensure that gender issues are actively addressed. 
	Will be included in government standards to assure consideration in planning 

	By the end of 2020, included in process thereafter.  
	By the end of 2020, included in process thereafter.  

	Transport and Urban Planning 
	Transport and Urban Planning 
	 


	More opportunities for males and females to play sport together 
	More opportunities for males and females to play sport together 
	More opportunities for males and females to play sport together 
	(3 votes) 

	Youth girl’s participation research 
	Youth girl’s participation research 
	Ages 14 and onward 
	What sports do they want to plat and what stops them from playing? 
	UC and ACT Government 

	Completion of participation research 
	Completion of participation research 
	What sporting types are offering mixed sporting competitions 
	Data on how many are already participating in mixed sporting competitions 

	Yes, study existing research partnerships 
	Yes, study existing research partnerships 

	Yes! 
	Yes! 

	Yr 1 – collect qualitative and quantitative data 
	Yr 1 – collect qualitative and quantitative data 
	Yr 2 – write up and develop potential pilots 
	Yr 2 – launch some mixed support competitions based on demand 

	Safety 
	Safety 
	Sport 
	 


	Roll out in ACT schools non-polarising age-appropriate (e.g. play/arts/theatre based) early childhood and primary school programs challenging social biases, exploring consent and encouraging healthy relationships. Designed and delivered in the next 3 years in collaboration with relevant experts (e.g. early intervention, theatre practitioners, early childhood sexual health and other relevant experts and community members).  This should include a “teach the teacher” component for longevity and sustainability.
	Roll out in ACT schools non-polarising age-appropriate (e.g. play/arts/theatre based) early childhood and primary school programs challenging social biases, exploring consent and encouraging healthy relationships. Designed and delivered in the next 3 years in collaboration with relevant experts (e.g. early intervention, theatre practitioners, early childhood sexual health and other relevant experts and community members).  This should include a “teach the teacher” component for longevity and sustainability.
	Roll out in ACT schools non-polarising age-appropriate (e.g. play/arts/theatre based) early childhood and primary school programs challenging social biases, exploring consent and encouraging healthy relationships. Designed and delivered in the next 3 years in collaboration with relevant experts (e.g. early intervention, theatre practitioners, early childhood sexual health and other relevant experts and community members).  This should include a “teach the teacher” component for longevity and sustainability.
	(3 votes) 

	ACT Government to fund the program 
	ACT Government to fund the program 
	ACT Schools to deliver the program 
	Relevant experts (e.g. early intervention, theatre practitioners with experience working with vulnerable groups, early childhood sexual health experts and other relevant experts) 
	Male and female facilitators 

	Establish and evaluation framework for the program that measures shifts in gender attitudes and attitudes towards relationships 
	Establish and evaluation framework for the program that measures shifts in gender attitudes and attitudes towards relationships 

	Experts are available in the ACT 
	Experts are available in the ACT 
	If new funding is not available, it should be done with the ACT Education Curriculum 

	Yes, changes attitudes to gender and promotes healthy and safe relationships 
	Yes, changes attitudes to gender and promotes healthy and safe relationships 

	Designed and delivered in the next three years 
	Designed and delivered in the next three years 

	Safety 
	Safety 
	Early childhood/primary school programs 
	 


	Over the next three years, ACT Govt and Community Sector will, based on respectful relationship principles: 
	Over the next three years, ACT Govt and Community Sector will, based on respectful relationship principles: 
	Over the next three years, ACT Govt and Community Sector will, based on respectful relationship principles: 
	• Launch an escalating message campaign (inc gaming and social media platforms) 
	• Launch an escalating message campaign (inc gaming and social media platforms) 
	• Launch an escalating message campaign (inc gaming and social media platforms) 

	• Refresh all school bathrooms with key messaging (link to anti-bullying, positive self) 
	• Refresh all school bathrooms with key messaging (link to anti-bullying, positive self) 



	ACT Gov – lead; Community organisations – support 
	ACT Gov – lead; Community organisations – support 
	3 years 

	50/50 by 2030 research. Change in the current 
	50/50 by 2030 research. Change in the current 

	These are all achievable with a small investment around: 
	These are all achievable with a small investment around: 
	• Messaging campaign 
	• Messaging campaign 
	• Messaging campaign 

	• ACT Education upgrade 
	• ACT Education upgrade 



	Yes 
	Yes 

	Yes – 3 years 
	Yes – 3 years 

	Safety 
	Safety 
	Respectful Relationships 
	(2 votes) 




	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	TBody
	TR
	• Audit current marketing materials for poor messaging and replace with positive message 
	• Audit current marketing materials for poor messaging and replace with positive message 
	• Audit current marketing materials for poor messaging and replace with positive message 
	• Audit current marketing materials for poor messaging and replace with positive message 

	• Include category in ACT women’s awards relating to the promotion of respectful relationships 
	• Include category in ACT women’s awards relating to the promotion of respectful relationships 


	This will lead to a change in data and perceptions reported in reports by organisations such as 50/50 by 2030 
	(2 votes) 


	Make consultation and agreement by the Women’s Advisory Council prior to approval of all major policy changes and projects mandatory by the 20/21 Financial Year to ensue consideration and inclusion of women’s perspective in ACT Govt decision making process and provide data on the frequency of consultation  
	Make consultation and agreement by the Women’s Advisory Council prior to approval of all major policy changes and projects mandatory by the 20/21 Financial Year to ensue consideration and inclusion of women’s perspective in ACT Govt decision making process and provide data on the frequency of consultation  
	Make consultation and agreement by the Women’s Advisory Council prior to approval of all major policy changes and projects mandatory by the 20/21 Financial Year to ensue consideration and inclusion of women’s perspective in ACT Govt decision making process and provide data on the frequency of consultation  
	(2 votes) 

	ACT Gov implement mandatory consultation in policies/procedures, etc 
	ACT Gov implement mandatory consultation in policies/procedures, etc 

	ACT Gov needs to provide data on frequency of consultations and need to be implemented by FY20/21 
	ACT Gov needs to provide data on frequency of consultations and need to be implemented by FY20/21 

	Yes, use existing mechanism and develop easy data recording mechanism 
	Yes, use existing mechanism and develop easy data recording mechanism 

	Yes, will ensure women’s perspective is automatically included in the process and will increase sense of safety and support for women 
	Yes, will ensure women’s perspective is automatically included in the process and will increase sense of safety and support for women 

	Yes, by FY20/21 
	Yes, by FY20/21 

	Safety 
	Safety 
	Consultation 
	 


	By 2021, the justice system treats all women experiencing DFV with dignity and respect through quick access to courts, lawyers and interpreters 
	By 2021, the justice system treats all women experiencing DFV with dignity and respect through quick access to courts, lawyers and interpreters 
	By 2021, the justice system treats all women experiencing DFV with dignity and respect through quick access to courts, lawyers and interpreters 
	(1 vote) 

	JACS 
	JACS 
	Courts 
	Legal Aid 
	ACT Police 

	Courts provide data in the use of interpreters 
	Courts provide data in the use of interpreters 
	Feedback from women who access justice system 
	Legal aid data 

	Yes, this can be achieved by improvements in practice and culture 
	Yes, this can be achieved by improvements in practice and culture 

	Yes 
	Yes 

	Yes 
	Yes 

	Safety 
	Safety 
	DFV 
	 


	A specific database is developed to service the DFV/Support Services.  This will be designed to facilitate evaluation and accuracy of database.  Access to a database will give specific agencies their efficient and effective information to facilitate client outcomes 
	A specific database is developed to service the DFV/Support Services.  This will be designed to facilitate evaluation and accuracy of database.  Access to a database will give specific agencies their efficient and effective information to facilitate client outcomes 
	A specific database is developed to service the DFV/Support Services.  This will be designed to facilitate evaluation and accuracy of database.  Access to a database will give specific agencies their efficient and effective information to facilitate client outcomes 

	Support services use a common database architecture and interface (precedent is AIHW’s SHIP database) 
	Support services use a common database architecture and interface (precedent is AIHW’s SHIP database) 
	CSD is responsible for co-design with community sector and academic 

	A common database tool is agreed on and implemented by 2022 
	A common database tool is agreed on and implemented by 2022 

	Every Community Sector organisation has to maintain/query/update data sets as it stands – a common database would save $$ 
	Every Community Sector organisation has to maintain/query/update data sets as it stands – a common database would save $$ 

	Evaluation of programs is made more accessible and affordable. 
	Evaluation of programs is made more accessible and affordable. 
	Service responses to individual/families is richer/more targeted. 

	The precedent – SHIP was rolled out nationally within two years 
	The precedent – SHIP was rolled out nationally within two years 

	Safety 
	Safety 
	Database development 




	* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  
	Focus Area 4 SMART actions 
	Table 4. Focus Area 4 
	Table 4. Focus Area 4 
	Table 4. Focus Area 4 


	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	Simplified criteria and change to reflect women circumstances to access affordable housing, applied across sectors 
	Simplified criteria and change to reflect women circumstances to access affordable housing, applied across sectors 
	Simplified criteria and change to reflect women circumstances to access affordable housing, applied across sectors 
	Simplified criteria and change to reflect women circumstances to access affordable housing, applied across sectors 
	(5 votes) 

	Led by CSD to bring groups together to write or rewrite criteria 
	Led by CSD to bring groups together to write or rewrite criteria 

	Framework criteria is developed and implemented 
	Framework criteria is developed and implemented 

	Yes – resources already available can be realigned 
	Yes – resources already available can be realigned 

	Yes, it relates to reduction of issues i.e. mental health.   
	Yes, it relates to reduction of issues i.e. mental health.   
	Housing a basic need. 
	 Increased security and safety to all. 

	Yr 1 – Development 
	Yr 1 – Development 
	Yr 2 – Fully implemented 
	Yr 3 – Review and tweak 

	Affordable 
	Affordable 
	 




	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	Eliminate “No Cause” evictions by 2020. Replace with “Just Cause Evictions”  
	Eliminate “No Cause” evictions by 2020. Replace with “Just Cause Evictions”  
	Eliminate “No Cause” evictions by 2020. Replace with “Just Cause Evictions”  
	Eliminate “No Cause” evictions by 2020. Replace with “Just Cause Evictions”  
	(5 votes) 

	Government works with stakeholders to identify/ codify reasons/timing for just cause evictions 
	Government works with stakeholders to identify/ codify reasons/timing for just cause evictions 

	When legislative change takes place – and implemented (information campaigns) 
	When legislative change takes place – and implemented (information campaigns) 
	(ACAT data/role) – notices to vacate – reporting – social housing – public housing 

	Yes 
	Yes 

	Yes – women and girls often vulnerable in private rental market – escaping DV 
	Yes – women and girls often vulnerable in private rental market – escaping DV 

	Yes by end 2020 
	Yes by end 2020 

	Safe tenancy 
	Safe tenancy 
	 


	New coordinated approach implemented across all relevant agencies (with know linkages to homelessness) to prevent repeat service users experiencing crisis, build independence and capacity by next budget round 
	New coordinated approach implemented across all relevant agencies (with know linkages to homelessness) to prevent repeat service users experiencing crisis, build independence and capacity by next budget round 
	New coordinated approach implemented across all relevant agencies (with know linkages to homelessness) to prevent repeat service users experiencing crisis, build independence and capacity by next budget round 
	(5 votes) 

	Govt and Non-govt providers of services with known linkages to homelessness e.g.: 
	Govt and Non-govt providers of services with known linkages to homelessness e.g.: 
	• Drug and alcohol 
	• Drug and alcohol 
	• Drug and alcohol 

	• DV 
	• DV 

	• Mental health 
	• Mental health 

	• Justice 
	• Justice 

	• NDIS 
	• NDIS 

	• SHS 
	• SHS 


	An integrated customer relationship management system for women at risk of homelessness 

	Decrease in role of repeat service users, experiencing crisis 
	Decrease in role of repeat service users, experiencing crisis 
	Increase in the rate of longer, successful tenancies 

	More integrated and less silo mentality – supporting holistic approaches 
	More integrated and less silo mentality – supporting holistic approaches 
	Integrating/utilising existing CRM systems int eh ACT government to use towards holistic case management? 

	Yes – improved integration and coordination of services women are engaged in 
	Yes – improved integration and coordination of services women are engaged in 

	Yes – we just need to coordinate work together more collaboratively – incorporate into KPI’s at the next round of KPI refreshers (around January ahead of budget) 
	Yes – we just need to coordinate work together more collaboratively – incorporate into KPI’s at the next round of KPI refreshers (around January ahead of budget) 

	Service Liaison 
	Service Liaison 
	 


	Increase funds for Public Housing by additional $100m  
	Increase funds for Public Housing by additional $100m  
	Increase funds for Public Housing by additional $100m  
	(1 vote) 

	ACT Govt – allocate funds additional funds in budget process. 
	ACT Govt – allocate funds additional funds in budget process. 
	ACT Govt to seek waiver of Commonwealth Housing Debt – allocate to public housing 

	Budget papers – ACT Data is available on needs (priority waiting list, waiting list, homeless, inadequately housed) 
	Budget papers – ACT Data is available on needs (priority waiting list, waiting list, homeless, inadequately housed) 

	Whilst this requires additional fund, this is the only way to meet the housing needs of women and girls, indigenous people, women with disability 
	Whilst this requires additional fund, this is the only way to meet the housing needs of women and girls, indigenous people, women with disability 
	 

	Yes – data exists on needs of low income/disabled women/ indigenous women/ DV survivors – and need to access affordable housing 
	Yes – data exists on needs of low income/disabled women/ indigenous women/ DV survivors – and need to access affordable housing 

	2021 
	2021 

	Housing supply 
	Housing supply 
	 


	New contracts (from 2021) for specialist homelessness services specifically target women at risk of becoming homeless 
	New contracts (from 2021) for specialist homelessness services specifically target women at risk of becoming homeless 
	New contracts (from 2021) for specialist homelessness services specifically target women at risk of becoming homeless 
	(1 vote) 

	Organisations empowered by Government (specialist homelessness services) 
	Organisations empowered by Government (specialist homelessness services) 

	Increase in % of people accessing service BEFORE homelessness 
	Increase in % of people accessing service BEFORE homelessness 
	Increase in proportion of people sustaining tenancies 

	Yes – through re-allocation of existing funding – be proactive instead of re-active (EARLY intervention) 
	Yes – through re-allocation of existing funding – be proactive instead of re-active (EARLY intervention) 

	Yes – girls and young women have access to early support programs. 
	Yes – girls and young women have access to early support programs. 
	Focus on early intervention 

	In place before current contract round finished (June 2021) 
	In place before current contract round finished (June 2021) 

	Women at risk 
	Women at risk 


	Make all housing and all social and community buildings accessible to all people 
	Make all housing and all social and community buildings accessible to all people 
	Make all housing and all social and community buildings accessible to all people 
	(1 vote) 
	 

	Legislate for the “universal design standards” to be mandatory for all buildings in the ACT 
	Legislate for the “universal design standards” to be mandatory for all buildings in the ACT 

	Building inspectors to ensure compliance with “universal design” principles. 
	Building inspectors to ensure compliance with “universal design” principles. 
	To be reported on in the Assembly annually 

	The costs will be passed on to building developers and provision for it included in the Development Application 
	The costs will be passed on to building developers and provision for it included in the Development Application 

	The legislation of the universal design standards meet the objective of Housing Support/ Sustainability for women living with physical and psychosocial disability  
	The legislation of the universal design standards meet the objective of Housing Support/ Sustainability for women living with physical and psychosocial disability  

	Legislation can be passed to implement within 3 years 
	Legislation can be passed to implement within 3 years 

	Housing Support 
	Housing Support 
	 


	Removing discrimination and accessing all rental housing by standard application forms criteria 
	Removing discrimination and accessing all rental housing by standard application forms criteria 
	Removing discrimination and accessing all rental housing by standard application forms criteria 

	ACT Govt work with stakeholders 
	ACT Govt work with stakeholders 

	Yes 
	Yes 

	Yes 
	Yes 

	Yes – a step that deals with some overt discrimination in accessing accommodation 
	Yes – a step that deals with some overt discrimination in accessing accommodation 

	2020 
	2020 

	Attitudes 
	Attitudes 




	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	A grants program targeted at building capacity for social and community housing tenants to maintain tenancy and work towards independent and sustainable lining 
	A grants program targeted at building capacity for social and community housing tenants to maintain tenancy and work towards independent and sustainable lining 
	A grants program targeted at building capacity for social and community housing tenants to maintain tenancy and work towards independent and sustainable lining 
	A grants program targeted at building capacity for social and community housing tenants to maintain tenancy and work towards independent and sustainable lining 

	ACT Govt to set up grants program 
	ACT Govt to set up grants program 
	Community services, private organisation to tender 
	Grantees will deliver programs that supports workers in housing space and the clients they support 

	Evaluate outcomes of funded projects 
	Evaluate outcomes of funded projects 
	Look at current programs available and how additional funding will support program outcomes 

	Funded out of land tax and rates revenue and corporate social responsibility. Also profits from urban renewal property sales 
	Funded out of land tax and rates revenue and corporate social responsibility. Also profits from urban renewal property sales 

	Teaching women about practical skills and negotiating financial systems 
	Teaching women about practical skills and negotiating financial systems 

	Yes.  Can establish pilot grant program in 12 months 
	Yes.  Can establish pilot grant program in 12 months 

	Capability building  
	Capability building  


	Tailored and coordinated service deliverables for different sectors: 
	Tailored and coordinated service deliverables for different sectors: 
	Tailored and coordinated service deliverables for different sectors: 
	• Transition from prison to outside 
	• Transition from prison to outside 
	• Transition from prison to outside 

	• Young people leaving home 
	• Young people leaving home 

	• Women escaping DV 
	• Women escaping DV 



	Led by CSD to bring groups from private, govt and others i.e. quarterly forums 
	Led by CSD to bring groups from private, govt and others i.e. quarterly forums 

	Periodic review 
	Periodic review 
	Reduce duplication 
	Integrity of data is improved 
	Redistribution of resources 

	Pool resources with variation of hosts i.e. CSD, environment, community sector 
	Pool resources with variation of hosts i.e. CSD, environment, community sector 

	Can bring in early intervention 
	Can bring in early intervention 
	Removes duplication 
	Respects that people’s circumstance change 

	Yr 1 – devise and run workshop/forum $1 
	Yr 1 – devise and run workshop/forum $1 
	Yr 2- run further forums 
	Yr 3 – review and feedback 

	Supported Housing  
	Supported Housing  




	* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  
	Focus Area 5 SMART actions 
	Table 5. Focus Area 5 
	Table 5. Focus Area 5 
	Table 5. Focus Area 5 


	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	By 2023 all (or start) ACT Govt consumer facing information will be translated into the main language group sin the ACT and options of easy English (5 votes) 
	By 2023 all (or start) ACT Govt consumer facing information will be translated into the main language group sin the ACT and options of easy English (5 votes) 
	By 2023 all (or start) ACT Govt consumer facing information will be translated into the main language group sin the ACT and options of easy English (5 votes) 
	By 2023 all (or start) ACT Govt consumer facing information will be translated into the main language group sin the ACT and options of easy English (5 votes) 

	Govt/CALD group partnerships 
	Govt/CALD group partnerships 

	Audit amount of translated info 
	Audit amount of translated info 
	Prioritise which info most important 

	? 
	? 

	Yes – access to information education for women, migrants, refugees 
	Yes – access to information education for women, migrants, refugees 

	Yes 
	Yes 

	CALD women and women with an intellectual disability 
	CALD women and women with an intellectual disability 
	 


	By the end of 2020, we will have defined best practice data collection and standard for policy, programmes, research, services and grants and agree mechanisms for embedding into government and community and private sectors that is open access 
	By the end of 2020, we will have defined best practice data collection and standard for policy, programmes, research, services and grants and agree mechanisms for embedding into government and community and private sectors that is open access 
	By the end of 2020, we will have defined best practice data collection and standard for policy, programmes, research, services and grants and agree mechanisms for embedding into government and community and private sectors that is open access 
	(4 votes) 

	CMTEDD to co-design 
	CMTEDD to co-design 
	All Directorates responsible for applying 

	Better data collection relating to all intersections 
	Better data collection relating to all intersections 
	Measure of impact 
	Success seen when embedded in Budget process and wellbeing framework 

	Hell yeah! 
	Hell yeah! 
	More efficient in the long run 

	Yes – aligns to all 5 focus areas 
	Yes – aligns to all 5 focus areas 

	By 2020 
	By 2020 

	 
	 


	Hired experience mentoring for young people, with diverse mentors to meet kids’ individual wants/needs (aboriginal mentors, mentors with disability, etc.) offered throughout schooling years  
	Hired experience mentoring for young people, with diverse mentors to meet kids’ individual wants/needs (aboriginal mentors, mentors with disability, etc.) offered throughout schooling years  
	Hired experience mentoring for young people, with diverse mentors to meet kids’ individual wants/needs (aboriginal mentors, mentors with disability, etc.) offered throughout schooling years  
	(2 votes) 

	Community members with lived experience (mentors) – under Education Directorate 
	Community members with lived experience (mentors) – under Education Directorate 
	Parents and/or teachers 
	Carers 
	Can be group or individual mentoring 

	Asking the mentees – feedback points during the program and after completion.  
	Asking the mentees – feedback points during the program and after completion.  
	Not about pre-decided success but success according to mentees 

	Yes – volunteer led. 
	Yes – volunteer led. 
	Travel costs etc 

	Absolutely! 
	Absolutely! 
	Education can determine a lot of life outcomes. Young people spend so much time at school. 
	Mentors in schools will provide guidance, safety and support. 
	Kids may trust mentor advice more than teachers. 
	Hired experience is impactful 

	Yes – a school year 
	Yes – a school year 
	Could occur weekly per term, or yearly.  
	Could be intensive or less frequent 
	 

	Appropriate and accessible services 
	Appropriate and accessible services 
	 




	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 
	Smart ACTION 

	Specific 
	Specific 

	Measurable 
	Measurable 

	Achievable 
	Achievable 

	Relevant 
	Relevant 

	Time bound 
	Time bound 

	Topic (where provided) 
	Topic (where provided) 



	Research which information services, grants, programs are not available to which women (including look at intersections) 
	Research which information services, grants, programs are not available to which women (including look at intersections) 
	Research which information services, grants, programs are not available to which women (including look at intersections) 
	Research which information services, grants, programs are not available to which women (including look at intersections) 
	Develop strategy to address this: 
	• Review eligibility criteria 
	• Review eligibility criteria 
	• Review eligibility criteria 

	• More front-line worker training 
	• More front-line worker training 

	• Improve information resources 
	• Improve information resources 


	By 2022 
	(2 votes) 

	Research co-design with Govt dollars 
	Research co-design with Govt dollars 
	Strategy co-design and co-deliver 

	Gaps will be known 
	Gaps will be known 
	Strategy will align to the gaps and will track outcomes including intersectionality  

	Research cost unknown 
	Research cost unknown 
	Strategy can tap into existing resources e.g. easy English, WCAE2.1 different media options, community groups and service providers 

	Yes – particularly those who are disadvantages 
	Yes – particularly those who are disadvantages 
	Recognises those who can’t easily access info and services 
	Meets focus area 5 

	Yes 
	Yes 
	Research 12-18 mths 
	Strategy develop 12-18 mths  

	 
	 


	By 2021, the ACT will understand and recognize the diverse caring roles undertaken by women and girls.  
	By 2021, the ACT will understand and recognize the diverse caring roles undertaken by women and girls.  
	By 2021, the ACT will understand and recognize the diverse caring roles undertaken by women and girls.  
	Data will provide insights to remove barriers to their participation and contributions 
	(1 vote) 

	Government and Community Sector 
	Government and Community Sector 

	Your Say panel of experience of carers (formal/informal)  
	Your Say panel of experience of carers (formal/informal)  
	Gender and age disaggregation of existing data 

	Could be done in consultation with Carers Action Plan 
	Could be done in consultation with Carers Action Plan 
	Carer Action plan to have gender collected for all datasets 

	Yes – carer roles are not well evidenced to supported, especially informal care – e.g. CALD support of family, Elder Care, Sibling Care, Young Carers 
	Yes – carer roles are not well evidenced to supported, especially informal care – e.g. CALD support of family, Elder Care, Sibling Care, Young Carers 

	The three years would be to maximise what we already have 
	The three years would be to maximise what we already have 
	Initiative such as more paid care could be based on this information 

	 
	 


	Re-design data collection – standardization (existing National Data Sets surveys, etc) – invisible groups made visible to increase usability/accessibility and reduce burden 
	Re-design data collection – standardization (existing National Data Sets surveys, etc) – invisible groups made visible to increase usability/accessibility and reduce burden 
	Re-design data collection – standardization (existing National Data Sets surveys, etc) – invisible groups made visible to increase usability/accessibility and reduce burden 
	(1 vote) 

	Review existing National Data Sets, national surveys and other collection methods – identify gaps 
	Review existing National Data Sets, national surveys and other collection methods – identify gaps 
	Prioritise and address gaps by updating guidelines/standards and consult with sectors and service delivery 

	Procurement contracts which outline data collection requirements 
	Procurement contracts which outline data collection requirements 
	Data sets – in ACT Govt Catalogue – which conform to standards 
	Increase in publicly available data 
	Increase in co-produced evaluations 
	Any increase in data collection burden is a public service benefit 

	OCDO are implementing Data Catalogue 
	OCDO are implementing Data Catalogue 
	CSD creating CSD Common Dataset 
	Can reverse standards from AIHW, ABS and other agencies 
	Investment is Gov and NGO systems and databases 

	Yes – intersectionalities 
	Yes – intersectionalities 
	You can’t be what you can’t see 

	Incremental 
	Incremental 
	Prioritised for different groups 
	 

	Data 
	Data 
	 


	Having locations/directions standardised to include metres or kms on street signs (which are lit)/bathroom signs/ disabled parking signs by 2021 
	Having locations/directions standardised to include metres or kms on street signs (which are lit)/bathroom signs/ disabled parking signs by 2021 
	Having locations/directions standardised to include metres or kms on street signs (which are lit)/bathroom signs/ disabled parking signs by 2021 

	The gov and ACT Public Transport 
	The gov and ACT Public Transport 

	Audit of new directional signs 
	Audit of new directional signs 

	Yes, simply additional to already existing signs 
	Yes, simply additional to already existing signs 
	Occurs in some places though, not standardised 

	Yes, enables safer transport/walkways and informed decisions for women especially with disability (safety) 
	Yes, enables safer transport/walkways and informed decisions for women especially with disability (safety) 

	Yes  
	Yes  

	 
	 


	Mentoring for women in AMC, by women who have been in prison, or have had similar life experiences or other experiences that may resonate (homelessness, drug and alcohol). 
	Mentoring for women in AMC, by women who have been in prison, or have had similar life experiences or other experiences that may resonate (homelessness, drug and alcohol). 
	Mentoring for women in AMC, by women who have been in prison, or have had similar life experiences or other experiences that may resonate (homelessness, drug and alcohol). 
	Available in prison and post-release, offering support and recreation 

	Justice and Community Safety Directorate 
	Justice and Community Safety Directorate 
	CSD 
	ACT Corrective Services 
	Women in Prison 
	Women who have been in prison before 
	Bridges prison exit 
	Women who have had similar experience 

	Working with organisations who have good relationships with the women, who can talk about their wellbeing 
	Working with organisations who have good relationships with the women, who can talk about their wellbeing 
	Hard for long-term measurement 
	Data on overrepresentation 

	Yes – would not take a lot of funding 
	Yes – would not take a lot of funding 
	Not currently a lot of resources available for support for women in AMC but will behind this may assist 

	Yes 
	Yes 
	Small population often overlooked in policy 

	Yes 
	Yes 
	Could be delivered weekly. 
	Opt-in can come and go 
	Is accessible once women leave prison  

	Mentoring women in prison 
	Mentoring women in prison 
	 




	* Votes refers to the number of sticky dots allocated to this action during the simplified prioritisation exercise.  
	 
	Appendix A – Full list of actions identified by participants 
	Table 6. Focus Area 1 
	Table 6. Focus Area 1 
	Table 6. Focus Area 1 


	Theme name  
	Theme name  
	Theme name  
	Theme name  
	Theme name  

	Post-it notes 
	Post-it notes 



	Mental health research 
	Mental health research 
	Mental health research 
	Mental health research 
	 

	• By 2021, understand how “climate change anxiety” affects young women’s wellbeing and how they are part of designed solutions 
	• By 2021, understand how “climate change anxiety” affects young women’s wellbeing and how they are part of designed solutions 
	• By 2021, understand how “climate change anxiety” affects young women’s wellbeing and how they are part of designed solutions 
	• By 2021, understand how “climate change anxiety” affects young women’s wellbeing and how they are part of designed solutions 

	• Understand the gender dap within mental and wellbeing programs for girls and young women. Work with the community to change this and close the gap 
	• Understand the gender dap within mental and wellbeing programs for girls and young women. Work with the community to change this and close the gap 

	• Research/find out diagnostic attitudes patterns of GP’s/psychiatric re women and mental illness 
	• Research/find out diagnostic attitudes patterns of GP’s/psychiatric re women and mental illness 

	• Need to undertake a gender analysis of national mental health policy 
	• Need to undertake a gender analysis of national mental health policy 




	Workplace retention 
	Workplace retention 
	Workplace retention 
	 

	• Utilising existing services to create mental health and wellbeing resources specific to women in the workplace 
	• Utilising existing services to create mental health and wellbeing resources specific to women in the workplace 
	• Utilising existing services to create mental health and wellbeing resources specific to women in the workplace 
	• Utilising existing services to create mental health and wellbeing resources specific to women in the workplace 

	• Career support programs that support people with mental illness – stay in employment (a pilot) 
	• Career support programs that support people with mental illness – stay in employment (a pilot) 

	• Specific training mentoring for uni students with mental illnesses so they are work ready 
	• Specific training mentoring for uni students with mental illnesses so they are work ready 

	• Employment is one of the ways to improve mental health. There should be supports for people with mental illness to stay in employment. Perhaps the focus is on the peer support group 
	• Employment is one of the ways to improve mental health. There should be supports for people with mental illness to stay in employment. Perhaps the focus is on the peer support group 




	Integrated approach/services pre-birth – first 1000 days 
	Integrated approach/services pre-birth – first 1000 days 
	Integrated approach/services pre-birth – first 1000 days 
	(5 votes) 

	• Organising workshops on mental health issues like endometriosis, perinatal health 
	• Organising workshops on mental health issues like endometriosis, perinatal health 
	• Organising workshops on mental health issues like endometriosis, perinatal health 
	• Organising workshops on mental health issues like endometriosis, perinatal health 

	• Invest in demand for post and ante natal depression services 
	• Invest in demand for post and ante natal depression services 

	• Early intervention – better access to Baby Makes 3 Program 
	• Early intervention – better access to Baby Makes 3 Program 

	• Across the board integrated into Maternal and Child Health Services 
	• Across the board integrated into Maternal and Child Health Services 

	• By 2021 all women have access to culturally appropriate parenting support/mentoring 
	• By 2021 all women have access to culturally appropriate parenting support/mentoring 

	• Improved coordination of midwifery and MATCH Nurse programs, so as to identify young families in need – primary health care network 
	• Improved coordination of midwifery and MATCH Nurse programs, so as to identify young families in need – primary health care network 

	• By 2021 all women who are (or will become) new parents have free, unlimited mental health support/treatment 
	• By 2021 all women who are (or will become) new parents have free, unlimited mental health support/treatment 

	• Take an early intervention approach – increase information available to parents about good mental health strategies for raising healthy children 
	• Take an early intervention approach – increase information available to parents about good mental health strategies for raising healthy children 

	• Targeted health support for mothers with babies facing mental health issues 
	• Targeted health support for mothers with babies facing mental health issues 

	• Improved peer support programs to support young families rather than reliance on individual/medicalised response to psychosocial assessment postnatal 
	• Improved peer support programs to support young families rather than reliance on individual/medicalised response to psychosocial assessment postnatal 

	• Playgroups and mothers’ groups for at risk groups, including multicultural/CALD groups 
	• Playgroups and mothers’ groups for at risk groups, including multicultural/CALD groups 






	Theme name  
	Theme name  
	Theme name  
	Theme name  
	Theme name  

	Post-it notes 
	Post-it notes 



	Early intervention services re: mental health 
	Early intervention services re: mental health 
	Early intervention services re: mental health 
	Early intervention services re: mental health 
	 

	• Early intervention and diagnosis of learning disorders such as ASD and dyslexia and ADD to assist the development of our children and reduce the development of mental health issues 
	• Early intervention and diagnosis of learning disorders such as ASD and dyslexia and ADD to assist the development of our children and reduce the development of mental health issues 
	• Early intervention and diagnosis of learning disorders such as ASD and dyslexia and ADD to assist the development of our children and reduce the development of mental health issues 
	• Early intervention and diagnosis of learning disorders such as ASD and dyslexia and ADD to assist the development of our children and reduce the development of mental health issues 

	• Easy, affordable access and screening for mental health issues from an early age, Medicare rebate 
	• Easy, affordable access and screening for mental health issues from an early age, Medicare rebate 

	• Early diagnosis for young girls so that funded early intervention can take place 
	• Early diagnosis for young girls so that funded early intervention can take place 

	• Introduce and fund DNA testing to assist with illness/learning disorders/disability, i.e. similar to UK 
	• Introduce and fund DNA testing to assist with illness/learning disorders/disability, i.e. similar to UK 

	• Increased funding for counselling/psych for mild to moderate symptoms 
	• Increased funding for counselling/psych for mild to moderate symptoms 

	• Access to mental health care early for women and girls with depression and/or eating disorders/body dysmorphia 
	• Access to mental health care early for women and girls with depression and/or eating disorders/body dysmorphia 

	• Mental health in school snow, like Victoria 
	• Mental health in school snow, like Victoria 




	Staffing capability 
	Staffing capability 
	Staffing capability 

	• Youth workers/social workers employed from community providers working in ACT schools 
	• Youth workers/social workers employed from community providers working in ACT schools 
	• Youth workers/social workers employed from community providers working in ACT schools 
	• Youth workers/social workers employed from community providers working in ACT schools 

	• Trauma counsellors in all specialist women’s services by 2022 
	• Trauma counsellors in all specialist women’s services by 2022 

	• Have a PACER team for mental health staffed by women 
	• Have a PACER team for mental health staffed by women 

	• Training for women who volunteer in mental health programs provided free of charge 
	• Training for women who volunteer in mental health programs provided free of charge 

	• Person centred that meeds individual need 
	• Person centred that meeds individual need 

	• Attracting and retaining experienced staff in youth MHS 
	• Attracting and retaining experienced staff in youth MHS 

	• By 2022 ACT Health Services ensuring staff have disability awareness training as well as DVCFS and ASSLS to make appointments especially for mental health, more inclusive and less trauma 
	• By 2022 ACT Health Services ensuring staff have disability awareness training as well as DVCFS and ASSLS to make appointments especially for mental health, more inclusive and less trauma 

	• Ensure peer support programs are evidence based and delivered by people committed to services provision but not medicalised provision 
	• Ensure peer support programs are evidence based and delivered by people committed to services provision but not medicalised provision 

	• Support for girls in public schools with mental health challenges – specialist, available, make it easy 
	• Support for girls in public schools with mental health challenges – specialist, available, make it easy 




	Intersectional need and considerations 
	Intersectional need and considerations 
	Intersectional need and considerations 

	• Provision of mental health support for women and gender diverse persons with chronic health conditions 
	• Provision of mental health support for women and gender diverse persons with chronic health conditions 
	• Provision of mental health support for women and gender diverse persons with chronic health conditions 
	• Provision of mental health support for women and gender diverse persons with chronic health conditions 

	• More awareness given to multiple issues i.e. carers have more likely to be physically and mentally impacted by their role and life 
	• More awareness given to multiple issues i.e. carers have more likely to be physically and mentally impacted by their role and life 

	• Meeting needs by additional resources to women with chronic illness to health priority 
	• Meeting needs by additional resources to women with chronic illness to health priority 

	• Mentoring program for women in AMC and Continue 6 months or more after leaving prison 
	• Mentoring program for women in AMC and Continue 6 months or more after leaving prison 

	• Aboriginal and Torres Strait Islander women can participate in cultural camps and activities focused on wellbeing and mental health 
	• Aboriginal and Torres Strait Islander women can participate in cultural camps and activities focused on wellbeing and mental health 

	• To include a focus on issues of older women specifically age and gender intersection 
	• To include a focus on issues of older women specifically age and gender intersection 

	• More services which give carers a break (including young carers) 
	• More services which give carers a break (including young carers) 

	• Engagement with business to provide sponsorship to fund and enable travel vouchers to women/ disabled/ disadvantaged to get to medical/important appointments 
	• Engagement with business to provide sponsorship to fund and enable travel vouchers to women/ disabled/ disadvantaged to get to medical/important appointments 

	• Mental health for deaf people – psychologist for Auslan using deaf people; counsellors trained in deafness, crisis services skilled with deaf 
	• Mental health for deaf people – psychologist for Auslan using deaf people; counsellors trained in deafness, crisis services skilled with deaf 






	Theme name  
	Theme name  
	Theme name  
	Theme name  
	Theme name  

	Post-it notes 
	Post-it notes 



	TBody
	TR
	• Funding to support medical research on women’s health to ensure diagnostic tools capture women. 
	• Funding to support medical research on women’s health to ensure diagnostic tools capture women. 
	• Funding to support medical research on women’s health to ensure diagnostic tools capture women. 
	• Funding to support medical research on women’s health to ensure diagnostic tools capture women. 




	Improved service delivery/accessibility 
	Improved service delivery/accessibility 
	Improved service delivery/accessibility 

	• Increase focus of primary health services on mental health issues for women and girls 
	• Increase focus of primary health services on mental health issues for women and girls 
	• Increase focus of primary health services on mental health issues for women and girls 
	• Increase focus of primary health services on mental health issues for women and girls 

	• To have enough spaces in places that provide health care for women and girls to be able to access exactly what is needed at the time of their need – e.g. pregnancy, birthing etc 
	• To have enough spaces in places that provide health care for women and girls to be able to access exactly what is needed at the time of their need – e.g. pregnancy, birthing etc 

	• Cohesive, restorative, equitably accessible services 
	• Cohesive, restorative, equitably accessible services 

	• One stop phone line for women and girls for mental health access information 
	• One stop phone line for women and girls for mental health access information 

	• Affordable mental health services, perhaps put them as medicare rebate system 
	• Affordable mental health services, perhaps put them as medicare rebate system 

	• ACT Gov undertake consultation with the Aboriginal and Torres Strait Islander (culturally appropriate) MH service 
	• ACT Gov undertake consultation with the Aboriginal and Torres Strait Islander (culturally appropriate) MH service 

	• By 2021 all ACT Govt and community based mental health services be accessible on one app services tailored by Q&A 
	• By 2021 all ACT Govt and community based mental health services be accessible on one app services tailored by Q&A 

	• Embed (hide) info on key Gov Apps re: - what is Family Via, where can I get help, CYPS will not take kids 
	• Embed (hide) info on key Gov Apps re: - what is Family Via, where can I get help, CYPS will not take kids 

	• Action – specific and targeted mental health services for women and girls experiencing any level of mental health issues. How – from support and learning in school to improved residential facilities 
	• Action – specific and targeted mental health services for women and girls experiencing any level of mental health issues. How – from support and learning in school to improved residential facilities 

	• Normalising easy access to mental health services and affordable and plentiful 
	• Normalising easy access to mental health services and affordable and plentiful 

	• Strengthen mental health pathways and clinical care for young women i.e. don’t wait for crises 
	• Strengthen mental health pathways and clinical care for young women i.e. don’t wait for crises 




	Impact on children 
	Impact on children 
	Impact on children 

	• Provide better access and more intensive support for women who have mental health and alcohol and other drugs issues and children to prevent trauma of children being removed 
	• Provide better access and more intensive support for women who have mental health and alcohol and other drugs issues and children to prevent trauma of children being removed 
	• Provide better access and more intensive support for women who have mental health and alcohol and other drugs issues and children to prevent trauma of children being removed 
	• Provide better access and more intensive support for women who have mental health and alcohol and other drugs issues and children to prevent trauma of children being removed 

	• Need for ACT specific data on the needs of families with small children 
	• Need for ACT specific data on the needs of families with small children 






	 
	Table 7. Focus Area 2 
	Table 7. Focus Area 2 
	Table 7. Focus Area 2 


	Theme name  
	Theme name  
	Theme name  
	Theme name  
	Theme name  

	Post-it notes 
	Post-it notes 



	Bias and stereotyping 
	Bias and stereotyping 
	Bias and stereotyping 
	Bias and stereotyping 
	  

	• Re-define leadership to change from patriarchal construct. 
	• Re-define leadership to change from patriarchal construct. 
	• Re-define leadership to change from patriarchal construct. 
	• Re-define leadership to change from patriarchal construct. 

	• Involve men in events for women 
	• Involve men in events for women 

	• Research the ‘backlash’ factor.  If men are threatened by gender equity how do we move forward together? 
	• Research the ‘backlash’ factor.  If men are threatened by gender equity how do we move forward together? 

	• Let me organise events for women – IWD, Orange Day 
	• Let me organise events for women – IWD, Orange Day 

	• HP/Public advertising campaign to increase understanding of how we reinforce gender stereotypes from birth. Eg our watch because why 
	• HP/Public advertising campaign to increase understanding of how we reinforce gender stereotypes from birth. Eg our watch because why 

	• Amend discrimination Act to have infringement notices issued by Commissioner for workplaces with big gender pay gaps. Eg private sector. 
	• Amend discrimination Act to have infringement notices issued by Commissioner for workplaces with big gender pay gaps. Eg private sector. 






	Theme name  
	Theme name  
	Theme name  
	Theme name  
	Theme name  

	Post-it notes 
	Post-it notes 



	TBody
	TR
	• To address employment barriers for older women. 
	• To address employment barriers for older women. 
	• To address employment barriers for older women. 
	• To address employment barriers for older women. 

	• Undo the language. “what does behave like a man” mean anymore?  
	• Undo the language. “what does behave like a man” mean anymore?  




	Leadership 
	Leadership 
	Leadership 
	 

	• We need a better way to attract female/non-binary culturally diverse people on boards (Government and Non-Government) 
	• We need a better way to attract female/non-binary culturally diverse people on boards (Government and Non-Government) 
	• We need a better way to attract female/non-binary culturally diverse people on boards (Government and Non-Government) 
	• We need a better way to attract female/non-binary culturally diverse people on boards (Government and Non-Government) 

	• Providing women’s and girls’ sports coaches with training on leadership (esp for teens) and how coaching girls is different from boys 
	• Providing women’s and girls’ sports coaches with training on leadership (esp for teens) and how coaching girls is different from boys 

	• Share statistics on gender management with management 
	• Share statistics on gender management with management 

	• Gender specialist in each ACT Government directorate 
	• Gender specialist in each ACT Government directorate 

	• Expansion of the Audrey Fagan programs to include a mature woman’s program 
	• Expansion of the Audrey Fagan programs to include a mature woman’s program 

	• In roles that they can aspire or be valued in 
	• In roles that they can aspire or be valued in 

	• Clarity of expectations/skills – desired capabilities 
	• Clarity of expectations/skills – desired capabilities 




	Employment and recruitment upskilling 
	Employment and recruitment upskilling 
	Employment and recruitment upskilling 
	 

	• Offer more opportunities for young women to enter the executive workforce 
	• Offer more opportunities for young women to enter the executive workforce 
	• Offer more opportunities for young women to enter the executive workforce 
	• Offer more opportunities for young women to enter the executive workforce 

	• Employment targets/opportunities for women with intellectual disabilities in both government and local businesses 
	• Employment targets/opportunities for women with intellectual disabilities in both government and local businesses 

	• Women representation is high in level of management but decreases considerably in middle and top-level management. We need to give equal rights for women participation at top level 
	• Women representation is high in level of management but decreases considerably in middle and top-level management. We need to give equal rights for women participation at top level 

	• Support for men/partners to enable women to re-enter the workforce earlier after having a child (share caring responsibility) 
	• Support for men/partners to enable women to re-enter the workforce earlier after having a child (share caring responsibility) 

	• Improve career pathways for identified positions 
	• Improve career pathways for identified positions 

	• Specific number targets for representation of women of CALD, b/g, woman with disability, ATSI women, etc in workplaces. Also targets for men from these groups 
	• Specific number targets for representation of women of CALD, b/g, woman with disability, ATSI women, etc in workplaces. Also targets for men from these groups 

	• Sponsored employment opportunities for women 5- years + because Newstart and volunteering cannot provide income to live 
	• Sponsored employment opportunities for women 5- years + because Newstart and volunteering cannot provide income to live 

	• Quota for women on boards 
	• Quota for women on boards 

	• Return/entry to the workforce costs e.g. WWVP ($135), Police Check ($45), Working with Children ($80), First Aid ($135) and other security checks 
	• Return/entry to the workforce costs e.g. WWVP ($135), Police Check ($45), Working with Children ($80), First Aid ($135) and other security checks 

	• Gender quotas for Boards, public sector executives, political parties 
	• Gender quotas for Boards, public sector executives, political parties 

	• Increase designated identified positions at SES Levels 
	• Increase designated identified positions at SES Levels 

	• Implement gender quotas in government/ government related organisations which besides merit, takes the gender build up on the organisation into consideration 
	• Implement gender quotas in government/ government related organisations which besides merit, takes the gender build up on the organisation into consideration 

	• Representation of diverse women and girls in leadership. Intersectional representation 
	• Representation of diverse women and girls in leadership. Intersectional representation 

	• Blind recruitment for shortlisting jobs e.g. ACT public service 
	• Blind recruitment for shortlisting jobs e.g. ACT public service 

	• Targeted board recruitment for women from diverse backgrounds 
	• Targeted board recruitment for women from diverse backgrounds 




	Flexible workplaces 
	Flexible workplaces 
	Flexible workplaces 

	• Enforce laws on discrimination of gender in traditional male workplaces 
	• Enforce laws on discrimination of gender in traditional male workplaces 
	• Enforce laws on discrimination of gender in traditional male workplaces 
	• Enforce laws on discrimination of gender in traditional male workplaces 
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	• Target young and older women to work in traditional male industries 
	• Target young and older women to work in traditional male industries 
	• Target young and older women to work in traditional male industries 
	• Target young and older women to work in traditional male industries 

	• Support young women to experience different work environments especially around 17-19 years old before forcing/pushing into tertiary education 
	• Support young women to experience different work environments especially around 17-19 years old before forcing/pushing into tertiary education 

	• Messages – “we are valuable to all industries” 
	• Messages – “we are valuable to all industries” 

	• Actions – employers nurture, sustain CALD employees, listen, learn, support CALD and Aboriginal and Torres Strait Islanders  
	• Actions – employers nurture, sustain CALD employees, listen, learn, support CALD and Aboriginal and Torres Strait Islanders  

	• Take a proactive approach to training and employing men in the Human Services industries 
	• Take a proactive approach to training and employing men in the Human Services industries 

	• Increase female participation in middle management where the implementation of the policies happens 
	• Increase female participation in middle management where the implementation of the policies happens 

	• Awareness and support for workers’ rights in hospitality, retail and care work, especially young women and CALD women. 
	• Awareness and support for workers’ rights in hospitality, retail and care work, especially young women and CALD women. 

	• Accountability for flexible work practices 
	• Accountability for flexible work practices 

	• Workplace equality – provide more workplace opportunities to men to play a caring role and “normalise”, to provide more opportunities for gender equality in the workplace and home 
	• Workplace equality – provide more workplace opportunities to men to play a caring role and “normalise”, to provide more opportunities for gender equality in the workplace and home 

	• Sharing of workplace best practice to family friendly including and flexible working arrangements 
	• Sharing of workplace best practice to family friendly including and flexible working arrangements 

	• Greater recognition of caring responsibilities for men and women  
	• Greater recognition of caring responsibilities for men and women  

	• Better, more affordable childcare 
	• Better, more affordable childcare 

	• Women more likely to be obliged to be unpaid carers limiting opportunity to work or progress in leadership roles. More actual carer supports 
	• Women more likely to be obliged to be unpaid carers limiting opportunity to work or progress in leadership roles. More actual carer supports 

	• Accountability for flexible work practices for employers 
	• Accountability for flexible work practices for employers 

	• Promote flexible work to men so that more men take on active caring role 
	• Promote flexible work to men so that more men take on active caring role 

	• Challenge the idea that casual work (contract) is flexible and therefore suited to mothers.  Greater conversion of contract work to permanent work 
	• Challenge the idea that casual work (contract) is flexible and therefore suited to mothers.  Greater conversion of contract work to permanent work 

	• Research the impacts of casualisation/contract work – is this gendered? Does it lead to homelessness? 
	• Research the impacts of casualisation/contract work – is this gendered? Does it lead to homelessness? 

	• Open minded about change, opportunities creating/engagement on leadership (active collaborating imitations to collectively participation  
	• Open minded about change, opportunities creating/engagement on leadership (active collaborating imitations to collectively participation  

	• Review data of flexible leave to build evidence base 
	• Review data of flexible leave to build evidence base 

	• Norway type of leave to parents with public service and procurement 
	• Norway type of leave to parents with public service and procurement 

	• Reduce need for women to step out of aspire for less in workforce by increasing paternity leave (and therefore increased expectations of fathers) 
	• Reduce need for women to step out of aspire for less in workforce by increasing paternity leave (and therefore increased expectations of fathers) 




	Pay 
	Pay 
	Pay 
	 

	• Address work value issues of traditional female jobs in ACT Govt 
	• Address work value issues of traditional female jobs in ACT Govt 
	• Address work value issues of traditional female jobs in ACT Govt 
	• Address work value issues of traditional female jobs in ACT Govt 

	• Increase pay for childcare/aged care 
	• Increase pay for childcare/aged care 

	• Review flexibility options for women in the workforce.  Create space for women with families to success – e.g. flexible hours, support for women balancing school, small kids without having to reduce hours etc 
	• Review flexibility options for women in the workforce.  Create space for women with families to success – e.g. flexible hours, support for women balancing school, small kids without having to reduce hours etc 
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	• Increase the wage of staff (women) in early education and care 
	• Increase the wage of staff (women) in early education and care 
	• Increase the wage of staff (women) in early education and care 
	• Increase the wage of staff (women) in early education and care 

	• Women can access work without losing commonwealth benefits (e.g. single parent payment) until work is secure, and not in poverty 
	• Women can access work without losing commonwealth benefits (e.g. single parent payment) until work is secure, and not in poverty 

	• Promote output based rather than time-based pay for part-time work to encourage flexible practice for both men and women  
	• Promote output based rather than time-based pay for part-time work to encourage flexible practice for both men and women  




	Education and training 
	Education and training 
	Education and training 

	• Facilitating leadership roles for young women within education, work experience and community spaces. In order to provide young women with confidence and skills for leadership 
	• Facilitating leadership roles for young women within education, work experience and community spaces. In order to provide young women with confidence and skills for leadership 
	• Facilitating leadership roles for young women within education, work experience and community spaces. In order to provide young women with confidence and skills for leadership 
	• Facilitating leadership roles for young women within education, work experience and community spaces. In order to provide young women with confidence and skills for leadership 

	• Providing women and girls with access to alternative higher education or workforce entry programs other than university 
	• Providing women and girls with access to alternative higher education or workforce entry programs other than university 

	• Educate men on what women face so they stop complaining about being left out considering how long women have been left out of all areas of public life and the dangers they face 
	• Educate men on what women face so they stop complaining about being left out considering how long women have been left out of all areas of public life and the dangers they face 

	• Issue – lack of professional development for casual employees. Action – each person has a prof.dev “bank account”. All employees must pay not it (like super). Suggest 1 hour’s pay for every 50 or 100 hours worked 
	• Issue – lack of professional development for casual employees. Action – each person has a prof.dev “bank account”. All employees must pay not it (like super). Suggest 1 hour’s pay for every 50 or 100 hours worked 

	• Female only trades taster program – cover a range of trades to expose to what each is about 
	• Female only trades taster program – cover a range of trades to expose to what each is about 

	• All Act Gov staff are required to undertake training as a core capability around gender equity in the workplace, as is required for DV, MH, Cultural Awareness, Disability. This would include why we have inequity, history and the worth of diversity 
	• All Act Gov staff are required to undertake training as a core capability around gender equity in the workplace, as is required for DV, MH, Cultural Awareness, Disability. This would include why we have inequity, history and the worth of diversity 

	• Support for young women in leadership – in particular in reaching men (could include support for me) 
	• Support for young women in leadership – in particular in reaching men (could include support for me) 

	• Provide young men with information that allows them to understand the challenges faced by women 
	• Provide young men with information that allows them to understand the challenges faced by women 

	• Similar to Audrey Fagan but structured and paid – Paid leadership opportunities for young, diverse women, gender diverse persons, particularly from diverse backgrounds.  Will help close leadership gap, particularly for young people. Has to be paid 
	• Similar to Audrey Fagan but structured and paid – Paid leadership opportunities for young, diverse women, gender diverse persons, particularly from diverse backgrounds.  Will help close leadership gap, particularly for young people. Has to be paid 

	• Women – mentoring to support professional development/leadership (within Emergency Services) 
	• Women – mentoring to support professional development/leadership (within Emergency Services) 

	• Spark Program – increased funding for return to work programs for all women. Successful in employment is outcome and also mental health 
	• Spark Program – increased funding for return to work programs for all women. Successful in employment is outcome and also mental health 

	• Allow all women to participate in work/training opportunities through lobbying university tutorial times 
	• Allow all women to participate in work/training opportunities through lobbying university tutorial times 




	Primary and Secondary Education 
	Primary and Secondary Education 
	Primary and Secondary Education 

	• Provide opportunities for girls in STEM in Kindergarten to Year 3. Too late to do in College 
	• Provide opportunities for girls in STEM in Kindergarten to Year 3. Too late to do in College 
	• Provide opportunities for girls in STEM in Kindergarten to Year 3. Too late to do in College 
	• Provide opportunities for girls in STEM in Kindergarten to Year 3. Too late to do in College 

	• Scholarships for young women to study in traditional male dominated areas 
	• Scholarships for young women to study in traditional male dominated areas 

	• More support to assist young girls to break into gaming industry 
	• More support to assist young girls to break into gaming industry 

	• CIT scholarships for women to do STEM courses including all ages and socio-economic backgrounds 
	• CIT scholarships for women to do STEM courses including all ages and socio-economic backgrounds 

	• Introduce mandatory respectful relationships education n at schools to address gender equity at workplaces and violence against women 
	• Introduce mandatory respectful relationships education n at schools to address gender equity at workplaces and violence against women 

	• Fund a systematic implementation of social emotional learning in public socials 
	• Fund a systematic implementation of social emotional learning in public socials 

	• Develop role modelling opportunities for girls in primary school, college. Earlier the better. Early leadership opportunities, awareness 
	• Develop role modelling opportunities for girls in primary school, college. Earlier the better. Early leadership opportunities, awareness 
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	• Mentor program for girls in STEM subjects aged 12 to 18 years 
	• Mentor program for girls in STEM subjects aged 12 to 18 years 
	• Mentor program for girls in STEM subjects aged 12 to 18 years 
	• Mentor program for girls in STEM subjects aged 12 to 18 years 

	• Provide site tours and women’s trades to speak in schools to educate students, parents and career advisors about trade careers 
	• Provide site tours and women’s trades to speak in schools to educate students, parents and career advisors about trade careers 

	• Careers pathway for school to career with leadership and respectful relationships. Implement program (12 months). Collect data (2-3 years). Assess data and implement solutions to close the gaps 
	• Careers pathway for school to career with leadership and respectful relationships. Implement program (12 months). Collect data (2-3 years). Assess data and implement solutions to close the gaps 

	• Develop a school program for high school students (equal boys and girls) 
	• Develop a school program for high school students (equal boys and girls) 

	• Improved work experience and pathways education systems where school aged girls are encouraged to try male dominated fields 
	• Improved work experience and pathways education systems where school aged girls are encouraged to try male dominated fields 

	• Create a register for schools of work experience workplaces that are “male dominant” and safe for young women and “female dominant” and safe for young men.  e.g. safe building company, safe hairdresser 
	• Create a register for schools of work experience workplaces that are “male dominant” and safe for young women and “female dominant” and safe for young men.  e.g. safe building company, safe hairdresser 




	Unpaid care 
	Unpaid care 
	Unpaid care 

	• By 2021 all ACT parents feel childcare services are affordable and justify returning to workplace 
	• By 2021 all ACT parents feel childcare services are affordable and justify returning to workplace 
	• By 2021 all ACT parents feel childcare services are affordable and justify returning to workplace 
	• By 2021 all ACT parents feel childcare services are affordable and justify returning to workplace 

	• Introduction of carers leave separated from sick leave entitlements 
	• Introduction of carers leave separated from sick leave entitlements 

	• Volunteering as a pathway to employment supported – new program needed 
	• Volunteering as a pathway to employment supported – new program needed 

	• Data capture – questions on unpaid work and volunteering to be included in regular volunteering surveys.  ABS doesn’t capture all unpaid work 
	• Data capture – questions on unpaid work and volunteering to be included in regular volunteering surveys.  ABS doesn’t capture all unpaid work 

	• Fully fund award ages in HGO delivered services – in ACT Govt funded services contracts 
	• Fully fund award ages in HGO delivered services – in ACT Govt funded services contracts 

	• Community work properly funded, recognising gender breakdown in sectors 
	• Community work properly funded, recognising gender breakdown in sectors 

	• Fund ERO and Community services 
	• Fund ERO and Community services 

	• Need to recognise and respond to unpaid care across policy framework – integration  
	• Need to recognise and respond to unpaid care across policy framework – integration  

	• Provide primary care givers same pay for school hours (i.e. not P/T) 
	• Provide primary care givers same pay for school hours (i.e. not P/T) 




	Accessibility in education and training 
	Accessibility in education and training 
	Accessibility in education and training 

	• Allow/expand women incarcerated to access appropriate training and work experience opportunities 
	• Allow/expand women incarcerated to access appropriate training and work experience opportunities 
	• Allow/expand women incarcerated to access appropriate training and work experience opportunities 
	• Allow/expand women incarcerated to access appropriate training and work experience opportunities 

	• Providing women grads with good mentoring support for career growth.  The number of women graduates in mentoring programs promoted in two years  
	• Providing women grads with good mentoring support for career growth.  The number of women graduates in mentoring programs promoted in two years  




	Welfare policy 
	Welfare policy 
	Welfare policy 

	• Review Centrelink policy for impact/gap on carers (including carers of elderly and parents) Data/results by all Governments  
	• Review Centrelink policy for impact/gap on carers (including carers of elderly and parents) Data/results by all Governments  
	• Review Centrelink policy for impact/gap on carers (including carers of elderly and parents) Data/results by all Governments  
	• Review Centrelink policy for impact/gap on carers (including carers of elderly and parents) Data/results by all Governments  




	Procurement 
	Procurement 
	Procurement 

	• Use government purchasing power to put “gender on the tender” for women in trades 
	• Use government purchasing power to put “gender on the tender” for women in trades 
	• Use government purchasing power to put “gender on the tender” for women in trades 
	• Use government purchasing power to put “gender on the tender” for women in trades 

	• Procurement targets on gender equality goals for private companies receiving ACT Gov funding 
	• Procurement targets on gender equality goals for private companies receiving ACT Gov funding 




	Data 
	Data 
	Data 

	• Data on carers leave disaggregated by gender to understand any biases 
	• Data on carers leave disaggregated by gender to understand any biases 
	• Data on carers leave disaggregated by gender to understand any biases 
	• Data on carers leave disaggregated by gender to understand any biases 

	• Database to capture pay gap to inform policy.  Needs to be updated yearly. Capture both non-trade and trade jobs. Will help develop policies to ensure equality in male-dominated sections. 
	• Database to capture pay gap to inform policy.  Needs to be updated yearly. Capture both non-trade and trade jobs. Will help develop policies to ensure equality in male-dominated sections. 
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	Workplace policies 
	Workplace policies 
	Workplace policies 
	Workplace policies 

	• By 2021 ACT Govt adopt parent and disability friendly charter of work practices – to ensure workplace flexibility and inclusion. E.g. work from home, school hours 
	• By 2021 ACT Govt adopt parent and disability friendly charter of work practices – to ensure workplace flexibility and inclusion. E.g. work from home, school hours 
	• By 2021 ACT Govt adopt parent and disability friendly charter of work practices – to ensure workplace flexibility and inclusion. E.g. work from home, school hours 
	• By 2021 ACT Govt adopt parent and disability friendly charter of work practices – to ensure workplace flexibility and inclusion. E.g. work from home, school hours 

	• Evert ACT Gov directorate must have a quota to employ women who have a criminal conviction i.e. 10 women 
	• Evert ACT Gov directorate must have a quota to employ women who have a criminal conviction i.e. 10 women 

	• Encourage men to enter more traditionally female sectors 
	• Encourage men to enter more traditionally female sectors 

	• Advocate for the paid-parental leave scheme to be “de-gendered” to encourage men to take it 
	• Advocate for the paid-parental leave scheme to be “de-gendered” to encourage men to take it 

	• Peer support could be focused career support to keep people in roles 
	• Peer support could be focused career support to keep people in roles 

	• Mentally healthy workplace resources and training for workers and managers 
	• Mentally healthy workplace resources and training for workers and managers 

	• APS and NGO manager/leader training on egalitarian and equitable workplace/employment practices (not just discrimination liabilities)  
	• APS and NGO manager/leader training on egalitarian and equitable workplace/employment practices (not just discrimination liabilities)  

	• Early intervention and support for women to learn and exercise their rights and entitlement at work – including sexual harassment, under payment 
	• Early intervention and support for women to learn and exercise their rights and entitlement at work – including sexual harassment, under payment 

	• Development of standard/guidelines for trans/gender diverse inclusion in the workplace 
	• Development of standard/guidelines for trans/gender diverse inclusion in the workplace 

	• Make it compulsory for men to take two weeks per year school holiday carers leave by 2021 
	• Make it compulsory for men to take two weeks per year school holiday carers leave by 2021 

	• Reaching girls and women early on workplace discrimination and rights. School and Uni and CIT programs for young women on employment rights 
	• Reaching girls and women early on workplace discrimination and rights. School and Uni and CIT programs for young women on employment rights 

	• Campaigns and programs to end sexual harassment at work for young women 
	• Campaigns and programs to end sexual harassment at work for young women 

	• Quotas 
	• Quotas 

	• Ensuring workplaces and travel safe for women who are sex workers. Remove zoning forcing sex workers to suburbs without transport and decriminalisation 
	• Ensuring workplaces and travel safe for women who are sex workers. Remove zoning forcing sex workers to suburbs without transport and decriminalisation 




	Economic development 
	Economic development 
	Economic development 

	• Where is economic inclusion? Economic development? Self-determination? 
	• Where is economic inclusion? Economic development? Self-determination? 
	• Where is economic inclusion? Economic development? Self-determination? 
	• Where is economic inclusion? Economic development? Self-determination? 

	• ACT Gov funds a women’s business centre with particular focus on CALD and women with disabilities 
	• ACT Gov funds a women’s business centre with particular focus on CALD and women with disabilities 

	• Network or co-investment fund for female venture founders 
	• Network or co-investment fund for female venture founders 

	• Suburban co-working spaces and mentoring for women to work remotely in software development. Not currently in the workforce 
	• Suburban co-working spaces and mentoring for women to work remotely in software development. Not currently in the workforce 

	• Network women through business and government better to ensure discussions for change are actioned by 2021 
	• Network women through business and government better to ensure discussions for change are actioned by 2021 

	• Market the benefits not focus on perceived negative correctness.  
	• Market the benefits not focus on perceived negative correctness.  

	• Value parenting 
	• Value parenting 




	Indigenous women in leadership 
	Indigenous women in leadership 
	Indigenous women in leadership 

	• Aboriginal and Torres Strait Islander women are recognised for ongoing work to community – both in communities and broader communities  
	• Aboriginal and Torres Strait Islander women are recognised for ongoing work to community – both in communities and broader communities  
	• Aboriginal and Torres Strait Islander women are recognised for ongoing work to community – both in communities and broader communities  
	• Aboriginal and Torres Strait Islander women are recognised for ongoing work to community – both in communities and broader communities  

	• Aboriginal representation on Women’s Ministerial Council 
	• Aboriginal representation on Women’s Ministerial Council 
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	Domestic and family violence (DFV) 
	Domestic and family violence (DFV) 
	Domestic and family violence (DFV) 
	Domestic and family violence (DFV) 
	 

	• Support women from all financial backgrounds to access appropriate crisis services 
	• Support women from all financial backgrounds to access appropriate crisis services 
	• Support women from all financial backgrounds to access appropriate crisis services 
	• Support women from all financial backgrounds to access appropriate crisis services 

	• Creating and enforcing accessible and tailored programmes for young adults/children to escape D/F violence and stop inter-generational trauma 
	• Creating and enforcing accessible and tailored programmes for young adults/children to escape D/F violence and stop inter-generational trauma 

	• Safety app for women – if they are feeling unsafe, they can notify in App. Connected to ACT Police with google map location of the person 
	• Safety app for women – if they are feeling unsafe, they can notify in App. Connected to ACT Police with google map location of the person 

	• Greater integration of services to encompass health wellbeing and support networks.  Sport is a great driver for these areas. How do we leverage? 
	• Greater integration of services to encompass health wellbeing and support networks.  Sport is a great driver for these areas. How do we leverage? 

	• How can the DV/FV sector actually collaborate? None at current 
	• How can the DV/FV sector actually collaborate? None at current 

	• Truly implement the FV Act and communicate with victims. Why nobody does this? Not Police, not courts, not legal aid – no safer families! 
	• Truly implement the FV Act and communicate with victims. Why nobody does this? Not Police, not courts, not legal aid – no safer families! 

	• Long term support with easy access for women and children experiencing/escaping domestic violence – accommodation of their own, work, counselling, financial 
	• Long term support with easy access for women and children experiencing/escaping domestic violence – accommodation of their own, work, counselling, financial 

	• Develop a pilot and test a culturally appropriate response for ATSI families experiencing DV – that work with the whole family 
	• Develop a pilot and test a culturally appropriate response for ATSI families experiencing DV – that work with the whole family 

	• Institute standard for DV prevention (men’s behaviour change) and find more feminist approach to men’s behaviour change programs i.e. room4change 
	• Institute standard for DV prevention (men’s behaviour change) and find more feminist approach to men’s behaviour change programs i.e. room4change 




	Respectful Relationships 
	Respectful Relationships 
	Respectful Relationships 
	 

	• Millennial males need to be educated – possibly through their role as fathers to girls 
	• Millennial males need to be educated – possibly through their role as fathers to girls 
	• Millennial males need to be educated – possibly through their role as fathers to girls 
	• Millennial males need to be educated – possibly through their role as fathers to girls 

	• Roll out respectful relationships as recommended by our watch – not tick a box 
	• Roll out respectful relationships as recommended by our watch – not tick a box 

	• Funding for education for women with intellectual disability in safe and healthy relationships and sexual assault risk 
	• Funding for education for women with intellectual disability in safe and healthy relationships and sexual assault risk 

	• Fund frontline legal services to advocate for women’s safety 
	• Fund frontline legal services to advocate for women’s safety 

	• Legislate minimum standard for respectful relationships in schools 
	• Legislate minimum standard for respectful relationships in schools 

	• Meaningful (i.e. adequate) financial assistance to allow women to re-establish post separation 
	• Meaningful (i.e. adequate) financial assistance to allow women to re-establish post separation 

	• Diverse rolling programs for perpetrator to engage with to capture timely engagement 
	• Diverse rolling programs for perpetrator to engage with to capture timely engagement 

	• Reflective and inclusive service provision regarding family and domestic violence for LGBTQIA+ people. Funding and specific resource provision 
	• Reflective and inclusive service provision regarding family and domestic violence for LGBTQIA+ people. Funding and specific resource provision 

	• Encourage open and honest discussion between men on women’s inequity to allow peer-challenge of damaging beliefs and behaviour 
	• Encourage open and honest discussion between men on women’s inequity to allow peer-challenge of damaging beliefs and behaviour 

	• Recognition of link between children and bullying and domestic violence (adulthood) 
	• Recognition of link between children and bullying and domestic violence (adulthood) 

	• Provide more avenues for men to deal with the causes of their own DV or sexual assault behaviours 
	• Provide more avenues for men to deal with the causes of their own DV or sexual assault behaviours 

	• Boys who bully in schools more often bully/violent towards spouse/wife/girlfriend later 
	• Boys who bully in schools more often bully/violent towards spouse/wife/girlfriend later 

	• Change girl’s expectations – remove ‘gender’ roles – they are a social construct 
	• Change girl’s expectations – remove ‘gender’ roles – they are a social construct 
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	• Integrated arts programs in schools to promote collaboration and equal attitudes in young people 
	• Integrated arts programs in schools to promote collaboration and equal attitudes in young people 
	• Integrated arts programs in schools to promote collaboration and equal attitudes in young people 
	• Integrated arts programs in schools to promote collaboration and equal attitudes in young people 

	• Expose boys, through male role-models, to the challenges of gender inequality 
	• Expose boys, through male role-models, to the challenges of gender inequality 

	• Further work to investigate what cultural norms the Women’s Action Plan trying to address (choice is respect?) 
	• Further work to investigate what cultural norms the Women’s Action Plan trying to address (choice is respect?) 

	• Train everyone to respect women and call bad behaviour 
	• Train everyone to respect women and call bad behaviour 

	• Develop and implement program/course that discusses and promotes healthy relationships for 14-18-year-old girls in the ACT education system 
	• Develop and implement program/course that discusses and promotes healthy relationships for 14-18-year-old girls in the ACT education system 




	Sport 
	Sport 
	Sport 
	 

	• Women and girls in sport should be given opportunities to mentor younger women. If they do this, they pay lower fees 
	• Women and girls in sport should be given opportunities to mentor younger women. If they do this, they pay lower fees 
	• Women and girls in sport should be given opportunities to mentor younger women. If they do this, they pay lower fees 
	• Women and girls in sport should be given opportunities to mentor younger women. If they do this, they pay lower fees 

	• Women’s regional sports engagement officers and childcare at games and facilities 
	• Women’s regional sports engagement officers and childcare at games and facilities 

	• For sporting teams and programs all around the ACT to offer more opportunities for people to play in well managed mixed sporting competitions with no judgement towards the opposite sexes, full support of teams as a whole 
	• For sporting teams and programs all around the ACT to offer more opportunities for people to play in well managed mixed sporting competitions with no judgement towards the opposite sexes, full support of teams as a whole 

	• Develop a guide for sporting clubs on how to be inclusive 
	• Develop a guide for sporting clubs on how to be inclusive 

	• Community use indoor sports facilities in every town centre 
	• Community use indoor sports facilities in every town centre 

	• Utilise sport as a vehicle for social inclusion, support and empowerment of women and girls – access to facilities – focus on participation rather than competition – diverse need of women 
	• Utilise sport as a vehicle for social inclusion, support and empowerment of women and girls – access to facilities – focus on participation rather than competition – diverse need of women 

	• Build a roller derby training facility 
	• Build a roller derby training facility 




	Consultation 
	Consultation 
	Consultation 
	 

	• Engage with existing youth reference groups to understand how they can help drive the necessary changes for our community 
	• Engage with existing youth reference groups to understand how they can help drive the necessary changes for our community 
	• Engage with existing youth reference groups to understand how they can help drive the necessary changes for our community 
	• Engage with existing youth reference groups to understand how they can help drive the necessary changes for our community 

	• Empower girls and young women to drive change 
	• Empower girls and young women to drive change 

	• Early intervention and safety educational material about gendered stereotypes (such as pink – girls/blue – boys) to new parents through their contact with the hospital, parenting programs, and the Community Health Intake 
	• Early intervention and safety educational material about gendered stereotypes (such as pink – girls/blue – boys) to new parents through their contact with the hospital, parenting programs, and the Community Health Intake 

	• Make consultation of Women’s Advisory Council prior to approval of major projects mandatory 
	• Make consultation of Women’s Advisory Council prior to approval of major projects mandatory 

	• DFV workforce capability plan for ACT 
	• DFV workforce capability plan for ACT 

	• Agreed key distinctions across gov/community sector business – power with vs power over 
	• Agreed key distinctions across gov/community sector business – power with vs power over 

	• Connect up all support, charity and advocacy groups to link their work 
	• Connect up all support, charity and advocacy groups to link their work 




	Advertising and media 
	Advertising and media 
	Advertising and media 

	• Standard around advertising and sexism improved – Geocon out 
	• Standard around advertising and sexism improved – Geocon out 
	• Standard around advertising and sexism improved – Geocon out 
	• Standard around advertising and sexism improved – Geocon out 

	• Public awareness campaign to end street/sexual harassment 
	• Public awareness campaign to end street/sexual harassment 

	• Create advertising guidelines to reduce stereotypes – ACT could lead this 
	• Create advertising guidelines to reduce stereotypes – ACT could lead this 

	• Creating greater regulatory capacity to deal with advertising content – no longer industry-based ethics enforcement 
	• Creating greater regulatory capacity to deal with advertising content – no longer industry-based ethics enforcement 

	• Key safety messages – street safe, look out for each other, I care about you, Let’s care for each other 
	• Key safety messages – street safe, look out for each other, I care about you, Let’s care for each other 




	Access to justice 
	Access to justice 
	Access to justice 

	• Immediately return funding hijacked from women’s services in 2013, particularly DV/FV services 
	• Immediately return funding hijacked from women’s services in 2013, particularly DV/FV services 
	• Immediately return funding hijacked from women’s services in 2013, particularly DV/FV services 
	• Immediately return funding hijacked from women’s services in 2013, particularly DV/FV services 
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	• Language and interpreter support strengthened to meet the needs of all women accessing ACT Courts for protection reasons 
	• Language and interpreter support strengthened to meet the needs of all women accessing ACT Courts for protection reasons 
	• Language and interpreter support strengthened to meet the needs of all women accessing ACT Courts for protection reasons 
	• Language and interpreter support strengthened to meet the needs of all women accessing ACT Courts for protection reasons 

	• Ensure all police and court staff have good FV training – comprehensive, risk focused, achieve cultural change 
	• Ensure all police and court staff have good FV training – comprehensive, risk focused, achieve cultural change 

	• Future women on temporary visas experiencing DFV are eligible for ALL ACT Gov funded services 
	• Future women on temporary visas experiencing DFV are eligible for ALL ACT Gov funded services 

	• Enhancing legal aid services to improve choice 
	• Enhancing legal aid services to improve choice 

	• Show flexibility in assisting women (and children) who have no income and are surviving violence (DV) by funding women’s services (confidentially)  
	• Show flexibility in assisting women (and children) who have no income and are surviving violence (DV) by funding women’s services (confidentially)  




	Transport and urban planning 
	Transport and urban planning 
	Transport and urban planning 

	• Given the importance of non-sport physical activity, improved urban development guidelines that focus on improved and safer infrastructure (e.g. parks, lighting) 
	• Given the importance of non-sport physical activity, improved urban development guidelines that focus on improved and safer infrastructure (e.g. parks, lighting) 
	• Given the importance of non-sport physical activity, improved urban development guidelines that focus on improved and safer infrastructure (e.g. parks, lighting) 
	• Given the importance of non-sport physical activity, improved urban development guidelines that focus on improved and safer infrastructure (e.g. parks, lighting) 

	• Mandatory considerations of women’s safety in all transport system changes 
	• Mandatory considerations of women’s safety in all transport system changes 

	• Ability to get off bus anywhere, not just at a bus stop 
	• Ability to get off bus anywhere, not just at a bus stop 

	• Women with disabilities need MORE disable carparks to participate 
	• Women with disabilities need MORE disable carparks to participate 

	• Safe transport – quick, supportive responses to problems of female experience (harassment, feeling unsafe) 
	• Safe transport – quick, supportive responses to problems of female experience (harassment, feeling unsafe) 

	• Increase women taking “active travel” options to travel to work – improve mental health, leaf healthy life 
	• Increase women taking “active travel” options to travel to work – improve mental health, leaf healthy life 

	• Gender-sensitive placemaking an co-design approached with girls and women for new developments, greenfield and urban renewal 
	• Gender-sensitive placemaking an co-design approached with girls and women for new developments, greenfield and urban renewal 

	• Consider aggressive pricing reduction of public transport fares to encourage shifting modes away from private cars leading to safety in numbers 
	• Consider aggressive pricing reduction of public transport fares to encourage shifting modes away from private cars leading to safety in numbers 

	• Providing streetlights to parts of Canberra suburbs where vulnerable women reside – improve public space safety 
	• Providing streetlights to parts of Canberra suburbs where vulnerable women reside – improve public space safety 

	• By 2021, women, girls, non-binary and feminine aligned persons with disability have equal access to transport in the ACT that is accessible and safe 
	• By 2021, women, girls, non-binary and feminine aligned persons with disability have equal access to transport in the ACT that is accessible and safe 

	• Choices in safe transport are related to affordability – free subsidised safe options 
	• Choices in safe transport are related to affordability – free subsidised safe options 

	• All Act residents have a bus stop within short, well-lit walk 
	• All Act residents have a bus stop within short, well-lit walk 

	• ‘fencing and office facilities in parks. playgrounds 
	• ‘fencing and office facilities in parks. playgrounds 

	• Develop gender-sensitive design principle for public urban areas and mandate it to be applied to all capital works projects 
	• Develop gender-sensitive design principle for public urban areas and mandate it to be applied to all capital works projects 

	• Make consultation of Women’s Advisory Council prior to approval on major plans mandatory 
	• Make consultation of Women’s Advisory Council prior to approval on major plans mandatory 

	• Re-connection and re-building of communities.  Know your neighbours. Encourage strong and safe communities 
	• Re-connection and re-building of communities.  Know your neighbours. Encourage strong and safe communities 

	• Tailoring right transport services to visit women requirements (access to retirement, health services, shops) 
	• Tailoring right transport services to visit women requirements (access to retirement, health services, shops) 

	• Have a women’s only carriage on light-rail – have you seen how packed the light-rail is in the morning? You can literally hear someone breathing next to you! It is just a recipe for sexual harassment at public transport 
	• Have a women’s only carriage on light-rail – have you seen how packed the light-rail is in the morning? You can literally hear someone breathing next to you! It is just a recipe for sexual harassment at public transport 

	• The government can increase security levels in the public transport and suburban streets in the evening and night, so that women can navigate safely 
	• The government can increase security levels in the public transport and suburban streets in the evening and night, so that women can navigate safely 
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	• Make use of the Neighbourhood Watch concept to educate women and girls on safety 
	• Make use of the Neighbourhood Watch concept to educate women and girls on safety 
	• Make use of the Neighbourhood Watch concept to educate women and girls on safety 
	• Make use of the Neighbourhood Watch concept to educate women and girls on safety 

	• Gendered safety audits in planning instruments and suburban development 
	• Gendered safety audits in planning instruments and suburban development 

	• Develop gender specific urban planning principles which design spaces and transport which keeps women safe 
	• Develop gender specific urban planning principles which design spaces and transport which keeps women safe 

	• By 2021 ensure a public transport network planned with safety of most vulnerable in mind 
	• By 2021 ensure a public transport network planned with safety of most vulnerable in mind 

	• Conduct s survey of all bus stops to ensure women feel safe and secure using and waiting for public transport 
	• Conduct s survey of all bus stops to ensure women feel safe and secure using and waiting for public transport 

	• Providing accessible bus stops and buses so that vulnerable women can access transport infrastructure – 90% of all bus stops are DDA compliant by 2021 
	• Providing accessible bus stops and buses so that vulnerable women can access transport infrastructure – 90% of all bus stops are DDA compliant by 2021 

	• CCTV lighting and security in all buses and transport hubs 
	• CCTV lighting and security in all buses and transport hubs 

	• Safe and supported community spaces – ensure community spaces in each suburb/community. Planning requirements in development as well as suburbs 
	• Safe and supported community spaces – ensure community spaces in each suburb/community. Planning requirements in development as well as suburbs 




	Accessibility 
	Accessibility 
	Accessibility 

	• Provide more affordable childcare 
	• Provide more affordable childcare 
	• Provide more affordable childcare 
	• Provide more affordable childcare 

	• By 2021 women with disabilities be included from the planning stages to ensure true access and inclusion 
	• By 2021 women with disabilities be included from the planning stages to ensure true access and inclusion 

	• ACT Gov conduct an assessment across Canberra in consultant with women from diverse groups to assess the safety of public spaces.  Govt respond to the assessment by implementing these spaces in 3 years 
	• ACT Gov conduct an assessment across Canberra in consultant with women from diverse groups to assess the safety of public spaces.  Govt respond to the assessment by implementing these spaces in 3 years 

	• Providing children with more of a voice in Government policy 
	• Providing children with more of a voice in Government policy 

	• Access to services is affordable, physically and mentally accessible for young women, women with complex needs and women from diverse backgrounds 
	• Access to services is affordable, physically and mentally accessible for young women, women with complex needs and women from diverse backgrounds 




	Data 
	Data 
	Data 

	• Link MyWay card data in journey data to understand travel patterns/ Disaggregate by gender and age to understand use, non-use and need 
	• Link MyWay card data in journey data to understand travel patterns/ Disaggregate by gender and age to understand use, non-use and need 
	• Link MyWay card data in journey data to understand travel patterns/ Disaggregate by gender and age to understand use, non-use and need 
	• Link MyWay card data in journey data to understand travel patterns/ Disaggregate by gender and age to understand use, non-use and need 

	• Advocacy to Federal government regarding inclusive data collection specially ABS data regarding LGBTIQA+ people 
	• Advocacy to Federal government regarding inclusive data collection specially ABS data regarding LGBTIQA+ people 

	• Creating a collated list and network of all the organisations here today and what they’re doing so can all work together more 
	• Creating a collated list and network of all the organisations here today and what they’re doing so can all work together more 

	• Publicise the stats on the millennials 
	• Publicise the stats on the millennials 

	• Building an evidence base for how we can plan better for women and girls e.g. share data, understand issues, summarise, options and recommendations.  Understand direction/trends for future  
	• Building an evidence base for how we can plan better for women and girls e.g. share data, understand issues, summarise, options and recommendations.  Understand direction/trends for future  

	• Stronger focus on women (and others0 from pop. Groups that are not physically active rather than “women” as a whole 
	• Stronger focus on women (and others0 from pop. Groups that are not physically active rather than “women” as a whole 

	• Gov support to standardise client databases (community sector) to facilitate program research and evaluation women’s safety) 
	• Gov support to standardise client databases (community sector) to facilitate program research and evaluation women’s safety) 

	• Have Whole of Government policy to collect gender specific data on all programme/services 
	• Have Whole of Government policy to collect gender specific data on all programme/services 

	• Creation of a wholistic data lake that maps data to better understand issues related to safety for women re transport and use of public space 
	• Creation of a wholistic data lake that maps data to better understand issues related to safety for women re transport and use of public space 




	Community attitudes 
	Community attitudes 
	Community attitudes 

	• Redefine ‘need’ in the context of women’s financial situation 
	• Redefine ‘need’ in the context of women’s financial situation 
	• Redefine ‘need’ in the context of women’s financial situation 
	• Redefine ‘need’ in the context of women’s financial situation 
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	• Primary prevention universal access to Baby Makes 3 Program evaluated for positive response promote equity within families 
	• Primary prevention universal access to Baby Makes 3 Program evaluated for positive response promote equity within families 
	• Primary prevention universal access to Baby Makes 3 Program evaluated for positive response promote equity within families 
	• Primary prevention universal access to Baby Makes 3 Program evaluated for positive response promote equity within families 

	• A school free lunch program at all ACT Gov schools 
	• A school free lunch program at all ACT Gov schools 

	• Focus on safeguards, not keep safe 
	• Focus on safeguards, not keep safe 

	• There should be anti-bullying approaches – non-school environment 
	• There should be anti-bullying approaches – non-school environment 

	• Teach Auslan and Ngunnawal in school 
	• Teach Auslan and Ngunnawal in school 

	• No function or advert without text, Auslan and Ngunnawal 
	• No function or advert without text, Auslan and Ngunnawal 

	• Invest resources in new evidence-based interventions for boys and men who use family violence 
	• Invest resources in new evidence-based interventions for boys and men who use family violence 

	• Equal access for all women – no SWERFS no TERFS 
	• Equal access for all women – no SWERFS no TERFS 

	• Teach active listening to boys and men 
	• Teach active listening to boys and men 

	• Fund a men’s organisation to deliver a proportion of DV alert and DV awareness training. Please! 
	• Fund a men’s organisation to deliver a proportion of DV alert and DV awareness training. Please! 

	• Programs that change men and boys, not girls 
	• Programs that change men and boys, not girls 

	• Community participation in supporting, helping, coaching, mentoring, then women and younger generation (girls) meeting safe, successful environment to participants 
	• Community participation in supporting, helping, coaching, mentoring, then women and younger generation (girls) meeting safe, successful environment to participants 

	• Men understand the need for equality and that it doesn’t exist and come on the journey – educate the 30+, APS especially 
	• Men understand the need for equality and that it doesn’t exist and come on the journey – educate the 30+, APS especially 

	• Stop the ACT Sports Association from being sexist.  Give girls the same opportunities as boys i.e. Australians U18 Australian School Sports team 
	• Stop the ACT Sports Association from being sexist.  Give girls the same opportunities as boys i.e. Australians U18 Australian School Sports team 
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	Affordable 
	Affordable 
	Affordable 
	Affordable 
	 

	• Provide new criteria for meeting the needs for women who are below the minimum $ of the eligibility to qualify 
	• Provide new criteria for meeting the needs for women who are below the minimum $ of the eligibility to qualify 
	• Provide new criteria for meeting the needs for women who are below the minimum $ of the eligibility to qualify 
	• Provide new criteria for meeting the needs for women who are below the minimum $ of the eligibility to qualify 

	• Review the formula for rent based on income/affordability and provide financial information/education 
	• Review the formula for rent based on income/affordability and provide financial information/education 

	• Micro-credit low.no interest to women in need 
	• Micro-credit low.no interest to women in need 

	• Reduce rents in ACT housing for women to reflect the inequality of wages by 2020 
	• Reduce rents in ACT housing for women to reflect the inequality of wages by 2020 

	• Number of women (single or single parent) accessing rental bond loan and taking up private tenancy 
	• Number of women (single or single parent) accessing rental bond loan and taking up private tenancy 

	• STOP charging “market rent” to ACT housing tenants - it’s impossible to save a deposit or bond for a house in the private sector – now by 2020 
	• STOP charging “market rent” to ACT housing tenants - it’s impossible to save a deposit or bond for a house in the private sector – now by 2020 

	• Matching service of elderly people living alone with women needing affordable housing 
	• Matching service of elderly people living alone with women needing affordable housing 




	Attitudes 
	Attitudes 
	Attitudes 

	• Policy that reduces the number of qualifiers for social services amongst minorities – discretion and flexibility 
	• Policy that reduces the number of qualifiers for social services amongst minorities – discretion and flexibility 
	• Policy that reduces the number of qualifiers for social services amongst minorities – discretion and flexibility 
	• Policy that reduces the number of qualifiers for social services amongst minorities – discretion and flexibility 
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	• Make negative assumptions unacceptable around gender, disability, parenting, work, finance 
	• Make negative assumptions unacceptable around gender, disability, parenting, work, finance 
	• Make negative assumptions unacceptable around gender, disability, parenting, work, finance 
	• Make negative assumptions unacceptable around gender, disability, parenting, work, finance 

	• Regulate application processes for all rental housing 
	• Regulate application processes for all rental housing 




	Capability building  
	Capability building  
	Capability building  

	• Funding program to aid rent to purchase scheme to achieve home ownership and hence safe community belonging 
	• Funding program to aid rent to purchase scheme to achieve home ownership and hence safe community belonging 
	• Funding program to aid rent to purchase scheme to achieve home ownership and hence safe community belonging 
	• Funding program to aid rent to purchase scheme to achieve home ownership and hence safe community belonging 

	• Create long term exit points for women and single mothers existing supported accommodation (build more) 
	• Create long term exit points for women and single mothers existing supported accommodation (build more) 

	• Partner with NGO’s to find innovative solutions to homelessness for women and single mothers (co-investment) 
	• Partner with NGO’s to find innovative solutions to homelessness for women and single mothers (co-investment) 

	• Women’s superannuation fund targeted to low income with casual workers (double super for low income) 
	• Women’s superannuation fund targeted to low income with casual workers (double super for low income) 

	• Use peer workers – other tenants who can provide mentoring and support 
	• Use peer workers – other tenants who can provide mentoring and support 

	• Specific support programs for women to enter private rental market to escape homelessness 
	• Specific support programs for women to enter private rental market to escape homelessness 

	• Public housing managers to be responsible for less tenants with some to deal specific for women and their needs 
	• Public housing managers to be responsible for less tenants with some to deal specific for women and their needs 

	• School based program on financial literacy – Barefoot Investor basics 
	• School based program on financial literacy – Barefoot Investor basics 

	• Have targets for housing for me and women which are proportionate to numbers and intensity of needs 
	• Have targets for housing for me and women which are proportionate to numbers and intensity of needs 

	• Financial literacy and potential training support programs have long-term focus to support women as they age, or circumstances change 
	• Financial literacy and potential training support programs have long-term focus to support women as they age, or circumstances change 

	• Creation of financial literacy role for HACT to support applications through the process of applying for housing 
	• Creation of financial literacy role for HACT to support applications through the process of applying for housing 

	• Create a housing arrangement with support that will cater to women and children immediately for 72 hours only max or until other support is available 
	• Create a housing arrangement with support that will cater to women and children immediately for 72 hours only max or until other support is available 

	• Fund the regular collection of gender disaggregated housing data – 1000 household sample size 
	• Fund the regular collection of gender disaggregated housing data – 1000 household sample size 

	• Align housing funding with funding from said data collection 
	• Align housing funding with funding from said data collection 




	Housing supply 
	Housing supply 
	Housing supply 
	 

	• Regulate housing development to increase number and diversity of properties for low income households 
	• Regulate housing development to increase number and diversity of properties for low income households 
	• Regulate housing development to increase number and diversity of properties for low income households 
	• Regulate housing development to increase number and diversity of properties for low income households 

	• Increase supply of public housing so Q1 households aren’t trapped by private rental 
	• Increase supply of public housing so Q1 households aren’t trapped by private rental 

	• Invest in meeting demand for priority one apps for housing 
	• Invest in meeting demand for priority one apps for housing 

	• Access to more affordable/public housing for homeless in safe areas 
	• Access to more affordable/public housing for homeless in safe areas 

	• Increase the public housing stock for people with a disability urgently 
	• Increase the public housing stock for people with a disability urgently 

	• Identify more opportunities for housing plans like the new Dickson Community Housing Project 
	• Identify more opportunities for housing plans like the new Dickson Community Housing Project 

	• Increase housing – whether government, community or social – for single women as their first safe haven to grow by 2020 
	• Increase housing – whether government, community or social – for single women as their first safe haven to grow by 2020 

	• Increase public housing funding by an additional $100M – target older women, young women and women escaping DV 
	• Increase public housing funding by an additional $100M – target older women, young women and women escaping DV 

	• More low-cost housing options prioritised for single parents and carers 
	• More low-cost housing options prioritised for single parents and carers 

	• By 2021, 50% of all social housing be renewed to be environmentally liveable in changing climate 
	• By 2021, 50% of all social housing be renewed to be environmentally liveable in changing climate 

	• Affordability and choices – more affordable housing options and varied options 
	• Affordability and choices – more affordable housing options and varied options 

	• Housing in vital for both men and women 
	• Housing in vital for both men and women 
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	Safe tenancy 
	Safe tenancy 
	Safe tenancy 
	Safe tenancy 
	 

	• Access to legal support re housing to improve housing expenses 
	• Access to legal support re housing to improve housing expenses 
	• Access to legal support re housing to improve housing expenses 
	• Access to legal support re housing to improve housing expenses 

	• Increase funding to tenant’s Advice Service 
	• Increase funding to tenant’s Advice Service 

	• As a woman myself, considering opportunity (ies) for sustainability in social, economical, environmental areas of self and other women. 
	• As a woman myself, considering opportunity (ies) for sustainability in social, economical, environmental areas of self and other women. 

	• Active safe and inclusive policies, programs and housing options (inc crisis services) for gender diverse, transgender women and non-binary people 
	• Active safe and inclusive policies, programs and housing options (inc crisis services) for gender diverse, transgender women and non-binary people 

	• Safe and sustainable housing options will be increased for women escaping D+FV. Options other than refuges to support families having to move as little as possible i.e. the ability to either stay in the transfer straight into a property outside of the priority waitlist 
	• Safe and sustainable housing options will be increased for women escaping D+FV. Options other than refuges to support families having to move as little as possible i.e. the ability to either stay in the transfer straight into a property outside of the priority waitlist 

	• Women do not lose tenancies due to actions of partners or adult children 
	• Women do not lose tenancies due to actions of partners or adult children 

	• By 2021, all ACT govt and community housing and crisis providers follow a comprehensive DV response plan – including immediate response 
	• By 2021, all ACT govt and community housing and crisis providers follow a comprehensive DV response plan – including immediate response 

	• Streamline emergency housing accessibility for women escaping DV 
	• Streamline emergency housing accessibility for women escaping DV 

	• Increase safe environments and homes for all women. Our neighbourhoods aren’t safe – by 2021 
	• Increase safe environments and homes for all women. Our neighbourhoods aren’t safe – by 2021 

	• Safer temporary housing for women 
	• Safer temporary housing for women 




	Service liaison 
	Service liaison 
	Service liaison 
	 

	• Providing early intervention for women potentially facing financial/homelessness as they age/retire – education, support, mentoring 
	• Providing early intervention for women potentially facing financial/homelessness as they age/retire – education, support, mentoring 
	• Providing early intervention for women potentially facing financial/homelessness as they age/retire – education, support, mentoring 
	• Providing early intervention for women potentially facing financial/homelessness as they age/retire – education, support, mentoring 

	• Focus on older women and homelessness. 
	• Focus on older women and homelessness. 

	• Early identification and intervention with vulnerable women to provide sustainable long-term housing opportunities 
	• Early identification and intervention with vulnerable women to provide sustainable long-term housing opportunities 

	• Better cross govt collaboration to address underlying issues causing homelessness 
	• Better cross govt collaboration to address underlying issues causing homelessness 




	Supported housing  
	Supported housing  
	Supported housing  

	• Increase in affordable and safe housing options for women with intellectual disability to live independently 
	• Increase in affordable and safe housing options for women with intellectual disability to live independently 
	• Increase in affordable and safe housing options for women with intellectual disability to live independently 
	• Increase in affordable and safe housing options for women with intellectual disability to live independently 

	• Increase emergency help for women and children leaving violence via various sources (not one only and insufficient) 
	• Increase emergency help for women and children leaving violence via various sources (not one only and insufficient) 

	• Specialist women’s services providing women’s services 
	• Specialist women’s services providing women’s services 

	• Increased supported housing and safe housing options for women and girls with mental health and/or drug and alcohol issues 
	• Increased supported housing and safe housing options for women and girls with mental health and/or drug and alcohol issues 

	• Support for children in care up to 25 
	• Support for children in care up to 25 

	• Specific youth homelessness response for children under 16 – somewhere to go that isn’t home or Bimberi 
	• Specific youth homelessness response for children under 16 – somewhere to go that isn’t home or Bimberi 

	• Supported accommodation for AMC to journey to starting process in prison 
	• Supported accommodation for AMC to journey to starting process in prison 

	• Expand supported housing for women with new babies 
	• Expand supported housing for women with new babies 

	• Place support services including security close or in Govt Housing blocks 
	• Place support services including security close or in Govt Housing blocks 

	• Better transition from prison to outside 
	• Better transition from prison to outside 

	• Housing options (crisis and medium term) for women under 16 
	• Housing options (crisis and medium term) for women under 16 

	• Review incarcerated women’s priority on the housing list 
	• Review incarcerated women’s priority on the housing list 
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	• Home – refuge specifically Aboriginal and Torres Strait Islander women 
	• Home – refuge specifically Aboriginal and Torres Strait Islander women 
	• Home – refuge specifically Aboriginal and Torres Strait Islander women 
	• Home – refuge specifically Aboriginal and Torres Strait Islander women 

	• Homelessness – establish a specialist Aboriginal and Torres Strait Islander women’s crisis accommodation services 
	• Homelessness – establish a specialist Aboriginal and Torres Strait Islander women’s crisis accommodation services 

	• Crisis accommodation for Aboriginal and Torres Strait Islander women in ACT 
	• Crisis accommodation for Aboriginal and Torres Strait Islander women in ACT 

	• For parolee women in safe areas where they can easily access services to assist them – NOW 
	• For parolee women in safe areas where they can easily access services to assist them – NOW 

	• Specialist supported housing program for Aboriginal and Torres Strait Islander women adopting Beryl Women’s model of care 
	• Specialist supported housing program for Aboriginal and Torres Strait Islander women adopting Beryl Women’s model of care 

	• Increase availability for Group Housing for older women 
	• Increase availability for Group Housing for older women 

	• By 2021, all sole parents living in social housing feel supported with domestic duties, childcare and mental health 
	• By 2021, all sole parents living in social housing feel supported with domestic duties, childcare and mental health 




	Women at risk 
	Women at risk 
	Women at risk 
	 

	• By 2021, all public/social/community housing providers are trained to provide a trauma informed DV response to tenants with DV crises 
	• By 2021, all public/social/community housing providers are trained to provide a trauma informed DV response to tenants with DV crises 
	• By 2021, all public/social/community housing providers are trained to provide a trauma informed DV response to tenants with DV crises 
	• By 2021, all public/social/community housing providers are trained to provide a trauma informed DV response to tenants with DV crises 

	• A liaison with HACT/Bimberi to assist young women/people exiting custody to become housing ready 
	• A liaison with HACT/Bimberi to assist young women/people exiting custody to become housing ready 

	• Strong partnerships with the sector to ensure that key service linkages can be made to provide a holistic service 
	• Strong partnerships with the sector to ensure that key service linkages can be made to provide a holistic service 

	• Amend criteria for priority housing around homelessness, to include people at risk of homelessness (will help people facing DV who feel unable to leave and people in overcrowded dwellings) 
	• Amend criteria for priority housing around homelessness, to include people at risk of homelessness (will help people facing DV who feel unable to leave and people in overcrowded dwellings) 

	• Offering more support to those at the beginning stages of homelessness or facing a potential risk 
	• Offering more support to those at the beginning stages of homelessness or facing a potential risk 

	• More targeted staff for Housing ACT gateway skilled specifically in assisting applicants escaping DV 
	• More targeted staff for Housing ACT gateway skilled specifically in assisting applicants escaping DV 




	• Accessibility 
	• Accessibility 
	• Accessibility 
	• Accessibility 
	• Accessibility 



	• Review of prioritisation of housing access. Ensuring current community needs we are leaving identified and addressed in the allocation of housing 
	• Review of prioritisation of housing access. Ensuring current community needs we are leaving identified and addressed in the allocation of housing 
	• Review of prioritisation of housing access. Ensuring current community needs we are leaving identified and addressed in the allocation of housing 
	• Review of prioritisation of housing access. Ensuring current community needs we are leaving identified and addressed in the allocation of housing 

	• Establish practitioner referral service for complex cases 
	• Establish practitioner referral service for complex cases 

	• Ensure all housing accessible 
	• Ensure all housing accessible 

	• Develop a fully accessible crisis accommodation shelter 
	• Develop a fully accessible crisis accommodation shelter 

	• Accessible crisis accommodation and public housing (wheelchair accessible, low density, ground floor) 
	• Accessible crisis accommodation and public housing (wheelchair accessible, low density, ground floor) 

	• By 2021, all housing shelters ensure physical accessibility so that all women can access safe shelters equally 
	• By 2021, all housing shelters ensure physical accessibility so that all women can access safe shelters equally 

	• Provide case managers for complex cases 
	• Provide case managers for complex cases 
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	Data/reporting 
	Data/reporting 
	Data/reporting 
	Data/reporting 

	• Data-focused gender competence at a minimum standard with reporting requirements across all directorates 
	• Data-focused gender competence at a minimum standard with reporting requirements across all directorates 
	• Data-focused gender competence at a minimum standard with reporting requirements across all directorates 
	• Data-focused gender competence at a minimum standard with reporting requirements across all directorates 

	• Collect and publish gender and state disaggregated data 
	• Collect and publish gender and state disaggregated data 

	• Open data – ability to mine the data collected by ACT Govt and funded agencies 
	• Open data – ability to mine the data collected by ACT Govt and funded agencies 
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	• Survey ACT Govt Directorates to see what data is already collected by 
	• Survey ACT Govt Directorates to see what data is already collected by 
	• Survey ACT Govt Directorates to see what data is already collected by 
	• Survey ACT Govt Directorates to see what data is already collected by 

	• Account for the lack of sex and gender diverse data when designing policies and programs (ABS data not representative) 
	• Account for the lack of sex and gender diverse data when designing policies and programs (ABS data not representative) 

	• Cross sector partnerships (govt and community sector) to analyse gendered data 
	• Cross sector partnerships (govt and community sector) to analyse gendered data 

	• Limit collection of data requirements to the most succinct and relevant. Data collection is an impediment to effective service provision. It takes up time and limits the service which can be provided (and is often useless/irrelevant)  
	• Limit collection of data requirements to the most succinct and relevant. Data collection is an impediment to effective service provision. It takes up time and limits the service which can be provided (and is often useless/irrelevant)  

	• A funded, community-led research centre that collects data (quant, qual) on the experiences of diverse groups in Canberra 
	• A funded, community-led research centre that collects data (quant, qual) on the experiences of diverse groups in Canberra 

	• Establish in 20/21 a Chief Data Officer for women to work on data collection in Govt/funded programs and services 
	• Establish in 20/21 a Chief Data Officer for women to work on data collection in Govt/funded programs and services 

	• Establish a Citizen’s Jury in Australia 
	• Establish a Citizen’s Jury in Australia 

	• Better open data and statistics – govt sharing with community providers 
	• Better open data and statistics – govt sharing with community providers 

	• ACT Govt Departments prioritise collecting relevant and current data to inform policy 
	• ACT Govt Departments prioritise collecting relevant and current data to inform policy 

	• Agree a tool/checklist that can be used by ACT Govt, NGOs and business to assess the gender transformative impact of a program, policy or procedure. 
	• Agree a tool/checklist that can be used by ACT Govt, NGOs and business to assess the gender transformative impact of a program, policy or procedure. 

	• ACT Govt to create a “women services of ACT” smart phone app.  This single platform app will have all services available in ACT, and guess what? The woman can refer herself to a service that they need through this app at their own time 
	• ACT Govt to create a “women services of ACT” smart phone app.  This single platform app will have all services available in ACT, and guess what? The woman can refer herself to a service that they need through this app at their own time 




	Care / carers 
	Care / carers 
	Care / carers 

	• Understand parenting needs for women in AMC 
	• Understand parenting needs for women in AMC 
	• Understand parenting needs for women in AMC 
	• Understand parenting needs for women in AMC 

	• To establish a complex care access point for people with a specific problem requiring several ‘silo’ agencies 
	• To establish a complex care access point for people with a specific problem requiring several ‘silo’ agencies 

	• Consider providing caring for dependents for people who want to be part of consultations 
	• Consider providing caring for dependents for people who want to be part of consultations 

	• Public transport to design to recognise unpaid work that women predominantly undertake -so for example the bus system is focused on getting everyone to Civic but schools are in the suburbs 
	• Public transport to design to recognise unpaid work that women predominantly undertake -so for example the bus system is focused on getting everyone to Civic but schools are in the suburbs 

	• Provide creche/care for women in caring roles to be able to afford attending in more unpaid work! (i.e. volunteer collab to consult about policies) 
	• Provide creche/care for women in caring roles to be able to afford attending in more unpaid work! (i.e. volunteer collab to consult about policies) 

	• Inclusion of working class women, and regard their lived experience as valuable policy. A rich woman can afford childcare – participate but a working class may not. So all not about gender but the class struggle 
	• Inclusion of working class women, and regard their lived experience as valuable policy. A rich woman can afford childcare – participate but a working class may not. So all not about gender but the class struggle 

	• Carers – recognition – affordable housing, mental health, wellbeing at the end of a caring role. Hardships endured going to Newstart from Carer Payment 
	• Carers – recognition – affordable housing, mental health, wellbeing at the end of a caring role. Hardships endured going to Newstart from Carer Payment 

	• Support young CALD carers (mostly girls) to attend education and training 
	• Support young CALD carers (mostly girls) to attend education and training 




	Appropriate and accessible services 
	Appropriate and accessible services 
	Appropriate and accessible services 
	 

	• By 2021 all women experiencing disability can access independent – disability advocacy, tenancy support 
	• By 2021 all women experiencing disability can access independent – disability advocacy, tenancy support 
	• By 2021 all women experiencing disability can access independent – disability advocacy, tenancy support 
	• By 2021 all women experiencing disability can access independent – disability advocacy, tenancy support 

	• Aboriginal women have access to Aboriginal organisation or service to work through DV family issues 
	• Aboriginal women have access to Aboriginal organisation or service to work through DV family issues 

	• Lobby Federal Government to widen the eligibility counselling services for Mental Health Plan to Counsellors for more available low-cost counselling 
	• Lobby Federal Government to widen the eligibility counselling services for Mental Health Plan to Counsellors for more available low-cost counselling 
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	• Provided subsidised private counselling for low level DV (where no violence has occurred) so that family members can identify the dynamic early and change course before it becomes violence. 
	• Provided subsidised private counselling for low level DV (where no violence has occurred) so that family members can identify the dynamic early and change course before it becomes violence. 
	• Provided subsidised private counselling for low level DV (where no violence has occurred) so that family members can identify the dynamic early and change course before it becomes violence. 
	• Provided subsidised private counselling for low level DV (where no violence has occurred) so that family members can identify the dynamic early and change course before it becomes violence. 

	• Increase focus on accessibility in all new developments 
	• Increase focus on accessibility in all new developments 

	• Discrimination protections in ACT Gov contract especially mainstream social services 
	• Discrimination protections in ACT Gov contract especially mainstream social services 

	• By 2021, finding stats on inclusion of women with disability. Collecting stats where minorities are included 
	• By 2021, finding stats on inclusion of women with disability. Collecting stats where minorities are included 

	• Greater recognition of the specific support needs of women with intellectual disability in accessing services, esp NDIS 
	• Greater recognition of the specific support needs of women with intellectual disability in accessing services, esp NDIS 




	CALD women and women with an intellectual disability 
	CALD women and women with an intellectual disability 
	CALD women and women with an intellectual disability 
	(5 votes) 

	• Widespread use of translators/interpreters and provision of information in languages 
	• Widespread use of translators/interpreters and provision of information in languages 
	• Widespread use of translators/interpreters and provision of information in languages 
	• Widespread use of translators/interpreters and provision of information in languages 

	• CALD health and Wellbeing groups – integrating, developing, progressing (steps/phases and levels, stages) 
	• CALD health and Wellbeing groups – integrating, developing, progressing (steps/phases and levels, stages) 

	• Language programs on workplace R’s for migrant women especially exploited 
	• Language programs on workplace R’s for migrant women especially exploited 

	• Immigrants don’t always find a job as good as the one they were working for in their hoe country, as their qualifications are not recognised 
	• Immigrants don’t always find a job as good as the one they were working for in their hoe country, as their qualifications are not recognised 

	• The government should recognise and accept the education qualifications of the immigrants properly, so that hey can get a job which suits their qualifications 
	• The government should recognise and accept the education qualifications of the immigrants properly, so that hey can get a job which suits their qualifications 




	Mentoring women in prison 
	Mentoring women in prison 
	Mentoring women in prison 
	 

	• Funding for trauma – informed training and programs for women in prison 
	• Funding for trauma – informed training and programs for women in prison 
	• Funding for trauma – informed training and programs for women in prison 
	• Funding for trauma – informed training and programs for women in prison 

	• Introduction for culturally safe programs into AMC and other justice spaces as well as the education fields 
	• Introduction for culturally safe programs into AMC and other justice spaces as well as the education fields 

	• More programs for women in AMC 
	• More programs for women in AMC 

	• Undertake consultation with women in the AMC to ensure their voices are considered int eh development of policed and services which impact them 
	• Undertake consultation with women in the AMC to ensure their voices are considered int eh development of policed and services which impact them 

	• Develop relevant programs and service specific to the needs of female detainees at the AMC that increase engagement 
	• Develop relevant programs and service specific to the needs of female detainees at the AMC that increase engagement 

	• Design and implement gender responsive options for the women in AMC – develop into a measurable plan 
	• Design and implement gender responsive options for the women in AMC – develop into a measurable plan 

	• Pathways from AMC to CIT – commence in AMC 
	• Pathways from AMC to CIT – commence in AMC 

	• More women at AMC are aware of and can speak to (face to face) access services early prior to release 
	• More women at AMC are aware of and can speak to (face to face) access services early prior to release 

	• Increase diversion options for women and girls charged with drug offences and increase family support for women with children 
	• Increase diversion options for women and girls charged with drug offences and increase family support for women with children 

	• Specific support for women at the AMC, during incarceration and post release. Wrap around services and 6 months follow up following release 
	• Specific support for women at the AMC, during incarceration and post release. Wrap around services and 6 months follow up following release 

	• Improve transition for women leaving AMC into health services through provision of information and referral 
	• Improve transition for women leaving AMC into health services through provision of information and referral 

	• Develop transition to community programs for women detained in the AMC 
	• Develop transition to community programs for women detained in the AMC 

	• Increase primary health care for women at AMC 
	• Increase primary health care for women at AMC 




	Engagement and review 
	Engagement and review 
	Engagement and review 

	• A cohesive restorative delivery of universal equitable access 
	• A cohesive restorative delivery of universal equitable access 
	• A cohesive restorative delivery of universal equitable access 
	• A cohesive restorative delivery of universal equitable access 






	Theme name  
	Theme name  
	Theme name  
	Theme name  
	Theme name  

	Post-it notes 
	Post-it notes 



	TBody
	TR
	• Conduct a review of service and program eligibility criteria to identify groups of women unable to access services/programs and gaps i.e. migrants/asylum seekers etc 
	• Conduct a review of service and program eligibility criteria to identify groups of women unable to access services/programs and gaps i.e. migrants/asylum seekers etc 
	• Conduct a review of service and program eligibility criteria to identify groups of women unable to access services/programs and gaps i.e. migrants/asylum seekers etc 
	• Conduct a review of service and program eligibility criteria to identify groups of women unable to access services/programs and gaps i.e. migrants/asylum seekers etc 

	• Employ a gender equity policy officer in every directorate in ACT Gov 
	• Employ a gender equity policy officer in every directorate in ACT Gov 

	• Implement policy changes across government to include gender diverse people in all gendered policy 
	• Implement policy changes across government to include gender diverse people in all gendered policy 

	• Adapt current consultation processes to include specific conversations with women from diverse backgrounds 
	• Adapt current consultation processes to include specific conversations with women from diverse backgrounds 

	• Apply a gender equity 9iunc positive discrimination where appropriate) to all govt policy assessment 
	• Apply a gender equity 9iunc positive discrimination where appropriate) to all govt policy assessment 

	• How can a progressive gov promote women’s understanding of the power hey have? How to unite women to advocate 
	• How can a progressive gov promote women’s understanding of the power hey have? How to unite women to advocate 

	• Consider how to engage women/girls on major policy development on current/upcoming projects e.g. ACT Planning review from 2019-21 
	• Consider how to engage women/girls on major policy development on current/upcoming projects e.g. ACT Planning review from 2019-21 




	Aboriginal and Torres Strait Islander women and girls 
	Aboriginal and Torres Strait Islander women and girls 
	Aboriginal and Torres Strait Islander women and girls 

	• Link plan to the ACT Aboriginal and Torres Strait Islander WhoG Agreement 
	• Link plan to the ACT Aboriginal and Torres Strait Islander WhoG Agreement 
	• Link plan to the ACT Aboriginal and Torres Strait Islander WhoG Agreement 
	• Link plan to the ACT Aboriginal and Torres Strait Islander WhoG Agreement 




	Sports 
	Sports 
	Sports 

	• Increase female sporting sponsorship 
	• Increase female sporting sponsorship 
	• Increase female sporting sponsorship 
	• Increase female sporting sponsorship 

	• Mandatory input on health and caring services from Aboriginal woman disproportionately affected 
	• Mandatory input on health and caring services from Aboriginal woman disproportionately affected 




	Education 
	Education 
	Education 

	• By 2021, implementing supported decision-making frameworks for women with disabilities in family and legal settings, etc 
	• By 2021, implementing supported decision-making frameworks for women with disabilities in family and legal settings, etc 
	• By 2021, implementing supported decision-making frameworks for women with disabilities in family and legal settings, etc 
	• By 2021, implementing supported decision-making frameworks for women with disabilities in family and legal settings, etc 

	• Develop an IT support hub for women with low levels of digital literacy and access 
	• Develop an IT support hub for women with low levels of digital literacy and access 

	• Improve/increase financial capability through programs targeted to women at different life stages 
	• Improve/increase financial capability through programs targeted to women at different life stages 

	• Ngunnawal language centre 
	• Ngunnawal language centre 

	• Funding for Education for women with intellectual disability in safe and healthy relationships and sexual assault risk 
	• Funding for Education for women with intellectual disability in safe and healthy relationships and sexual assault risk 

	• Women’s information and support service to be in the community based in Libraries and accessible to all 
	• Women’s information and support service to be in the community based in Libraries and accessible to all 

	• Sexual education – discuss all issues relevant to women as well as men, LGBTIQ+ inclusive, healthcare 
	• Sexual education – discuss all issues relevant to women as well as men, LGBTIQ+ inclusive, healthcare 

	• By 2021, all language of gender equity to change from women and girls to women, girls, non-binary and feminine aligned persons 
	• By 2021, all language of gender equity to change from women and girls to women, girls, non-binary and feminine aligned persons 

	• Increase programs in school for respectful relationships at all levels, not just partners 
	• Increase programs in school for respectful relationships at all levels, not just partners 

	• Educational programs within schools to overcome the disconnect between how millennials think and reaching a 50/50 equality 
	• Educational programs within schools to overcome the disconnect between how millennials think and reaching a 50/50 equality 

	• Ngunnawal Language Centre to improve access to language resources to assist with health and wellbeing outcomes 
	• Ngunnawal Language Centre to improve access to language resources to assist with health and wellbeing outcomes 




	Awareness 
	Awareness 
	Awareness 

	• Call gender inequality. Do not allow or excuse gender discrimination on grounds of background diversity 
	• Call gender inequality. Do not allow or excuse gender discrimination on grounds of background diversity 
	• Call gender inequality. Do not allow or excuse gender discrimination on grounds of background diversity 
	• Call gender inequality. Do not allow or excuse gender discrimination on grounds of background diversity 

	• By 2022, the ACT Government will have developed gender-sensitive disability awareness training for all frontline staff (especially Health) 
	• By 2022, the ACT Government will have developed gender-sensitive disability awareness training for all frontline staff (especially Health) 
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	• Create a gateway similar to that of the carer’s gateway for women where we can access information about relevant services and information by 2030. 
	• Create a gateway similar to that of the carer’s gateway for women where we can access information about relevant services and information by 2030. 
	• Create a gateway similar to that of the carer’s gateway for women where we can access information about relevant services and information by 2030. 
	• Create a gateway similar to that of the carer’s gateway for women where we can access information about relevant services and information by 2030. 

	• By 2021, all ACT Government grants will specify that websites and materials will be WCAG 2.1 guidelines 
	• By 2021, all ACT Government grants will specify that websites and materials will be WCAG 2.1 guidelines 

	• By 2022, all consumer facing ACT Government policies will be available or (scheduled to be available) in Easy English 
	• By 2022, all consumer facing ACT Government policies will be available or (scheduled to be available) in Easy English 

	• Consistent framing of diversity questions to maximise data collected and reporting 
	• Consistent framing of diversity questions to maximise data collected and reporting 

	• Not only develop services but also consider ways to ensure women from diverse backgrounds are aware of services available through close contact with churches, cultural org, etc. 
	• Not only develop services but also consider ways to ensure women from diverse backgrounds are aware of services available through close contact with churches, cultural org, etc. 

	• Information services and community directory to feature and advertise programs for women and girls 
	• Information services and community directory to feature and advertise programs for women and girls 

	• Ensure all women know and understand all services available to them through WhoG communication and utilising all forms of media 
	• Ensure all women know and understand all services available to them through WhoG communication and utilising all forms of media 

	• Access to services that are sustainable 
	• Access to services that are sustainable 

	• Encourage and support Aboriginal women to identify and embrace their potential not only parent and carer roles and grow their opportunities 
	• Encourage and support Aboriginal women to identify and embrace their potential not only parent and carer roles and grow their opportunities 




	Rehabilitation 
	Rehabilitation 
	Rehabilitation 

	• Increase number of places available in residential programs for women with children recovering from drug and alcohol addiction. 
	• Increase number of places available in residential programs for women with children recovering from drug and alcohol addiction. 
	• Increase number of places available in residential programs for women with children recovering from drug and alcohol addiction. 
	• Increase number of places available in residential programs for women with children recovering from drug and alcohol addiction. 




	Health 
	Health 
	Health 

	• Access to health services that provide a wholistic approach to a range of health and wellbeing matters 
	• Access to health services that provide a wholistic approach to a range of health and wellbeing matters 
	• Access to health services that provide a wholistic approach to a range of health and wellbeing matters 
	• Access to health services that provide a wholistic approach to a range of health and wellbeing matters 




	Families 
	Families 
	Families 

	• Allow men and women more paid time off before and after the birth of their child(ren) 
	• Allow men and women more paid time off before and after the birth of their child(ren) 
	• Allow men and women more paid time off before and after the birth of their child(ren) 
	• Allow men and women more paid time off before and after the birth of their child(ren) 

	• Need for improved services in support of young families in response to psychosocial assessment postnatal 
	• Need for improved services in support of young families in response to psychosocial assessment postnatal 




	Arts 
	Arts 
	Arts 

	• Additional support for the Girls Rock! Canberra Program which seems to be working well.  More sessions, more often, more subsidised places 
	• Additional support for the Girls Rock! Canberra Program which seems to be working well.  More sessions, more often, more subsidised places 
	• Additional support for the Girls Rock! Canberra Program which seems to be working well.  More sessions, more often, more subsidised places 
	• Additional support for the Girls Rock! Canberra Program which seems to be working well.  More sessions, more often, more subsidised places 

	• Looking at how outcomes can be achieved through arts programs. Women have the highest attendance and participation. 
	• Looking at how outcomes can be achieved through arts programs. Women have the highest attendance and participation. 






	Appendix B – Additional comments 
	Participants were invited to provide any additional feedback throughout the event on blank coloured sheets of paper. This was referred to as the ‘consultations of last resort’.  Feedback received through this mechanism is listed below:  
	• Businesses to complete gender awareness accreditations to show employees and management have an understanding of specific issues for women (and men) in opposite gender dominant workplaces as well as non-binary and transgender understanding. Action of the next three years could be to generate accreditation standards. 
	• Businesses to complete gender awareness accreditations to show employees and management have an understanding of specific issues for women (and men) in opposite gender dominant workplaces as well as non-binary and transgender understanding. Action of the next three years could be to generate accreditation standards. 
	• Businesses to complete gender awareness accreditations to show employees and management have an understanding of specific issues for women (and men) in opposite gender dominant workplaces as well as non-binary and transgender understanding. Action of the next three years could be to generate accreditation standards. 

	• What is the available budget to support these policy and action statements?  Concern – unrealistic for us to know what is already funded e.g. “achievable” with current funds 
	• What is the available budget to support these policy and action statements?  Concern – unrealistic for us to know what is already funded e.g. “achievable” with current funds 

	• Concern – if expect change and action plans – need to come with funding. Perpetuate the unpaid work sector. 
	• Concern – if expect change and action plans – need to come with funding. Perpetuate the unpaid work sector. 

	• Economic development – create a training scheme that is obligatory for people who are not active/employed in the workplace and are able/want to work  
	• Economic development – create a training scheme that is obligatory for people who are not active/employed in the workplace and are able/want to work  

	• When public housing matters require more consultation. Remember the TCG at Housing would welcome being asking 
	• When public housing matters require more consultation. Remember the TCG at Housing would welcome being asking 

	• NGOs and public and private and community housing providers 
	• NGOs and public and private and community housing providers 

	• Meet together and identify and set priorities 
	• Meet together and identify and set priorities 

	• Just cause to be reviewed to consider Domestic and Family Violence and actions outside of a tenant’s control – e.g. by a partner or adult child – as an exception to a breach 
	• Just cause to be reviewed to consider Domestic and Family Violence and actions outside of a tenant’s control – e.g. by a partner or adult child – as an exception to a breach 

	• Village model – ensure new suburbs have community facilities for playgroups, community groups, gatherings 
	• Village model – ensure new suburbs have community facilities for playgroups, community groups, gatherings 

	• 25% of housing stock in the ACT should be publicly or community owned by 2050 
	• 25% of housing stock in the ACT should be publicly or community owned by 2050 

	• Universal living wage – ACT can model a living wage by topping up Commonwealth benefits. Should be unconditional BUT longitudinal outcomes tracked 
	• Universal living wage – ACT can model a living wage by topping up Commonwealth benefits. Should be unconditional BUT longitudinal outcomes tracked 

	• Human Rights Compliant – Service Charter for all public housing authorities, in ACR setting out minimum service standards for: 
	• Human Rights Compliant – Service Charter for all public housing authorities, in ACR setting out minimum service standards for: 
	• Human Rights Compliant – Service Charter for all public housing authorities, in ACR setting out minimum service standards for: 
	– Trauma informed service 
	– Trauma informed service 
	– Trauma informed service 

	– DV response 
	– DV response 

	– Culturally appropriate service 
	– Culturally appropriate service 

	– Disability 
	– Disability 





	Appendix C – Workshop session 2 worksheet  
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